HOUSING AUTHORITY

OUR MISSION
To improve lives by providing quality, affordable
housing options and promoting education and
economic self-sufficiency.

I

L1

et



What we do?

ﬁ Provide - Affordable Housing

Nearly 1 in 2 Houston renters spends more than 30% of theirincome on rent or mortgage.

How we do it?
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Housing Choice Voucher Program
(Section 8) Mixed-incomehousing
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Journey of 82 years

Establishment 1938

The Houston City Council created the Houston Housing Authority in
response to federal legislation (U.S. Housing Act of 1937).

First Housing 1939

Houston Housing Authority opened its first housing development

Houston Housing Authority established its Housing Choice Voucher
Program, commonly referred as Section 8

Houston Housing Authority began operating its homeownership
programs

Milestone in Housing Choice Voucher Program (Section 8)
Over 2,600 households were added to the Housing Choice Voucher Program @ 2011

Today
HHA serves more than 60,000 low-income Houstonians. 202 1

Nationwide, 3rd largest Housing Choice Voucher Program.
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Benefits we offer..

Medical Insurance Dental Insurance  Vision Insurance Company Sponsored

Life Insurance
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Pension EAP 24/7 Paid Time Off (PTO) Supplementary
— Benefits
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Flexible Work Schedule Free Parking Free Gym LEMTE] R

Protection
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Recruitment Process..

Visitto Apply..

http://www.housingforhouston.com/careers.aspx

After You Apply..
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Initial call
If you meet the
minimum qualifications
for the position you
applied for, one of our
recruiters will reach out
to you to schedule a

short, informal call to get

to know you and your
work experience.
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Assessment
Based on your
experience and how our
informal call goes, we
will schedule you for a
pre-assessment to assess
your skills.
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In-person interview
If you receive a passing
score on your pre-
assessment for the
position you applied for,
we will reach out to you
to schedule a formal
interview.
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Final decision
After the final interview
concludes, you will be

informed of the outcome

of your potential
employment within a
few days.
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Onboarding
If an offer is extended
and accepted, your
employment will be
contingent on
successfully completing
the drug screening and
background check. Once
you are cleared you will
join the HHA Family.
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http://www.housingforhouston.com/careers.aspx
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