
 

 
 
 
 
 
 
 

Job Title Associate Vice President for Student Success 

Employer/ Agency Loyola University Chicago 

Job Description Loyola University Chicago (LUC) seeks a dynamic and transformative leader, 

skilled administrator, and collaborative campus partner to serve as its next 

associate vice president for student success. Reporting to the vice president for 

enrollment management and student success, the associate vice president for 

student success (AVP) will be expected to: 

 

·    provide the overarching vision and strategic leadership for LUC’s Student 

Academic Services and the Office of Career Services; 

·    collaborate with campus partners to launch LUC’s Office of Black Student 

Success, and identify opportunities for other new offices that will increase the 

academic, professional, and personal success of specific student groups; 

·    be a champion and advocate for the functions and teams within their portfolio, 

including the offices of New Student Programs, First and Second Year Advising, 

Achieving College Excellence, the Tutoring Center, the Student Accessibility 

Center, the Office of Black Student Success, and the Office of Career Services; 

and 

·    hold a master’s degree (doctoral degree preferred) with a minimum of ten years 

of progressive experience in areas such as student success, career services, and 

student development. 

Qualifications A master’s degree with a minimum of ten years of progressive experience in areas 

such as student success, career services, and student development are required; a 

doctoral degree is preferred. The ideal candidate will have a demonstrated record 

of leading innovative and equity-focused student success initiatives in a higher 

education setting; proven knowledge of trends and best practices in higher 

education as they relate to career and professional development; the ability to 

persuasively present data and advocate for decisions based on best practices; and a 

record of professional accomplishment. 

The successful candidate must be a strategic leader, adept at qualitative and 

quantitative assessment and program evaluation, and dedicated to developing and 

supporting a cohesive and resourceful team within the context of Loyola’s 

Catholic, Jesuit mission. 

Contact Person Michel R. Frendian, Search Consultant 

Email Address mrf@spelmanjohnson.com 

Application Method Contact Michel R. Frendian or apply at https://bit.ly/3mS2ReJ 

Opening Date November 15, 2021 

10/18/21 
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To post a job opportunity or if your response to this job posting results in 
successful employment, please email the GCSW Office of Alumni and Career 
Services at mswjobs@central.uh.edu with the hiring details of your new job 

opportunity.  Thank you. 
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