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WELCOME TO

AMERICAN HUMANICS

|n the fall of 2009, we began our exciting
adventure in the American Humanics Program
(AH). We jumped in--head first--without really
understanding what leading the best AH
program in the country involved. Both of us
had a passion for serving others, and we
knew this program would provide us with a
foundation for working in the nonprofit sector.
After a year in the program, we were elected
President and Vice President of the American
Humanics Student Association (AHSA) by

oy AHSA President Ramona Walton

our peers. Through our experiences in AH,
we are building a foundation of knowledge
about nonprofit management and building an
ever-growing support network. The classes
and workshops are teaching us the basics
of nonprofit management and development.
The student association is providing a place
for us to practice the skills we are learning
in the classroom and still have a “safety net”
of working within the AH program under
the leadership of Lori Godwin, AH Program
Director. The internship is the
next step in developing our
management potential. We
will learn first-hand what it
is like working in a nonprofit.
American Humanics is giving
us everything we need to
know for our upcoming
philanthropic careers and
S0 much more.

This school year brings new
opportunities for the students
in the program. One of the
main goals of our officer
team is to bring AH to the
fore front of the University of
Houston community. We no
longer want to be the ‘best
kept secret’. At the end of
the academic year, it is our

and AHSA Vice President Esther Brown

hope to have the AH name more recognizable
on-campus and generate more interest in the
program. We also want to help our general
membership take pride and ownership of the
program. All members are encouraged to
participate in the various committees within
the AHSA. Our experiences have taught us
that you gain as much as you put into the
program. There are so many the fantastic
learning opportunities available through our
program, so we are constantly striving to
make sure the membership is informed. By
exposing our colleagues to these experiences,
we want to encourage every AH student to
see their potential as an effective leader for
nonprofit organizations. While doing all of
these things, we are also working to raise
enough funds to send 25 students to the
American Humanics Management Institute.
Itis this experience that ties all of the pieces
of AH together.

e are so thankful to have the opportunity

to lead the AHSA. This is not something
one individual can do. We have an amazing
and dedicated officer team helping make
this a truly successful year. As officers, are
learning valuable skills in leadership and
management. In turn, we are mentoring the
next generation of AHSA officer—just as we
are being mentored by the AH program and
the nonprofit professionals in Houston.

AMERICAN HUMANICS

IS BECOMING THE:
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n March 2010, after almost two years of study, the American Humanics

Board of Directors moved to change the name of our organization to
the Nonprofit Leadership Alliance, making the relationship between
our name and our mission unmistakable.

Although our name is changing, our mission remains the same as it
has been since we were founded in 1948. Our national alliance of
colleges, universities and nonprofit organizations continues to be
dedicated to educating, preparing and certifying professionals to
strengthen and lead nonprofit organizations. Now, as the Nonprofit
Leadership Alliance (formerly American Humanics), we are expanding
our existing programs and establishing several new national initiatives
to further enhance the value we bring to our partners. These initiatives
include:

eFormalizing a credential that is nationally accredited, thereby
enabling students who complete our certification to have a letter
designation behind their name that is easily recognized and valued
by the nonprofit sector.

eContinuing to develop internship initiatives including our nationally
recognized NextGeneration Nonprofit Leaders Program (NextGen),
which is funded by the W.K. Kellogg Foundation, providing each student
intern with a $4,500 stipend. In addition, we are also developing a
national internship program that will provide Washington, DC based
policy-focused internship opportunities to AH students.

eCreating the first major national nonprofit management and leadership
professional development experience, slated to launch in the summer
of 2011, which will provide nonprofit managers and leaders with both
practical skills and leadership consciousness.

eGathering baseline data from the nonprofit sector for industry
standardization of the competencies necessary for professionals
pursuing nonprofit careers.

e\Working with the National Research Center for College and University
Admissions (NRCCUA) to promote and recruit high school students
to nonprofit careers.

ecognizing the time and resources that our partners will need to
successfully implement the new name, logo, and tagline, we are
working with a brand rollout task force to make our brand transition
as seamless as possible. The brand rollout will occur in phases.
Please take a look at the Nonprofit Leadership Alliance (formerly
American Humanics) website for updates:
www.humanics.org




2010 SERIES

FALL WORKSHOP

by Erica Orellana

AHSA Fall Workshop Coordinator

t feels like just yesterday when | came

to the first American Humanics (AH)
general meeting. | remember very clearly
feeling unusually overwhelmed and
thinking to myself, “Oh boy, what did |
get myselfinto?” A year later, without
any hesitation, | can confidently say
that it was one of the best decisions
| ever made! Fellow AHer’s, always
keep in mind that our approach and
attitude toward American Humanics
will have a significant impact on our
experiences with the program. |
am sure most would agree that this
philosophy applies to various aspects
in our lives. | know that throughout
the certification process, we hear the
word “required” more often than we
would like. | would suggest that we
think of it in different terms. Perhaps,
we can think of our required activities
as imperative stepping stones that
pave the way in our journey toward
becoming great nonprofit leaders!

The Fall Workshops series are several
“stepping stones” that are wonderful
learning experiences and give us
invaluable insight from some of the most
experienced leaders in the nonprofit
sector. Our first stepping stone was
aptly titled “Making the Ask”. This is
an annual workshop presented by two
extremely knowledgeable professionals,
Holly Williams and Nicole McWhorter
from the nonprofit consulting firm,
The Dini Partners. We learned the
fundamentals of fundraising and
and how to apply those principles
to raise funds for the American
Humanics Management Institute.
Although initially a bit intimidated by
the thought of “asking for money”,
we walked out confident through our
newly acquired fundraising skills. This
workshop is an example of learning
skills in a classroom setting and then
having the opportunity to apply them
immediately.

Our second stepping stone was a
panel discussion titled “What About
a Career in Fundraising” and was
facilitated by Nelson Bowman, Director
of Development at Prairie View A&M
and the Association of Fundraising
Professionals (AFP) Vice President
of Diversity. Mr. Bowman organized
a panel of his colleagues including
Vida Avery, Resource Development
Manager at Texas Center for Grants
Development, Keith Cornelius,
Campaigns Coordinator at the
Episcopal High School, Cassandra
Campbell, Development Director at
The Ensemble Theatre, and Dorita
Hatchett, Director of Development
at The University of Houston. This

workshop allowed AH students to
actively interact with enthusiastic
fundraising professionals that have
years of experience and provided
unique networking experience. While
the vast majority of students stated
that they wanted to pursue a career
on the program side of nonprofits, this
workshop revealed how fundraising is
an integral part of any job a nonprofit
professional may hold.

The third stepping stone will incorporate
marketing and branding into our
nonprofit education. Ed Smith, from
Ed Smith and Associates, Pamela
Merritt and Brandy Holmes, both
from The University of Houston
spoke to students about the basics
of marketing in a nonprofit. All of
these panelists have extensive
experience in the nonprofit arena,
be it as a staff member, a board
member, or a volunteer. Their unique
perspectives helped AH students
connect the dots between marketing,
fundraising, and other aspects of
nonprofit management.

Our final workshop in this series will
take place in the spring. Jean Latting,
DrPH, LMSW-IPR, Professor Emeritus
at the Graduate College of Social
Work and Co-Director of Leading
Consciously will present a workshop
focusing on bridging differences.
This workshop will focus on diversity
awareness and is back by popular
demand of the AH students.

We would like to thank all of the
volunteer speakers, mentioned
above, for donating their time
and expertise to help us grow as
nonprofit professionals.

The Fall Workshop Committee has
been working diligently throughout
the semester to ensure our volunteer
speakers were greeted at the parking
area and escorted to the GCSW. They
also practiced public speaking skills by
introducing the volunteers before each
presentation. We learned about quality
of programming and accountability as
amember of this committee. It was my
goal as the Fall Workshop Committee
Leader to provide a committee that
would allow members to develop
their professionalism and leadership
through practice. | feel like we were
successfull The committee brought
fresh ideas and listened to AH student
to gain important feedback about the
workshops. | am glad to play a small
role as a “stepping stone” in their
extraordinary journey to becoming
professional leaders.

VOLUNTEER SPOTLIGHT

Q&A

with Nicole McWhorter and Holly Williams
from the Dini Partners and longtime supporters of AH

How did you get involved
with AH at the University of
Houston?

*NM: When | began working at the
Dini Partners, another staff member
asked me to teach a class with
her. The firm had been involved
with the program for a long time
and I've been involved from that
initial class until today!

*HW: | became familiar with the AH
program through the Association
of Fundraising Professionals (AFP).
Through Youth in Philanthropy Day
and the mentoring program for AH
students, AFP members encourage
students interested in nonprofit
careers to learn more about the
real-life work of fundraisers. |
mentored AH students for a few
years before joining Dini Partners
—then | signed on with Nicole to
teach workshops and classes.

&
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Nicole McWhorter

How did your interests lead
you to a career working with
the nonprofit sector?

eNM: In college | was a Big Sister
with Big Brothers Big Sisters and
was matched to the same Little
Sister, Paige, the entire time. [t was
a wonderful experience, both fun
and challenging all at the same
time. | also got to engage my inner
child weekly with no one thinking
| was totally crazy!

When | graduated with a degree in
Advertising and Public Relations,
| knew | wanted to do something
that brought my educational
experience in line with my passion
for nonprofit work. After working
as a Development and Outreach
Director for a social service agency
in Austin and in a marketing and
public relations agency in Houston,
| was presented with an opportunity
to work with the Dini Partners. It
was the perfect marriage of what
| loved about client work and the
opportunity to go back to work

with nonprofits. I'm now in my 6th
year with the firm and the rest is
history as they say.

eHW: | rather unintentionally found
my way to the nonprofit sector.
With my biology undergraduate
degree nearly complete, | wasn'’t
sure what | wanted to do with my
life — but a few conversations with
a great mentor pointed me in the
direction of nonprofit fundraising.
When | realized so much of this
work is based on relationship
building, values alignment, and
helping others find ways to do great
things with their resources, | knew
this profession was for me.

What is it like teaching the
next generation of nonprofit
leaders?

*NM & HW: In three words....inspiring,
encouraging and humbling - With
the passion and dedication the
AH students have, it gives us
great hope for what the nonprofit
industry will be in the future and
we are humbled to be able to
teach as part of such a fabulous
program.

What advice would you give
AH students who are about to
graduate and certify?

*NM & HW: Be professional —even
though you're still in college you're
building your network and making
an impression.

Build your brand - search out
opportunities to build you as
a brand. You’re your own best
advocate!

Be yourself and determine what
is ultimately going to make you
happy. Then start working to
get there. It may not happen
tomorrow or even next year, but
based on our experience with AH
students, we have no doubt that
you'll get there.

Have fun!

Holly Williams



Next Generation Nonprofit
Leaders Program

NexTGEN

Underwritten by a generous grant
from The W.K. Kellogg Foundation

he AH Next Generation Nonprofit Leaders

Program (NextGen) is a competitive, national
internship scholarship/stipend program for American
Humanics students.

NextGen is designed to help a racially and ethnically
diverse group of students with demonstrated
leadership potential complete their AH certification
requirements, specifically the minimum 300-hour
nonprofit internship. NextGen Leaders earn
a scholarship of $4,500 from AH during their
internship, along with access to and support from
a network of nonprofit leaders who will serve as
Career Coaches.

To date, AH has identified more than 685 students
nationwide as NextGen Leaders, awarding more
than $3 million in scholarships.

At the University of Houston, 34 students have
received this prestigious award. The recipients
are:

Heidi Alaswad Lisa Maloney
Maleah Amos Azucena Mares
Sara Arabi Lindsay Moody
Sherry Bernard Miryam Nessim
Danita Boyd Maria Nightingale
Ariana Campos LaShic Patterson
Jeannie Diep Angelica Perez

Christen Egge
Erica Fletcher
Bianca Gutierrez
Lakisha Hayes
Randryia Houston
Veralisa Hunter
Marvin Itzep
Esther Lee
Amanda Luu
Ciara Major

Cheryl Perry
LaNessa Roberson
Kira Ruben

Karla Sehnert
Brittney Seykora
Erica Sims

Esther Smiley
David Thomas
Chrystal Thornton
Ramona Walton

NextGen SPOTLIGHT
AZUGENA MARES

Current AH student, Next-Gen recipient
and intern at Literacy Advance of Houston

|’ve always known American Humanics would be a big
commitment, but | also knew the opportunities for success
would be just as great. Every year since joining the American
Humanics program I've attended the NextGen Roundtable. |
was excited to learn more about other AH members’ internship
experience; listening to them speak about the help they received
from the Next Generation of Nonprofit Leaders Award
encouraged me to look forward to finding the best internship
match without having to worry about the financial benefits the
agency had to offer.

Currently, at my internship site, Literacy Advance of Houston,
| am able to be part of a cause that | am truly passionate
about. | have been able to combine my passion for education
and philanthropy, as | gain the practical knowledge | need to
begin my professional career in the public sector. | see my
internship as an opportunity to increase my understanding of
nonprofit management, philanthropy, professional networking,
and leadership with the help from experienced professionals.
More importantly, at my internship site | am

“l AM ABLE TU able to see community members eager to

BE PART UF A learn as they improve their basic reading

CAUSE | AM a0
PASSIONATE

of the power of

great investment

itis. Being able

to recognize that
others decided

to contribute to

i ‘; i my education
Literacy Advance o Hous reassures me that

OPEN HOUSE & £

to concentrate on school work while having to worry about
paying for tuition, gas, food and other expenses. Receiving the
NextGen Award has allowed me to commit time to my internship
without having to worry about personal finances. This award
has allowed me to enjoy my internship experience and make
the most of it, while | continue to create a better picture of my
future as a professional leader.

education and the

to achieving my
full potential.

///// il

As a college
student, itis difficult

Literacy Advance ot Houston

http://www.literacyadvancehouston.org/
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YIP DAY

YOUTH IN PHILANTHROPY DAY
by Amber Rangel AHSA Historian
and YIP Day participant

I_l aving the opportunity to receive a mentor, who has not
only expertise but credibility in the Non-Profit sector, is
an AHer’s dream. From the moment | received my assigned
mentor’s name, | quickly Google’d her name trying to find out
details about her and her work. Upon my research | found
out that she spearheaded Rice University’s Glasscock
School for Continuing Studies Center’s center for
Philanthropy and Nonprofit Leadership. The excitement
built as | wrote my first email to her introducing myself as an

AHer. Upon finding her in the sea of faces at the YIP Day
Luncheon, we quickly discussed some things, | helped her
plan her brochure for the center’s grand opening, and was
introduced to some of Houston Endowment’s Staff. It has
been very rewarding to know the person | was partnered
with is such a leading figure in the community and | can
only look forward to learning and growing more with her
assistance.

Thank you so much to my mentor Angela Seaworth and The
Association of Fundraising Professionals for sponsoring
the event. The event would not have been a success without
the help of Nelson Bowman, YIP Day Chair.

A

Dory Cayten (left(, Managing Director of Fur’)evelopmént at American Red Cross with

AH Student Amy Jones (right)

!

ALUMNI SPOTLIGHT

MIRYAM NESSIM

Employed at DePelchin Children’s Center
and a graduate student at the GOSW

2 skill'lh ined! | thought B
am and worKing on my undergraduate
jor graduate school, however it is a lot
somewhat of a balance, | had to cut out
k of as “basic” necessities: Facebook
2ct the “life” par #zWhen | notice |
nd points it o% 5 spend time with

O an extra Bible s at church.
°~

e yourself in 5 years?
th a population | am passionate about and
. AH and graduate school have opened the
possibilities.

orite experience in AH?

8 so much fun and such a great learning
as so energizing to be with so ma
ake a positive difference in the wo
at other students from various unive




YEAR 2010
FALL RETREAT

oy Lisa Maloney
AHSA Fall Retreat Coordinator

n September 18, 2010, the American

Humanics students kicked off the year
with their annual Fall Retreat. The M.D.
Anderson Family YMCA generously donated
the use of their facility as one of our own
American Humanics alum, Sherry Bernard,
is the Program Director. The Retreat was a .
day of team building exercises, speakers, ug
a site visit, and presentations given by our
officer team. AH student and Fall Retreat
Committee member, Yudith Soto, said, “Fall
Retreat is a great experience that will help
the AH students get a better connection with
other members.” The day was tied together
by an inspirational theme of “connecting
and changing” with a goal to connect the
American Humanics students to the Program
and their futures in the nonprofit world in
order to make a change.

We started the day off withsteam building
exercises led by Dave Detcher, the
Director of Program Design and Community
Partnerships at Neighborhood Centers
Ine. The challenges he presented to us not
only'encouraged communication with one
another, but also to collaborate; test ideas,
and problem solve together o find solutions.
This put our competencies in practice as
we utilized effective verbal and nonverbal
communication; specifically sharpening
our listening skills. As put by Fall Retreat
Committee member Javier Hernandez, “The
team building exercises were a plus because
they helped me take a better look at myself
as well as how to work well with others.”

Next on our agenda we had two speakers to
inspire us to get connected and to give them
a few tools to do so. Sherry Bernard talked
to us about all the wonderful programs that
the YMCA does for their community, followed
by a tour of the facility.

Lisa Maloney (left) with
Sherry Bemard, YMCA Program Director

Donna Grady, the Director of Career Counseling
at the Bauer School of Business, graciously
gave her time to talk to the students about
communication and networking. This gave
insight into ways we can get connected
outside of our organization, and one of
these methods was through the 30-second
me speech. In addition to having each of
us practicing our own speeches, she also
touched on nonverbal communication. It
was a fun and interactive way to learn about
ourselves and test the boundaries of our
comfort zones.

Finally, we were connected to our own
American Humanics Student Association.
Each of the officers presented their committee
and talked to the students about how they
could become involVedzFhen Lori Godwin,
our Program Director, discussed the details
of the upcoming American Humanics,
Management Institute (AHMI). When she

AHMI to share their experiences or lessons
Jlearned, | was only too happy to discuss
what a worderful opportunity AHMI is. To be
able to fundraise not only for ourselves but
for our entire student association to attend
this exceptionpal eventis an opportumty only
AH.can provide.

asked the students who had already attended E

The anlmous message was to “take
age of every opportumy while you

n and make the most of it.” That's what

is all about. Javier stated, “In addition

to interacting and learn
fellow peers, | was also
insight about the va
American Humanics.”

This year's Fall Retreat huge success
and none of it could have been possible
without the dedicated Fall Retreat Committee

~ members. Planning the retreat gave each
of us skills and competencies that we will
be able to apply in our professional lives
including fundraising, organizational skills,

~ communication, and team work. We wrote
letters to area businesses requesting donations.
Thank you to the following companies for
donating gift cards to help pay for the food
for Fall"Retreat: Randall’s, Kroger, HEB,
and Central Market.

By far, the most rewarding part of the
experience was to see it all come together
and perhaps the best specific moment
depicting this was when a group of us were
stuck in the human knot and no one wanted
to give up. Everyone was taking turns being
a leader and follower. Each had their own
unique approach to solving the problem,
but they also let their teammates take a shot
at it as well. That moment of bonding and
watching the wheels turning while working
together turned out to be a great summary
of how the Retreat went as a whole!

This was my second AH Fall Retreat
to coordinate and | owe so much of my
professional growth to this position and AH
as a whole. As Amy Jones, an AHSA officer
and Fall Retreat Committee member, said,
“As much fun as planning the retreat was,
actually participating was a blast! | had a
fantastic time with my fellow AH’ers!”



B i Sl AN m
The American Humanics Management Instltute aI known as AHMI, is an intensive na t of collegehstudents alumni,
campus directors, faculty members, nonprofit workforce partners, nonprofit professionals, profit HR executives, volunteers
and AmeriCorps members. This national network provides AHMI participants’“‘access‘ the leading minds and practitioners in the
nonprofit sector. AHMI is designed not only as a stude capstone but as a professional dev: opment and networking conference.
For the firstitime AHMI’s professional development and n working sessions have been expanded to include everyone working in the
nonprofit sector.

h . ; : ; - i
Established by American Humanioéllnc. in 1973, AHMI provides the nationA ing-e i in, | i gement and

leadership-education. Local and'nati I nonprofit leaders present issues pertinent ion | participants through
plenaries, workshops, forums, roundtabtes, and case studie [ orking allow local and

) i sitions and to sharetheir
wisdom pertaining to student resumes, interviewing skills, ]ob search strategles and. career paths within the nonproﬂt sect
unique, inteltive format of the Institute exposes the next generation of nonprofit leaders to the realistic e es of a nonprofit

organization. ._ & o -

Twenty-eightsstudents from the University of Houston AH program traveled io. Orlando. to attend this instiflite. Throughout the fall
semester, these dedicated students have learned to successfully fundraise . cover their expenses. They have sold chocolates,
parttmpated in numerous corporate and individ fundraising presentations; ealted alumni in thetan | phone-a-thon, and sent
letters to their friends and family asking for. supp To date, these students.-haVeswraised just over% which is enough to send
#all twenty-six students to AHM|. If you wouldilike'to donate to The Alliance ‘Management Inlstitute 0 12, please visit our website at

www.uh.edu/humanics to download a donation for : v M g
Thank you to everyone who has made a contnbutlen%are helping'cate fuwp'rofit professionals!
| W]
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NONPROFIT SPOTLIGHT

THE WOMEN’S FUND FOR HEALTH EDUCATION AND RESEARCH
by AH Graduate and TWF Intern Jeannie Diep
@ he Women’s Fund for HER is a small, Houston- —
~ R el . based nonprofit that focuses on health education. §
2 |}zor gver .’.T»(O ylearls, wehpedo?hle behind '[hebvl\/omeln’ls [HE
und work silently behin e scenes to bring their
programs to life. They serve the Houston area tr?rough CQ OMEN S P U N D
their publications, after-school programs, health fairs

as well as their educational sessions offered in the
workplace and in the community.

\\\T

Jealth Education and Research

The organization is continually adapting to the needs of the Houston community. They are determined
to create future generations of healthy and resilient women by providing them with the tools they
need to be advocates for their health.

The new partnership between American Humanics and The Women’s Fund began in the Fall of
2009 when their Community Outreach Committee suggested collaboration with the Humanics
program to the staff.

Erica Fletcher and | had the privilege to work with the staff, board members, and volunteers. The
Women’s Fund allowed us, the interns, to test our strengths and weaknesses. | started as the
finance intern at the beginning of 2010. | learned about developing budgets, writing grants, and
audits for a nonprofit. During the summer of 2010, Erica Fletcher began her full-time internship by
working on program management and coalition building.

Allison Triplett, the education and outreach director, said, “We quickly found that students from

the American Humanics program entered the internship better prepared and with a stronger
foundation in nonprofit manager than other undergraduate interns. Not only did they come to us
with more knowledge, they wanted to know more about the organization as a whole and how it functioned within society, rather than
focusing solely on their role and their projects.”

The courage and dedication of The Women’s Fund to implement change in the health education in Texas is illustrated in their services.
Now, after 30 years in Houston, it is an honor to recognize The Women'’s Fund for providing a positive impact in our community. B



NONPROFIT LEADERSHIP ALLIANGE

UNIVERSITYof HOUSTON

GRADUATE COLLEGE of SOCIAL WORK
110 HA Social Work Building
Houston, TX 77204-4013

AHSA STUDENT COMMITTEE
COMMUNITY OUTREACH

by AH student and Community Outreach member
Kristin Thames

he AHSA students have been busy

this semester. We returned
to The Women’s Home on
September 171 to unpack
and sort donated items for
the Cottage Thrift Shop. On
October 22", we ran a booth
at the M.D. Anderson Family
YMCA Fall Festival. We designed
a “Fishing for Treats” game that
was a popular attraction. We also
painted faces and processed
volunteers at the check-in table.
Then we kicked off a food drive
benefiting the Jewish Community
Center Meals on Wheels Program
through November 19th. Volunteering is at the heart of
our experiential learning, but the best part so far has
been seeing all of the smiling faces.

Student Christen Crayton at the

M.D. Anderson Family YMCA Fall Festival

CALENDAR OF EVENTS

February
4t: AHSA General Meeting, Social Work Rm. 439

Development Workshop #2, Social Work Rm. 231
11t: Development Workshop #3

18t: AHSA General Meeting

Development Workshop #4

NextGen Scholarship Application due

25": Development Workshop #5

March

4%: AHSA General Meeting
Development Workshop #6
11t™: Development Workshop #7
14t-18t: Spring Break
25™: AHSA General Meeting
Development Workshop #8

Student Project Presentations

1-5pm, Big Bend Room, University Center, 2" Floor

April
8t: AHSA General Meeting
AHSA Student Elections
Flo McGee Career Development Institute

1-5pm, Multi-Purpose Room 110J, Graduate College of Social Work
22t: AHSA General Meeting

May
2nd: | ast Day of Class
6'™": Recognition Event

6-9pm, Elizabeth D. Rockwell Pavilion, MD Anderson Library, 2" Floor
4th-12t: Final Exams 7



