Date Posted: 11/17/2011
University of Houston

Graduate College of Social Work

JOB OPPORTUNITY POSTING

Job Title:
Employer/Agency:

Job Description:

Manager, Training (Foster Care)
Cenpatico Corporation

The Training Manager will lead the development of
stakeholder training initiatives to meet organizational
goals. This includes planning, developing and
executing training activities for the Texas STAR Health
product and other Cenpatico markets. The Training
Manager is responsible for monitoring, evaluating and
reporting all training activities as well as revising
training plans and activities to meet the needs of
clinical providers, stakeholders, members and
management. Develop, implement and manage an
online facilitated, interactive training curriculum
accessible to stakeholders nationally.

Position Responsibilities:

*Work with leadership to develop and manage training
initiatives to meet organizational goals, existing
contractual requirements and market growth
opportunities.

*Lead a team of regionally based trainers that conduct
hundreds of trainings to thousands of stakeholders
annually

*Develop appropriate training programs related to
foster care and the behavioral health care delivery
system with a special focus on foster families, child
advocates, law enforcement, government agencies,
Medicare, Medicaid and managed behavioral
healthcare.

*Review, monitor and report training activities and
needs

*Coordinate and schedule internal staff training in
conjunction with appropriate management staff, and
hiring and training demands.

*Conduct training activities as necessary to include
development, facilitation and oversight of online




Qualifications:

Salary/Hours:
Application Method:

Opening Date:

interactive training initiatives

*Evaluate effectiveness of training programs.
*Recommend improvement of learning materials.
Foster an environment of teamwork.

*Attend community meetings to network regarding
foster care training needs, opportunities and to
communicate training availability

*Frequent travel up to 50%.

Knowledge/Experience:

*Master’s degree in behavioral health, training,
education, curriculum development or related field.
*Minimum of five years’ experience in the development
and delivery of training programs in both large and
small scale environments.

*Minimum of three years in leadership or supervisory
capacity

*Demonstrated leadership skills with a geographically
dispersed team

*Knowledge of foster care system, behavioral health
and/or evidence based practices required
*Experience in writing and maintaining training
products

Licenses/Certifications:
LCSW, LMFT or LPC, or RN license preferred, but not
required.

Competencies:

Manager: Integrity, Flexibility, Critical Thinking,
Building a Successful Team, Decision Making,
Planning and Organizing, Building Strategic Working
Relationships, Reporting, Technical and Professional
Knowledge. Strong leadership, management and
training skills. Excellent communication and
interpersonal skills

DOE
Apply online at http://www.cenpatico.com/careers/

Immediately

If your response to this job posting results in successful employment, please
email the GCSW Office of Alumni and Career Services at




mswjobs@sw.uh.edu with the hiring details of your new job opportunity.
Thank you
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