DEAN, COLLEGE OF EDUCATION, HEALTH, AND
BEHAVIORAL SCIENCES
THE UNIVERSITY OF TENNESSEE AT MARTIN

The University of Tennessee at Martin seeks applications for Dean of the College of Education, Health,
and Behavioral Sciences. The University of Tennessee at Martin is a primary campus in the University
of Tennessee System and is located in Northwest Tennessee approximately 125 miles north of Memphis
and 150 miles west of Nashville. The University of Tennessee at Martin has acombined graduate and
undergraduate enrollment of approximately 8,000 students. The emphasis is solidly on excellence in
teaching, applied research, and service. The University is accredited by the Southern Association of
Colleges and Schools.

Description: The Dean of the College of Education, Health, and Behavioral Sciences is the chief
academic officer of the College reporting to the Vice Chancellor of Academic Affairs. There are
approximately 77 faculty members inthe-College of Education, Health, and Behavioral Sciences within
the four academic departments: Behavioral Sciences (Sociology, Psychology, Social Work, & Criminal
Justice); Educational Studies; Health and Human Performance; and Nursing. The College of Education,
Health, and Behavioral Sciences also houses the Office of Interdisciplinary Studies.

The successful candidate must possess the following qualifications: 1) aterminal degree/earned doctorate
in a discipline within the College or appropriate to the position; 2) academic record of effective
leadership as a dean, assistant dean, chair or equivalent administrative position with direct supervision of
faculty and staff, 3) significant experience in planning, budgeting, assessment and interdisciplinary
program development, and success in obtaining grant funding; 4) demonstrated knowledge of and ability
to work collaboratively as a supportive member of an academic team; 5) knowledge of accreditation
processes inthe College which include NCATE, ACEN, and CSWE; 6) academic credentials sufficient to
qualify for the rank of Associate or Professor; and 7) vision and interpersonal skills needed to work
collegially with diverse faculty, staff, students, alumni, school partners, and professionals across
disciplines.

Candidates should provide electronic submissions including a letter of interest, full vita, one page
statement of administrative philosophy, and contact information (name, address, phone and e-mail) of
five professional references. Review of applications will begin July 1, 2014 and continue until the
position is filled. Position is available January 1,2015. Applications for the position should be sentto:
http://www.utm.edu/departments/personnel/employment.php and click on staff vacancies.

The University of Tennessee is an EEO/AA/Title VVTitle 1X/ Section 504/ADA/ADEA institution in
the provision of its education and employment programs and services. All qualified applicants will
receive equal consideration for employment without regard to race, color, national origin, religion, sex,
pregnancy, marital status, sexual orientation, gender identity, age, physical or mental disability, or
covered veteran status. Inquiries should be directed to the Office of Equity and Diversity (OED), 303
Administration Building, Martin, TN 38238, (731) 881-3505 Office, (731) 881-4889 TTY, Hearing
Impaired, (731) 881-3507 Fax,equityanddiversity@utm.edu,http://www.utm.edu/departments/equalopp/.
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