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Program Developer
Nurse-Family Partnership

The primary responsibilities of the Nurse-Family Partnership (NFP) Program
Developer include: Developing new NFP program implementations to serve
expanding numbers of low-income, first-time mothers and their families in the
assigned geographic region. Cultivating and/or assuring sustained political and
fiscal support for NFP through policy action at the state, county and city level,
providing for operational stability and the financial capacity to serve more
families over time. Working in collaboration with other NFP Program Developers,
Nurse Consultants (State-based and National) and other NFP experts to foster
sustained effectiveness in local NFP programs.

The ideal candidate for the NFP Program Developer will possess the following
qualifications: Program development and relationship cultivation experience in
communities and organizations involving complex, collaborative decision
processes and operational requirements. Experience building inter-agency and/or
inter-disciplinary community coalitions or advisory boards. Experience
developing and executing effective advocacy strategy directed at policy change,
legislation, and funding (e.g., legislators, state or city agency directors, county
commissioners). Self-motivated individual with the ability to think conceptually
and strategically, to articulate communication goals and strategies for achieving
them, and to implement work plans. Excellent verbal and written communication
skills, including presentations skills. Demonstrated ability to be interpersonally
skillful, culturally respectful and politically astute. Desire and ability to travel
extensively. Air, ground and local automobile travel is required and may involve
travel during 2-3 weeks per month. Bachelor’s degree in relevant field such as
public administration, government relations, policy, public health or social work.
$65,000 - $80,000 / year

Nurse-Family Partnership

1900 Grant Street Suite 400
Denver, CO 80203

Beth Nixon

Senior Human Resources Generalist
303-327-4240

Beth.nixon@nursefamilypartnership.org
Please email resume and cover letter to careers@nursefamilypartnership.org

July 8, 2013

To post a job opportunity or if your response to this job posting results in
successful employment, please email the GCSW Office of Alumni and Career
Services at mswjobs@central.uh.edu with the hiring details of your new job

opportunity. Thank you.
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