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QUESTION #1:

Executive Summary

Please provide a one-page executive summary of your questionnaire responses. This summary should
include, in brief terms: your unit’s mission, how you accomplish your unit’s mission, and a justification
of your unit’s student fee allocation in terms of benefits for students.

The mission of the Urban Experience Program (UEP) is to improve the retention and graduation rate of the
University of Houston by providing exceptional support and services to University of Houston students who
choose education as the means for upward mobility and who commit to social justice values and community
service as vehicles for making the world a better place. UEP serves a mix of educationally underrepresented
students, students who receive the Pell grant and students with challenges to their academic success. Our state
of Texas requires skilled and educated Texans who have a commitment to developing an area of expertise and
applying their trained minds to contribute to a body of knowledge in order to solve a real problem or, at the
least, take part in the solution. The Urban Experience Program makes a commitment to each student. As of
2008, UEP no longer dropped students from the program. The problems of this great nation are multifaceted
and the problems solvers can be as diverse as the problems we face. UEP offers an opportunity for students
from diverse circumstances to build a network of support, to achieve academically and to make a contribution to
building a better world through service and good works. Most of our students have limited educational
resources and are typically the first in their family to attend a university. We at UEP expect to begin
generational traditions of academic success with the expectation of high achievement. While these days
financial need is challenging enough, there are often other issues that could hinder academic progress and
preclude success. The UEP student often exemplifies the “Horatio Alger Story™: the students who succeed do
so by overcoming adversity. The UEP program in keeping with the mission of the University and the UH
System Strategic Initiatives (Appendix I) works tirelessly to promote academic excellence (Strategic Principle
1.), to provide broad access to higher education (Strategic Principle 2.), and to maintain diversity (Strategic
Principle 3.). The implementation of the UEP Friends and Family collaboration is the mechanism for achieving
the goals set forth by The Texas Higher Education Coordinating Board, The University of Houston, and The
Urban Experience Program.

The UEP program offers students the basic retention- research- documented elements of traditional student
support such as tutorials, referrals to academic and career development workshops, academic monitoring, and
scholarships. The unique elements of the program are the nature of the support, the intensity of the support and
the additional aspects of the support and the non-traditional support provided by UEP. For example, tutorials
are not time restricted; students can work with a tutor for hours and call when questions arise. UEP accepts
students with academic problems (probation, warning, and suspension) and works with these students to
develop successful graduates and loyal University of Houston alumni.

UEP provides personal, individualized support services. For example, students are free to call the director
anytime with issues that need to be addressed. UEP has a Friends and Family network of volunteers from
various disciplines and professions. There are UH faculty members who have sacrificed their personal time and
energy to assist students with academic and personal issues. UEP Friends and Family work with students
altruistically. Many of the UEP students held multiple jobs this year and kept their commitment to advance
their academic careers despite adverse circumstances.

In spite of the need to work multiple jobs, the vast majority of UEP students are achievers, this reporting year
there were 77 participants and 13 of those participants graduated. The cumulative GPAs for the graduates are
as follows: 61.54% in the 3.00-4.00 range, 30.77% in the 2.51-2.99 range, and 7.69% in the 2.00-2.50 range.
More than 60% of the UEP graduates boasted GPAs between 3.00 and 4.00.

This year, UEP has continued to garner support and establish relationships with organizations that provided
compensated internships, networking, and career opportunities for UEP students. With the continued support of
SFAC, UEP expects to thrive and produce outstanding graduates who are proud alumni who give back to not
only the University of Houston, and to UEP, but also the community and the world.
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QUESTION #3:

List the objectives that you provided with your 2008-2009 SFAC request. Please comment on your
success in achieving thesc objectives. If an objective changed during the year, please note this and
explain. Also, list any new objectives, the rationale for the addition, and comment on your success in
achieving these objectives.

The existence of the Urban Experience Program (UEP) depends upon the funding provided by SFAC. This past
year, as in every preceding year, the UEP program served the mission of the university (Appendix I) and the
mission of the Texas Higher Education Coordinating Board (Appendix II). The UH Mission Statement,
adopted August 2007, is in perfect synergy with the spirit in which UEP was established and the mission of
UEP (Appendix 1II). The UEP program appreciates SFAC funding. The staff and students consider SFAC
funding to be an honor and a responsibility. The allocations provided by SFAC allowed UEP to successfully
accomplish the numbered objectives set forth below:

Objective #1: To ensure success of students by providing through UEP, a personalized and
comprehensive support program for participants in order to maximize their academic
potential

Activities Designed to Achieve Objective #1

Promote of Civic Responsibility and Leadership in UEP Participants
Since its inception, the UEP program has inspired students to advocate for positive change in our society. In an

effort to enliven students’ interests and heighten their passions, examples of advocacy in life and literature were
explored. There were current events discussions and students shared examples of their community service and
volunteerism. Characteristically, our students rose to meet the needs of our collaborative partners and answered
the call to serve our university and others in the Houston community who required assistance. UEP students
volunteered for voter registration drives with Shape Community Center and the NAACP, and they advanced the
cause of their chosen candidates by block walking and participating in phone banks. Students and staff assisted
with the University Pod, the investiture of our new president, and Cougars helping Cougars. UEP students also
assisted in a myriad of activities this reporting year, as in past years. As consistent and capable volunteers,
UEP students have been a regular feature of the Event staff for over a decade. The Event is a recruitment
initiative that this year hosted approximately 1,000 high school students at the University of Houston main
campus for a day of activities designed to promote the university. (Appendix V)

This year, as in the past, UEP students, inspired by their participation in one of the UEP exemplary initiatives,
took on new leadership roles and transformed a promising idea into a reality! Two charter members of The
Mirror, a UEP peer support group organized to advocate for foster care alumni, have recently created, JUST
B.R.1LD.G.E, an organization developed to inform the public of the bleak prospects and dire outcomes in the
lives of many foster youth. This new organization is not affiliated with the University of Houston but was an
idea that developed while students participated in The Mirror discussions. (Appendix V)

UEP students remain committed to creating film documentaries regarding foster care and gentrification of the
local community. UEP Students have the opportunity to create and implement programs and suggest equipment
purchases. In addition to the help provided to others, UEP students are asked to commit to at least one hour per
week in the UEP office. (Appendix VI) Students are encouraged to transform their environment, create new
directions, and reinvent aspects of UEP by contributing their time, energy, and creativity; students prepare the
newsletter, help in the office, mentor each other, and network within UEP. UEP is a program of warmth and
acceptance, that aims to Encourage, Enlighten, Empower and Embrace all.

Personalized Attention and Support

In partnership with the individual students who made requests, UEP Friends and Family composed of UEP
staff, UH staff, UH administrators, UH faculty, and community and professional volunteers worked to relieve
stressors in the lives of the students. This UEP Friends and Family team approach permitted the students to
concentrate on solving personal issues and attaining academic success. The UEP program in keeping with the
mission of the University and the UH System Strategic Initiatives (Appendix I) works tirelessly to promote



academic excellence (Strategic Principle 1.), to provide broad access to higher education (Strategic Principle
2.), and to maintain diversity (Strategic Principle 3.). The implementation of the UEP Friends and Family
collaboration is the mechanism for achieving the goals set forth by The Texas Higher Education Coordinating
Board, The University of Houston, and The Urban Experience Program.

This Friends & Family collaborative effort is impelled by socially conscious individuals who desire to develop
and provide a network of support for individual students. It has never been required that the issues addressed
occur between 8 am. and 5 p.m. The UEP Friends and Family network increases retention by helping the
students deal with the various economic, social, personal, academic, or medical issues that they faced during the
year. This year as in the past, students could look to the UEP program for support, encouragement, acceptance,
and action. For the director, what must be done for any particular student is not scripted, nor limited by the
hour or the day. UEP Friends and Family actively exemplify the spirit of the UEP program, which is to
Encourage, Enlighten, Empower, and Embrace everyone.

Students required and received assistance in a multiplicity of areas, day and night. Examples of issues faced by
students this reporting year include the following:

» This year, the weakening economy resulted in many layoffs, from jobs in retail stores to customer service
positions.

» During this reporting year several students lost or continued to be in danger of losing their housing on and
off campus because of financial issues.

» Those fortunate enough to obtain employment or maintain their employment faced an increasing number of
working hours in order to support increasing educational expenses and increasing living expenses. The
students without parental support were disproportionately affected and these are the students with the
fewest resources.

» Many students state that they cannot afford the meal plan. Those who applied for the state Lone Star Card
report the process to be unnecessarily humiliating and time consuming.

» Many students ignore medical or dental needs until the problems become serious because they have no
medical insurance. Students suffered from medical conditions that required transportation to medical
facilities, personal support, and financial assistance.

These are but a sample of the myriad of complex and time-consuming issues that required creative problem
solving during the calendar year 2008. The financial pressures are becoming extreme for even middle- income
students who have a network of support. This year, only two students did not work; both were not able to work
because of disability. Many UEP students were employed full time. A student working 30 to 40 hours or more
per week faces difficult choices. Full time employment affects the time required for study, limits the hours one
should attempt to carry, and often negatively impacts the GPA. Students who have no network of support (no
parental contribution) are finding it more difficult to obtain a university education and do so with stellar grades.
Students who only depend on financial aid (even with work study) cannot support themselves sufficiently to
finance their undergraduate education here at the University of Houston main campus.

UEP Friends and Family provided clothing, financial support, transportation, attention, advice, and invitations
to family and social events. Without guidance and encouragement, financial assistance and attention from UEP
Friends and Family, many students could not have continued their studies. UEP Friends and Family play an
integral role in the UEP program by providing the necessary care and the family element not often available to
foster care alumni, and other independent students.

The Spirit of the UEP program is to Encourage, Enlighten, Empower and Embrace each student and each
person who crosses the path of those involved with the UEP program.

This caring approach is the core of UEP and the primary reason UEP changes lives. This caring attitude
followed by creative solutions and progressive action is beneficial for any student and critical for students who
lack a support network. The program strives to arrange the environment in order for the student to maximize his
or her opportunity to leamn and achieve. The words of the UEP Spirit reflect the nature of the UEP Culture.



Assessment and Evaluation

A successful applicant to the UEP program completed a comprehensive application and at least one interview
with the Director. Any financial, social, personal, academic, or medical subjects that the student felt
comfortable discussing were addressed. There was no limit to either conversations or contacts and no
restriction regarding subject. The UEP participants continued to be informed of and advised to participate in
programs and workshops offered by the University of Houston or other public and private offices that help
students identify their skills, encourage their self-development, or meet other needs. All UEP students have
completed an initial Personal Data form and a Needs Assessment Profile. (Appendix VII)

Academic Advising

All participants were required to attend a mandatory academic advising session with their major advisor at least
once each semester excluding summer. An integral part of the UEP program, this requirement ensures that the
student is aware of department degree requirements and that the student adheres to a structured degree plan. In
case the student had not seen an advisor, the student was allowed to set a future appointment with an advisor.

Academic Support

UEP offered individual tutorials and supplemental instruction (assistance with taped instruction) to UEP
participants. The same support was offered to any UH student if arranged ahead. The UEP tutorial sessions are
individual tutorials and there is no time limit. Students were also referred to outside tutorials. UEP also
provided any UH student access to a bank of office computers on a first -come basis.

One UH faculty member who is a UEP Friends and Family participant continued to offer tutorial time for UEP
students seeking mastery of specialized courses. Appointments must be prearranged. The request must be
acceptable to the director and the faculty tutor. He has mentored and tutored UEP pre-pharmacy and pre-dental
students, all of whom have been successful applicants to their chosen professional schools.

UEP participants were encouraged to improve their study skills by attending workshops and seminars on time-
management and note and test taking.

The UEP program owns an excellent series of Mathematics CDs by Dr. Freddie Frazier, Professor of
Engineering Mathematics at Prairie View A&M University. Dr. Frazier agreed to conduct individual as well as
group tutorials and information sessions, with the purpose of encouraging UEP students to master higher
mathematics, to develop a love for the subject, and to follow a career in higher mathematics. (Appendix VIII)

Informal Support Counseling

UEP students continued to discuss the issues with the UEP director that affected their academic success and
their university experience. Students continued to walk in, set appointments with the director or call.
Individual discussions with the director led to suggestions for student appointments with mental health,
healthcare, and other professionals. The UEP tutorial staff maintained a caring and encouraging atmosphere
and actively supported the UEP students in problem solving. Students continued to develop peer support
systems in and outside of the university.

Students have shared experiences and advice regarding the financial issues that have negatively affected their
educational progress and financial stability. The result of informal discussion groups and meetings led to the
students requesting assistance in making documentary films expressing their points of view on many
unaddressed issues in their lives.

Higher tuition after deregulation of tuition and fees and the lower percentage of need-based aid granted to
students with financial need have converged to present middle-class and low-income students with a fiscal
crisis. According to the last edition of this magazine reporting this data; US News and World Report College
Edition 20602-2003, the University of Houston met 80% of a student’s need with 7% of students receiving 100%
of their need. Effective for 2007 (information complied in 2006) those percentages as estimated by the
University of Houston’s Office of Institutional Research have drastically decreased.

First time freshman - full load of classes 56.8% of the students’ need is met
All undergraduate- full load of classes 46.4 % of the students’ need is met
Less than full load of classes 32.7% of the students’ need is met



For the reporting year of 2008-2009, University of Houston now meets 67% of the FASFA determined need and
37% of students receive non-need based merit awards. Comparable statistics from University of Texas-Austin
shows 90% of need met and 30% of students receiving merit awards. The data from Texas A&M College
Station reveals 85% of need met and 23% of the students receive merit awards. Harvard University supplies
100% of the individual student’s need and does not provide merit awards. The same is true for Yale University.
(Appendix IX)

This year, as last year, financial issues overwhelmed many students. Financial matters are most often the topic
of discussion and concern among UEP students. Many UEP students held multiple jobs at some point during
the past year. Students attributed lower grades to work overload. Increasing numbers of students reported that
the resulting stress and frustration caused anxiety. Those students experiencing anxiety and stress over an
inability to successfully support themselves and perform credibly in their classes may choose to stop out.
Students often compromise by choosing less rigorous programs or registering for fewer hours.

Monitoring of academic progress

UEP was the first program on campus and the only program for years to provide one-to-one unrestricted time
tutorials to UEP students and to provide the same service to UH students not in the UEP program. UEP
provided as in previous years an innovative service to students. This unique service includes an on—call-by
phone, weekend tutorial service that operates regularly through the week evening and night. This innovative
approach permits students who work to participate in one- to-one unrestricted tutorials with the same tutor, this
is an important point. The optimal tutorial relationship develops with time.

Progress reports were mailed and UH professors and instructors provided the director with feedback to identify
students who might need additional academic support and also to recognize those who excelled. In addition,
UEP students are encouraged to self-report their successes as well as areas in need of improvement.

Student workers were given the opportunity to fill the vacant office coordinator position. Although this
experiment did not and currently does not provide the stability and efficiency needed in the UEP office, the
director sacrificed these essential elements to allow students to work. Students have suffered layoffs as the
economy falters. The office coordinator position is needed in order for the UEP office to function optimally.
The office coordinator position was posted and candidates have applied and are being reviewed. Once the
office coordinator position is filled (the second full-time staff member) the program will begin to maximize its
efficiency. In order to operate at full strength, UEP requires at least 4 tutors to provide the service that
produces the best results for the students. Replacing the office coordinator will provide the assistance needed to
compile and coordinate progress reports and grades, monitor the projects of the student staff, compile the data
and assist with research.

Through self-identification, UEP staff observation, inquiry, and interview, students who worked in excess of 20
to 40 hours weekly were identified and options were explored with the students. This is especially important
for students who were in their first two years of college. Working in excess of 20-40 hours weekly and
involvement in other time consuming activity seem to negatively impact grades and GPA.

The Cougar Come Back Program

This reporting year 2008, four former students began working with the director to enable them to return to the
university and to the UEP program. One is currently enrolled and doing well. She attributes her return to the
support and attention received from UEP.

The UEP director and staff made the effort to maintain contact with students from previous years who did not
graduate. The Cougar Come Back effort encourages former UH students to return to the university. The
director attempts to maintain a relationship with students who stop out and drop out. Former students are
encouraged to return to this campus. [f the former students relocate or other issues preclude that option, former
UH students are encouraged to continue their academic careers elsewhere. Former students visit, call and
volunteer with the program.

Committee Initiatives
Nioletti, The Urbanite, The Mirror, and Cup and Chaucer, share members and activities in a synergistic
relationship designed to build self-esteem, positive values and principled leadership skills, team work, UEP



spirit and camaraderie. During the 2008 reporting year, the groups successfully engaged in the following
activities:

Prince among Slaves Event

The Event began with a reception in the Rockwell Pavilion room followed by the award winning educational
documentary film “Prince among Slaves” screened in the Cullen Performance Hall. The CEO of Unity
productions and the film producer entertained the audience of over 1000 with stories of the making of this
incredible true film. The producer delighted the audience when he introduced a seventh generation descendant
of the actual real life Prince. The UEP program hosted this unique event at the University of Houston. UEP
students hosted and assisted in every aspect of the remarkable occasion. (Appendix X)

The Event

The Event brings high school students from the Houston metropolitan area to the University of Houston for a
day of discussion, tours of the university, introduction to the university, college- prep workshops, and
mentorship by college students. UEP students prepared the materials, compiled the literature for the students,
and served as mentors and hosts for the approximately 1000 guests who attended.

Support Success

UEP, Second Chance Technology Edge and Because Houston Loves You, partnered to host Support Success, a
workshop and discussion group organized to share ideas and develop a network of support and most importantly
a forum to speak for educationally underserved youth. (Appendix XI)

Objective #2: To expand corporate partnerships and community partnerships with respect to increasing
three—to-5 year commitments

Activities Designed to Achieve Objective #2

Work with UH Development and other agencies in Traditional Solicitation Methods

Partnerships and outstanding pledges have developed as a result of the UEP faith-based initiative. The
suggestion to approach churches as a primary strategy came from the director of the Office of Development.

As the campus prepares for a major capital campaign, the University first priority is to work with academic
units, not programs in the Office of Student Affairs. Unlike the academic colleges and programs, the Division
of Student Affairs does not have a development officer to work with programs in the Division of Student
Affairs. UEP continued to seek support and direction from the Office of Development.

Design Unique Solicitation Efforts for UEP

The UEP program is awaiting approval of two unique fundraising concepts that must be approved by the Vice
President of Student Affairs and the legal department. The UEP program would then partner with two high-
profile organizations for the purpose of supporting the efforts of UEP.

Develop Relationships with Individuals, Agencies, Foundations, and Groups that have established Philanthropic
Efforts

As a result of the request by UEP to become an AmeriCorps site, the legal department of the University of
Texas opened a pro bono case to assist in this effort.

Second Chance Technology Edge, Because Houston Loves You and UEP began a partnership in order to
compete for grants in the areas of education and technology.

The HoneyBrownHope Foundation in partnership with the film producers Unity Productions donated $1,000 to
the UEP scholarship fund. This contribution is a direct result of the collaboration to bring the film Prince
among Slaves to the UH campus.

During this reporting year 2008, Randall's Food Markets assisted with food gift cards for UEP students in
emergency situations.



Develop Well-researched Plans of Action for instituting various support packages as well as internship
opportunities

New opportunities with Arise Transitional Living Center and housing support through Agape Christian Living
promise to maximize the chance for students to pursue their education with a network of mentors and friends
giving of themselves and sharing their resources with each student. Through internships and subsidized living
in modern housing located in close proximity to UH, these new partnerships have presented exciting new
directions for UEP.

Dr. Small, director of Career Services continues to provide direction and expertise in the area of career planning
and internships. In addition, he serves as a member of the UEP Advisory Committee Board.

UEP Continued Currently Established Collaborations and Partnerships
The UEP Partnerships with Families under Urban and Social Attack (FUUSA) provided eight well-paid
internships for the year.

The UEP partnership with The Bernard Harris Summer Science Camp provided six well-paid internships for
UEP students and former students.

The relationship with Inroads continued. UEP students and prospective students are encouraged to apply and to
attend meetings regarding Inroads.



QUESTION #4:

Please discuss the means that you are utilizing to evaluate both your success in achieving the
aforementioned objectives and their importance as compared to other objectives that you might pursue.
Where data exist, discuss the number of persons served by each of your programs and the satisfaction
level of those served. Please provide the method for collecting these data.

Objective #1:  To ensure success of students by providing through UEP a personalized and comprehensive
support program for participants in order to maximize their academic potential

Activities Designed to Achieve Objective #1

Promotion of Civic Responsibility and Leadership in UEP participants

Typically, office staff and the UEP network use phone contact, office flyers, verbal reminders, emails,
discussions, social gatherings and personal contact to ensure that UEP students were aware of campus issues,
voted in student government elections, become aware of community and local issues, and voted in the local
elections and the 2008 national election. Students were encouraged to go to the polls together and many did so.
Two UEP students engaged in informal surveys. One student asked UEP students and their guests if they voted
in the presidential election. Of the 93 responses, 11 did not vote and 1 voted incorrectly. UEP Students have
always expressed enthusiasm and pride in community service. Students are given opportunities to exercise
leadership in UEP organizations, for instance, The editor of the newsletter and the officers in Nioletti are UEP
students. Voter registration information was made available in the UEP office. Rides were provided to polling
places for the local and national elections and the importance of participating in the UH elections of various
positions and offices was discussed.

Seventeen students participated in the University of Houston POD day. Eleven UEP students participated as
flag bearers and in other areas at the investiture of President Renu Khator.

Personalized Attention and Support
The director continued to work closely with students who are free make contact during and after office hours.

Assessment and Evaluation
Each applicant was required to complete an application, be interviewed and assessed for career interest,
personality and learning styles.

Academic Advising
All UEP participants were required to attend a mandatory academic advising session with their major advisor at

least once each semester.

Academic Support
Tutorial Supplemental and Supplemental Instruction was offered.

17 UEP students were referred to LSS for academic support. UEP and other UH and High School students are
informed of resources for books, counseling, test preparation and other student support services at the
University and else where. The participants will be encouraged to improve their Study Skills by attending LSS
and CAPS workshops and seminars on time-management, note taking, and test taking.

Informal Support Counseling
UEP students were encouraged to walk in and talk to the Director about issues that may influence their

academic success and their University experience. Discussions led to referrals to appropriate counseling,
medical and academic personnel.

Monitoring of academic progress
The UEP tutors provided the director with feedback of participants’ progress in several cases that were cause

for concemn. Students are pleased with feedback from the grade reports when there are comments.
Grade progress reports were completed and mailed to instructors in order to identify students who might need
additional academic support.
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The Cougar Come Back Program
The UEP director continued relationships and worked with students to encourage a return to the University this
reporting year 2008, The director worked with four former UEP students. One returned for spring 2008.

Committee Initiatives

UEP students participated in a variety of societal changing issues. The Nioletti group worked diligently with the
Prince event fundraiser. Students make presentations, attend meetings and participate in peer support activities
designed to bolster self esteem and build leadership skills.

Objective #2:  To expand corporate partnerships and community partnerships, with respect to increasing
3-5 year commitiments:

Two unique fundraising efforts are being reviewed. The Vice President for Student Affairs and the legal
department will have to agree to participation by UEP in these efforts.

The University of Texas legal department has supplied information and expertise to assist in establishing a new
AmeriCops site in conjunction with UEP. This could provide opportunities for employment and cancellation of
educational loans for UEP and other UH students.
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QUESTION #5:

Please discuss any budget changes from your last (FY2008) SFAC request, their impact on your
programs, and your reason for implementing them. SFAC recognizes that some programs did not
receive the funds that they requested, that some programs were impacted by additional expenses after the
conclusion of the budget cycle, and that some programs may be ahead of or behind their self-generated
income projections. In addition, if your unit concluded FY2007 with a Ledger 3 Fund Equity balances,
please describe the conditions, which caused the fund balance.

There have been no budget changes.

The fund balance is due to lapse salary. The open position is posted and applicants have been approached to
interview for the position.



12

QUESTION #6:
Please list your 2009 - 2010 objectives in priority order. Larger units may wish to group your responses

by subprogram. Under each objective, state the specific programs, activities, and/or services that you
plan to implement to meet your objectives,

Objective #1: To ensure success of students by providing through UEP a personalized and comprehensive
support program for participants in order to maximize their academic potential

Activities Designed to Achieve Objective

Promotion of Civic Responsibility and Leadership in UEP participants

Continue to make a special effort to ensure that UEP students are aware of campus issues; vote in student
government elections; become aware of community and local issues; vote in local and other elections;
participate in community service projects; and are given opportunities to exercise leadership in UEP
organizations.

Provide Personalized Attention and Support

Continue to support the mission of the University of Houston, the mission and vision of The Texas Higher
Education Coordinating Board, and the mission, vision and spirit of the UEP program by providing exceptional
support and services to participants of UEP and other UH students.

Assessment and Evaluation
Continue to require each applicant to complete an application, be interviewed and assessed for career interest,
personality and learning styles.

Academic Advising
Continue to require participants to attend a mandatory academic advising session with their major advisor at
least once each semester.

Academic Support
Continue to offer tutoring and supplemental instruction.

Continue to encourage the participants to improve their Study Skills by attending workshops and seminars on
time-management, note taking, and test taking.

Informal Support Counseling
Continue to encourage UEP students to walk in and talk to the Director about issues that may influence their
academic success and their University experience.

Monitoring of academic progress

Continue to request written and verbal feedback of participants’ progress.

Continue to request that Grade progress reports be mailed to instructors by mid-semester to identify students
who might need additional academic support.

The Cougar Come Back Program
Continue to follow-up with those who do not graduate.

The most effective method is intermittent personal contact using mixed methods. The director will call, invite
students to events, social gatherings, and to university functions.

Committee Initiatives
Continue to strive for UEP students to participate in selected activities such as Community Service and UEP
Committee Initiatives.
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Objective #2:  To expand corporate partnerships and community partnerships, with respect to increasing
3-5 year commitments.

Continue to pursue the following activities designed to achieve this objective

Design unique solicitation efforts for UEP.
Identify and research each company, foundation, agency and organization that will be approached.

Develop relationships with individuals, agencies, foundations and groups that have established philanthropic
efforts.

Develop well- researched plans of action for instituting various support packages as well as internship
opportunities.

UEP will continue currently established collaborations and partnerships.
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QUESTION #7:

What are the other possible sources of funding available to your unit and what efforts are being made to
access them (e.g. grants, donations, etc.)?

Solicitations
UEP has secured several small pledges as a result of the faith-based initiative.

Events
UEP will continue to sponsor and host events designed to support UEP students and bring in funds as a result of
the collaborative effort. Notably, the Prince among Slaves event garnered $1,000.00 this reporting year, 2008.

The UEP program will continue to seek grants, donations, and in-kind contributions from corporations,
foundations, and private individuals including UEP alumni.

The UEP program considers support from SFAC an honor and a privilege. This show of support is a
significant statement of student priorities.



QUESTION #8:

Please describe any overlap between your unit and any other unit(s) providing services to students and
the rationale for the overlap.

While the UEP program collaborates with many other units, programs and departments on this campus and UH
Downtown, there is no other program of this kind in Texas. This unique program gives personal attention,
support and comprehensive services to educationally underserved and economically disadvantaged students.
Our purpose is to increase retention and academic success on the UH campus. Our objective is to produce a
high achieving student with a social conscience. In order to accomplish these goals UEP must provide the
missing elements that successful students have had all their lives,

As educational expenses rise, students of modest means find it difficult to afford to attend the colleges and
universities, UEP helps to bridge that gap. Students who are the first in their generation to attend college
require advice, personal attention to spoken and unspoken needs, and the network of support that families and
good contacts would ordinarily provide.

UEP strives for a family like atmosphere. Our students are most likely to be without the resources to obtain an
education. UEP strives to create an atmosphere and environment for academic success, for mastery of the
subject and triumph over less than optimal circumstances. Our students are most likely to be without parental
support or other familial support systems. UEP students come from diverse backgrounds. The impetus to
address the needs of students from the Foster Care system came from The Vice President for Student Affairs,
Dr. Elwyn Lee. UEP actively recruits and supports from the foster care system.

The UEP program accepts and assists students with academic problems. We wish to encourage, enlighten,
empower, and embrace the students, our future leaders. The UEP program has developed a focus on students
who are the most vulnerable in our society: foster care students, victims of dysfunctional families, students
without traditional parental and family support, and students facing academic status problems.

The Urban Experience Program strives to meet critical unaddressed needs. There is tremendous need for a
comprehensive program to provide for the needs of our students who seek to educate themselves and find it
challenging to do so without a system of support. UEP provides that support system missing from many large
universities. The need to serve educationally underserved and economically disadvantaged students is great as
explained by The Texas Higher Education Coordinating Board Plan and the Texas Department of Protective
and Family Services. This agency oversees the Child Protective Services Division. The Texas Foster Care
System is a part of this agency.
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UH System Strategic Initiatives

In accordance with its mission, the University of Houston pursues the following strategic principles established by the UH
System Board of Regents:

Strategic Principle 1. Institutional Excellence
The UH System universities will continue to strive for academic excellence in all undergraduate, graduate and
professional programs, as well as in research and public service.

Strategic Principle 2. Student Access
The universities of the UH System will continue to provide broad access to higher education opportunities in the upper
Gulf Coast region and Texas.

Strategic Principle 3. Diversity
The diversity of the UH System universities is a strength that distinguishes us among universities nationwide.
Increasingly, the faculty, staff, administration and students of our universities will reflect the diversity of Houston.

Strategic Principle 4. Research
The cornerstone of higher education is the creation and dissemination of new knowledge, through which the UH
System universities will enrich the educational experience of students, enhance the cultural life of our constituents, and
contribute to economic development.

Strategic Principle 5. External Partnerships

P Partnerships with business, industry, government, the community and alumni are critical to achieving institutional goals

of excellence and ensuring the financial health of the UH System universities.

Strategic Principle 6. Faculty and Staff Recruitment and Retention
Faculty and staff constitute the most valuable assets of the UH System universities. As such they must have access to
career opportunities that are competitive with those at other universities.

Strategic Principle 7. PK-16 Partnerships
Partnerships among the UH System universities, public schools and community colleges are critical to increasing the
college-going rates of Texas students to the national average.

Strategic Principle 8. Accountability and Administrative Efficiency
The universities of the UH System will be accountable for student learning and for the effective use of resources.

©2008 The University of Houston, 4800 Calhoun Road, Houston, Texas 77004 | 713.743.2255

Our Mission Statement

The mission of the University of Houston is to discover and disseminate
knowiedge through the education of a diverse population of traditiona
and non-traditional studenis, and through research, artistic and
scholarly endeavors, as it becomeas the nation's premiar public
university in an urban setting. In this role
applies i1s expertise 10 he challang cing the local, state. national
and internalional communities, and it establishes and nuriures

R

http://www.uh.edu/about/initiatives/index.php 1/26/2009
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Texas Higher Education Coordinating Board

Home > Agency. Information
Mission Statement

Texas Higher Education Coordinating Board
MISSION STATEMENT

The Texas Higher Education Coordinating Board's mission is to work with the Legislature, Governor,
governing boards, higher education institutions and other entities to help Texas meet the goals of the state’s
higher education plan, Closing the Gaps by 2015, and thereby provide the people of Texas the widest access
to higher education of the highest quality in the most efficient manner.

PHILOSOPHY

The Texas Higher Education Coordinating Board will promote access to quality higher education across the
state with the conviction that access without quality is mediocrity and that quality without access is
unacceptable. The Board will be open, ethical, responsive, and committed to public service. The Board will
approach its work with a sense of purpose and responsibility to the people of Texas and is committed to the
best use of public monies. The Coordinating Board will engage in actions that add value to Texas and to
higher education. The agency will avoid efforts that do not add value or that are duplicated by other entities.

The Texas Higher Education Coordinating Board does not discriminate on the basis of race, color, national
origin, gender, religion, age, or disability in employment or the provision of services.

Site Map | Staff Directory | Employment | Site Policies | TRAIL | Texas Online | Fraud Hotline
©2009 THECB

http://www.thecb.state.tx.us/Agency/missstate.cfm

1/27/2009



CLOSING the GAPS

THE TEXAS HIGHER
EDUCATION PLAN




A VISION FOR TEXAS HIGHER EDUCATION

Every Texan educated to the level necessary to achieve his or her dreams;

no one is left behind, and each can pursue higher education; colleges and

unlversiiles focus on the recrultment and success of students while defining

thelr own paths to excellence; education Is of high quality throughout; and all

levels of education, the husiness community, and the public are constant

partners In recruiting and preparing students and faculty who will meet the

state's workforce and research needs.

he vision arises from the strong higher education foundation cie\elope(l by the

state over recent decades. Since ]C)f)f‘. Texas has added 4 2 public community

and technical college campuses, 12 public universities and four public health
g I I I

science centers. Pl.l]}“l.' Ili_l'_rlll.‘l' e(llll.‘i'liil:!n i:‘ll.l'{.'l“l'ﬂt’lilh |)&l\'€ il]L‘l’t”.l::’GLl l)\ 610.000

students. During the same period of time, the independent sector of Texas higher

education added three universities and increased its enrollment by approximately

40,000 students; these iu(]v]wnc[enl institutions ])]:n“ an important role in educating

the pe(aple of Texas. [n total, Texas |m|;lic higher education institutions include 50

FALL 1999 ENROLLMENT

Public Univarsities

N\

\

‘.

Private Career ——— 1
Collages ¥

: “—— Heall-Relalad
1 Insthutions

Independent ———— [
Instinrtions ;‘

—— Public Community
And Fechnical Colleges

community college districts with 74
Cilllli)ll-‘e-‘]. fr)lll' |E|.'}1ni(".t| Col](‘g{'ﬁ
with two extension centers, two state
co”eges and a technical institute.
35 universities, eight health-related
institutions, plus 40 independent
('U“L‘gn:b and universities, one inde-
pendent medical school, and 31
degree-granting private career col-
enrollment

Today, total

exceeds 990,000 students.

Despite these additional

institutiens and students, much

work remains for Texas to develop its higher education system to meet the needs for

|l'|1’ c‘m‘xtinuod gl'ﬂ\\'tli Of 1'1!“ .‘»tfllt"..‘\ economic l)l'ﬁ}sIJt‘l'il\". ,;\[Tllfl‘la'?l tl‘.t’ 'IVI’YJ‘- E‘Chll'.i-

tional system is reasonably successful, there is room for improvement. In comparison

to California, New York, Florida and other lnrge states, Texas falls short in ]li:;]n-r

education envollment rates, degrees awarded, federal research funding and nationally

I‘l,‘('UngZ(‘ (I [ll'Ugl‘-‘l[!]h.




oors Division

Learning and Assessment Services

Urban
Experience

B ioezas Program

Program Director:
Robbie Evans

revans@uh.edu

Urban Experience Program
University of Houston

250G Oberholtzer Hall

Phone: 713-743-6032

Fax: 713-743-5895

Urban Experience Program Urban Experience Program

Tel: 713 743 6032
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Statement

n of the Urban Experience
EP) complements the larger
the University of Houston

te of Texas by expanding
es for educationally and eco-
nderserved students. The
d components of the pro-
ote scholarship, community
rsonal and professional de-
, mentorship and internship
for the development of
professionals.

Profile

s are selected on the basis
trated or poten-
for campus lead-
munity service,
ial for academic
nt. The selec-

s includes an

, an essay, interviews with
and their parents or guardi-
nstrated financial need and
| life challenges in pursuing
cation. In addition, all par-
ust be full-time, degree
students who contractually
ide by the terms of the pro-
articipate in all evaluation

Services

The University of Houston's Urban Experience
Program (UEP) is a unique collaborative
endeavor of the University of Houston, the
Houston community and corporate sponsors.
UEP is designed to simultaneously address
the needs of the underrepresented student
population and the changing dynamics of the
American workforce. UEP prepares students
for entry into the workforce by combining
educational opportunities with valuable
internship experiences. The program
components include:

internships

community service

tutoring

mentoring

cultural enrichment activities
on-campus housing (in limited cases)
academic success workshops

career development activities

personal development workshops
monitoring to insure academic success

This endeavor results in improved grades and
higher graduation rates for Urban Experience
Program participants.

rwedont  Sfirs Dlvtston

Learning and Assessment Services

( (

SUPPORTING OPPORTUNITIES

Name

Title

Company

Address

Phone

Fax

Contribution Deadline

Fiscal year.

Scholarship Levels

@& The Doctorate $5,000 per year

(Sponsorship acknowledgment in all UEP literature,

a plaque, and recognition at a banquet)
& The Masters
two tickets, and recognition at a banquet)

& The Baccalaureate $1,000 per year

(Sponsorship acknowledgment in all UEP literature)

& Other $
Internships
______ Mentoring

Other/In-kind:

Thank you for your support!

Urban Experience Program

Urban Experience Program
University of Houston
250G Oberholtzer Hall
4361 Wheeler Avenue
Houston, TX 77204-3025

Phone: 713-743-6032
Fax: 713-743-5895

$ 2,000 per year
(Sponsorship acknowledgment in all UEP literature,




Sample of Volunteer Activities

Volunteer for the Voter registration drive shape center.
Volunteer driver for the Election Day.

Editor and Contributor of The Urbanite newspaper at the University of
Houston in Houston, TX

Volunteer in The Clothes and Blankets Drive for the Word of Faith
Christian Fellowship Church in Houston, TX

Volunteer for Delta Epsilon Chi (DECA) Catwalk for a Cure fundraiser
fashion show in the Houston Room at the University of Houston in
Houston, TX

Volunteer in a series of Food Drives for the Homeless with the Word of
Faith Christian Fellowship Church in Houston, TX

Publicity Chairperson of the National Association for the Advancement of
Colored People (NAACP), University of Houston Chapter in Houston, TX

Model in the Fresh 2 Death Clothing Fashion Show in the Houston Room
at the University of Houston in Houston, TX

Director and organizer over the National Association for the Advancement
of Colored People (NAACP) week consisting of Neo Soul Poetry Night,
Voter's Registration Drive, and "The Black Dollar" economic forum, and
NAACP Week Closing Social at the University of Houston in Houston, TX

Volunteer for the National Association for the Advancement of Colored
People (NAACP) Block Clean Up in Houston, TX

Member of the Urban Experience Program at the University of Houston in
Houston, TX

Member of the Cup and Chaucer Book Club at the University of Houston
in Houston, TX

Member of NOHMA (architecture club)



Volunteer for The Houston Art Festival

Volunteer for Christmas program at The George R. Brown Convention
Center

Volunteer for Student Helping Students (After Hurricane IKE-UH)
Volunteer for St. Thomas Moore Catholic Church Oktoberfest

Volunteer for UEP POD DAY which is for the hurricane relief

Member of UHA (University of Houston Ambassadors)

Volunteer for Cougars for Kids

Volunteer for the SPCA (Society for the prevention of cruelty to animals)
Translator at Lakewood church

Singing in the Choir at Lakewood church

Volunteer for the children’s program at Clarendon united Methodist church
Member of Junior achievement

Member of Diversity club

Supervisor for children in Home Stretch program

Mentor and Tutor in the Early Identification program



JUST B.R.D.G.E.

May 30, 2009
8:00 AM

Macgregor Park
5225 Calhoun St
Houston, Texas
281-807-8700

E-mail: pm@justbridge.org

BRIDGE THE GAP

Who's

Walking s You! « State Officials
« Youth « Community
« Foster Parents Leaders
« All Parents « Teachers

Texas is one of the states with the

largest number of foster youth. Every  show your support by:

year approximately 26,000 youth age In Kind Donations

out of foster care, and that number is
Monetary Donations

rising. Fewer then 20% are able to
support themselves. 25% of foster e Volunteer Your Time
youth that leave care end up home- o Provide Resources
less. Help Bring A o our

P e Be a Sponsor
country in order to bridge the gap of

. e Partner with Us
success for our alumni!

Taking Action by Promoting
Awareness through Active Communication to
Achieve Success while Advocating for Change




Please print all information clearly

-

I prbinise fo participat'é”t'ﬁé days ahd tﬂimes' indicated 6n this foﬁh below‘

Semester:

Student Name:

Email:

Phone: )

Day Hour
Hours
Date | Start  End

M,Student Signature:

__ Signature

OAUERForms\Office Forma\Student Office Schedule




Name:
(Last) (First)

URBAN EXPERIENCE PROGRAM
Oberholtzer Hall, Room 250G

Phone: (713) 743-6032 Fax: (713) 743- 5895

s'r.?;,.},_ DJENT NEEDS ASSESSMENT PRO

PRIVACY NOTICE:

“State law requires that you be informed of the following:

(1) With few exceptions, you are entitled on request to be informed about the information that the University collects about
you by the use of this form;

(2) Under sections552,021 and 552.023 of the Government Code, you are entitled to receive and review the information; &

(3) Under sections 559.004 of the Government Code, you are entitled to have the University correct information abeut you that
is incorrect.”

Name:

Peoplesoft ID:

Date:

Directions: Please check the areas listed below in which you feel you need assistance.

1. Understanding testing taking 10. Understanding university
techniques policies and requirements
2. Note taking skills 11. Counseling
a. Academic
b. Personal
c. Vocational
3. Reading 12. Student support group
4. Study Skills Workshops 13. Study/interest group
participation
5. Writing Skills 14. Personal development
seminars
6. Self-confidence/self motivation 15. Recommendation(s) to
graduate school or
employment
7. Managing time or budgeting time 16. Tutoring (specify course)
8. Preparing financial aid applications 17.

9. Selecting courses and planning class schedule

Term: Fall/Spring Notes:

Course & No. | SEC. # Days Location Time Hrs. Instructor

O:\Uep\Forms\Version 2 With Header\Applicants
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Dr. Frazier's Awards

PROFESSOR

F \ DDIE FRAZIER

ot

Professor and Coordinator of
Engineering Mathematics
Prairie View A&M University
PO Box 4349
Prairie View, TX 77446

AWARDS

International: N.I.O.S.D. Excellence Award 1994

General: SID Richardson Fellow, 1998

Man of the Year Award from Greater Northeast
Antioch Missionary Baptist Church, 1996
General Dynamics Teacher of the Year, 1984

Prairie View A&M University:

New Achiever Award, 1994

Outstanding Service Award, 1992

Prairie View Spirit Award - Advisor of the Year,
1992

Honorary Staff Member of Naval ROTC Unit, 1990
Prairie View Spirit Award - Advisor of the Year,
1990

Prairie View Choice Award - Male Faculty of the
Year, 1990

Mathematics Representative for the Accreditation
Board, 1990

Presider at 1990 R.A.M.P Annual Meeting

Team Leader for T.A.S.P Seminar, 1990

Gamma Chapter of Alpha Phi Alpha Fraternity, Inc.
- Teacher of the Year, 1990

Youth Opportunity Unlimited Award, 1989
Outstanding Service Award, E.C.I. Program - 18
Years, 1989

Most Effective recruiter Achievement Award for

http://www.freddiefrazier.com/awards.html

Page | of 2
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Best Colleges: Average Amount of Need-Based Aid Awarded: National

Universities

a

The schools at the top of this list handed out the largest need-based
financial aid packages, on average, during the 2007-2008 school year. The
typical aid package has three components: need based grants, need-based
loans, and work study. In order to qualify, students must file an annual aid
application that demonstrates financial need. The table also lists the
percentage of undergraduates receiving the average need-based aid
package, the average need-based grant and loan awarded to
undergraduates, and the average percentage of a student's demonstrated
need that was met by the school during the 2007-2008 academic year. In
addition, some colleges give out merit awards, which are based on
academic ability or other talents and not on financial need. The table lists
the percentage of undergraduates receiving such awards and the average
amount of the award during 2007-2008.



(

Source:www.usnews.com

Avg.

Avag.

Avg.

Ava. %

Y%

Avg. students
amount need- need- of meflt I
of aid based based need d . g
ackage grant loan met duer ment
School P awards
| Vanderbilt University (TN) $36,257 $28,293 $3,883 99% $17,171 N/A
| Harvard University (MA) $35,831 $32,850 $4,370 100% $0 N/A
George Washington University (DC) $35,780 $22,321 $7,589 92% $19,740 N/A
Yale University (CT) $34,744 $31,274 $3,258 100% N/A N/A
Stanford University (CA) $34,600 $31,000 $1,500 100% $3,000 N/A
Texas A&M College Station (TX) $13,215 $7,933 $5,671 85% $3,027 23%
Univ. of Texas-Austin (TX) $10,900 $6,300 $4,700 90% N/A 30%
Rice University $23,529 $20,721 $1,708 100% $7,178 N/A
University of Houston $10,494 $5,701 $5,974 67% $4,006 37%




Best Colleges: Average Amount of Need-Based Aid Awarded: National Universities

Harvard University

Cambridge, MA

AA

\%

%

Average financial aid package for full-time undergraduate students: $35,831
Average need-based scholarships or grants for full-time undergraduates: $32,850
Average need-based loan (excluding PLUS or other private loans) for full-time
students: $4.370

Average percent of need met for full-time students: 100 %

Average non-need-based grant/scholarship for full-time undergraduate students:
S0

Percent of out-of-state students receiving non-need-based gift aid: N/A

Percent of in-state students receiving non-need-based gift aid: N/A

Yale University

New Haven, CT

s

v

vV W

A\

Average financial aid package for full-time undergraduate students: $34,744

Average need-based scholarships or grants for full-time undergraduates: $31,274
Average need-based loan (excluding PLUS or other private loans) for full-time
students: $3,258

Average percent of need met for full-time students: 100 %

Average non-need-based grant/scholarship for full-time undergraduate students:
N/A

Percent of out-of-state students receiving non-need-based gift aid: N/A

Percent of in-state students receiving non-need-based gift aid: N/A

Texas A&M University--College Station

College Station, TX

»

3
'S

\4

Y

\'%

Average financial aid package for full-time undergraduate students: $13,215
Average need-based scholarships or grants for full-time undergraduates: $7,933
Average need-based loan (excluding PLUS or other private loans) for full-time
students: $5.571

Average percent of need met for full-time students: 85 %

Average non-need-based grant/scholarship for full-time undergraduate students:
$3,027

Percent of out-of-state students receiving non-need-based gift aid: 54 %

Percent of in-state students receiving non-need-based gift aid: 23 %



P

University of Texas--Austin

Austin,
>
>

e

v

X

Average financial aid package for full-time undergraduate students: $10,900
Average need-based scholarships or grants for full-time undergraduates: $6,300
Average need-based loan (excluding PLUS or other private loans) for full-time
students: $4,700

Average percent of need met for full-time students: 90 %

Average non-need-based grant/scholarship for full-time undergraduate students:
N/A

Percent of out-of-state students receiving non-need-based gift aid: 35 %

Percent of in-state students receiving non-need-based gift aid: 30 %

University of Houston

Housto
>
»

n, TX
Average financial aid package for full-time undergraduate students: $10,494
Average need-based scholarships or grants for full-time undergraduates: $5,701
Average need-based loan (excluding PLUS or other private loans) for full-time
students: $5,974
Average percent of need met for full-time students: 67 %
Average non-need-based grant/scholarship for full-time undergraduate students:
$4.,006
Percent of out-of-state students receiving non-need-based gift aid: 14 %
Percent of in-state students receiving non-need-based gift aid: 37 %
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Film Review: 'Prince’ brings African history to
community

Film follows Prince Abdul Rahman's journey from slavery to his triumphant return
to Africa

Amina Rivera

Published: Friday, February 8, 2008
Updated: Thursday, January 8, 2009

Prince Among Slaves, a moving documentary about a man's journey from revered -
royalty to downtrodden slave, premiered Saturday, Feb. 2 at the Cullen ‘
Performance Hall.

"A story truthfully told can change the world," said executive co-producer Alex
Kronemer.

In making this film, executive producers Michael Wolfe and Kronemer aimed to
educate and inspire. The film explores the consequential loss of spirituality because
of the slave trade, Muslims as a subset group in the United States since its
beginnings, the misconception of early African cultures and man's ability to
overcome misforiune.

"African-American history does not begin at zero," Kronemer said.

Prince Abdul Rahman's story is a testament of Africa's rich history and its Prince Abdul Rahman (Marcus Mitchell (adult

. Rahman)) was an educated African prince before he
connection to all cultures and cohorls. was forcad into slavery in Prince Among Slaves. |

Phole courtesy of Spark Media, Inc.
Audience member and UH alumni Rodney Derbigny said that he appreciates
inspiring stories about our African ancestors.

Prince Abdul Rahman (Marcus Mitchell (adult Rahman)) was a strategic military leader and heir to a highly developed
kingdom prior to his capture and eventual enslavement. His father's kingdom numbered well into the thousands, and his
subjects possessed developed skills in agriculture and architecture.

Rahman was well educated, having been schooled in geometry, astronomy and several languages from a very early age.
He and his people were staunch believers and maintained a strict adherence to the laws of Islam. The prince would later
rely on his faith and knowledge to earn his freedom.

"Faith is essential to everyone's perseverance," said Derbigny.
Shackled and shaken, Rahman endured the middle passage aboard the Africa.

Thomas Foster, a promising businessman with little formal education, purchased Rahman in Natchez, Miss. Rahman was
coined "Prince" after he pled with Foster for his immediate release. Foster dismissed his royal claim as nothing more than a
tall tale and exploited his keen cultivating skills to multiply his cotton crops. In spite of his taunting, Foster favored Rahman.

Rahman sold and traded vegetables at a local trading post in Natchez, where a chance meeting led to his subsequent
freedom.

http://thedailycougar.com/2.9463/1.1290316-1.1290316

1/29/2009
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After 40 years of rigorous servitude, Rahman and his wife Isabella diligently campaigned for money in the Northern Unite

States to free the children and grandchildren they left behind. His story garnered the attention of politicians, community m\
leaders and President John Quincy Adams. Although Rahman was unable to raise enough money to free all of his children

and grandchildren, he returned to Africa. Rahman died before his children set foot on African soil, but his faith was forever

steadfast and his efforts were unyielding.

“He maintained his dignity throughout, even in the face of adversity,” said audience member J. Jones.
The transatlantic slave trade dramatically affected the course of history for both Africans and African-Americans.

Audience member and UH alumni Masani Mazzoni said films like Prince Among Slaves are needed to promote the black
community to embrace its African heritage.

A subtler approach to slavery, the film highlighted the importance of community, family and hope.
"He never believed he was (a) slave,” said Mazzoni. "Not believing the label was the whole motif."

In light of Black History Month, the film was broadcast nationally on Monday Feb. 4 on PBS.

College Pubtisher powered by mtvU and MTV Networks

http://thedailycougar.com/2.9463/1.1290316-1.1290316 1/29/2009
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URBAN EXPERIENCE PROGRAM
SECOND CHANCE TECHNOLOGY
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&
BECAUSE HOUSTON LOVES YOU

In a discussion to promote
Higher education Access,
High School & College Success
Ethnic and Economic Diversity

August 28th, 2009






