Data Analysis for Potential Faculty Voluntary Exit Incentive Program

The scatter plot below reflects FY2011 retirement eligible faculty population by age and years of service distribution. We have evaluated the
population by determining those who meet the Rule of 85, Rule of 90, Rule of 95 and Rule of 100.

Voluntary Exit Incentive Chart
n= 407 Retirement Eligible Faculty
100
@0 s !
\\ . *
- : \-
| ¥ +3 .
L E - 3 -
* » + -3
75 & * - - i e * 4 "’—‘
M. o 3 S t1+3%
” S Tets ~ - REEFEMPECEIRBAE L BF B
| - Sgg 53 - jeiigrdy
55 - ' 3 R ; - 332 $s+ 3% . s
i h l 1 ! k4 1
: _ hL h - t . + o+ 3
&0 i ; -
RIS :
55 . i i
s s
é 50 - *
458
. | \ A=100Paints
25 \l D=85 Points |
i
20 t
15 | -
1w t
o 3
] 2 4 & 8 1a iz 14 16 18 ] 22 24 26 28 {1 32 34 E1] 33 4 42 44 46 48 50
years of Service




A Line= Rule of 100 - 127 eligible employees/31% of total retirement eligible
B Line= Rule of 95 - 197 eligible employees/48% of total retirement eligible
C Line= Rule of 90 - 240 eligible employees/59% of total retirement eligible
D Line= Rule of 85 - 308 eligible employees/76% of total retirement eligible
e There are five employees that meet the Rule of 80 but do not have 10 years of service.

e A minimum of 10 years of service should be considered as one of the eligibility requirements.
e Employees are not required to retire in order to accept the Exit Incentive.



