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Presented at the annual conference of the Society for Industrial and Organizational Psychology,
Chicago.

Bisbey, T., Sublett, L. W., Johnson, L. U., Romay, S., Palmer, A. L., Bok, C., Tringale, A. B.,
Penney, L. M., & Witt, L. A. (2017, April). The role of idiosyncratic deals in building affective
commitment. Presented at the annual conference of the Society for Industrial and Organizational
Psychology, Orlando.

Romay, S., Witt, L. A., Johnson, L. U., Palmer, A. L., Childers, O., Roberts, Z., Boyes, A.
Bisbey, T., McDonald, D. P., Crepeau, L. J., Callison, K., & Roth, L. W. (2015, April). Effects of
unit personality and climate on unit turnover intentions. Presented at at the annual conference of
the Society for Industrial and Organizational Psychology, Philadephia.

Romay, S., Witt, L. A., Johnson, L. U., Virgets, A., & Roth, L. (2015, April). Deal or no deal:
Reducing production deviance. Presented at at the annual conference of the Society for Industrial
and Organizational Psychology, Philadephia. .

Virgets, A., Farmer, B., Palmer, A. L., Bisbey, T., Boyes, A., Callison, K., McDonald, D. P., &
Witt, L. A. (2015, April). Leader cross-cultural competence and job attitudes. Presented at at the
annual conference of the Society for Industrial and Organizational Psychology, Philadephia.

Penney, L. M., Witt, L. A., Crepeau, L., van Driel, M., & McDonald, D. (2013, April). Effects of
servant leadership and exhaustion on production deviance. In L. Penney (Chair), The
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