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Report, Patrick Air Force Base, Florida: Defense Equal Opportunity Management Institute 
Directorate of Research. 

Johnson, L. U., Bok, C. J., Bisbey, T., & Witt, L. A. (2017). Systemic awareness modeling: A 
synthesis of strategic HR decision-making practices Research in personnel and human resources 
management, 35, 287-325. 

Witt, L. A. (2013, April). We’ve come a long way since 1991. In C. Robie (Chair), Advances in the 
use of personality to predict workplace criteria. Presented at the conference of the Society for 
Industrial and Organizational Psychology, Houston.  

Witt, L. A. (2011, August). Performance appraisal feedback. In S. Carliner, (Chair). Research meets 
practice. Presented at the conference of the Academy of Management, San Antonio. 

Rassmussen, J., Sady, K., Witt, L. A., Bergman, M., James, L., & Kieffer, S. (2011, April). 
Conditional reasoning tests: Where we are and where we’re going. Presented at the conference of 
the Society for Industrial and Organizational Psychology, Chicago. 

Witt, L. A. (2011, April). Online rescuiting: A blessing and a curse. In J. Pierce (chair), Online 
recruiting: Taking it to the next level. Presented at the conference of the Society for Industrial and 
Organizational Psychology, Chicago. 

Dubin, D. F., Krischer, M., & Witt, L. A. (2010, April). The efficacious employee: The effects of 
mentorship and supervisor fit. Presented at the conference of the Society for Industrial and 
Organizational Psychology, Atlanta. 
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boss likes you. Presented at the conference of the International Human Resources Management, 
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Organizational Psychology, New Orleans.  

Hunter, E. M., Perry, S. J., & Witt, L. A. (2008, April). In the eye of the beholder: Antecedents of 
applicant perceptions. Presented at the annual conference of the Society for Industrial and 
Organizational Psychology, San Francisco. 

Sady, K., Callison, K., & Witt, L. A. (2008, April). “A” for ability, “E” for effort: Performance in 
distance education. Presented at the annual conference of the Society for Industrial and 
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in web-based training. Presented at the annual conference of the Society for Industrial and 
Organizational Psychology, San Francisco. 
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Hunter, E. M., & Witt, L. A. (2008, March). Applicant perceptions and criterion-related validity: 
No cause for alarm. Presented at the annual conference of the Southwest Academy of Management, 
Houston. 
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technology professionals. In M. Mahmood (Ed.) Advanced topics in end user computing II (pp. 1-
17) Idea Group: Hershey, PA. 
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magnitude. Presented at the annual conference of the Society for Industrial and Organizational 
Psychology, New Orleans.  

Witt, L. A. & Silver, N. C. (2000, March). Person-job misfit in the prediction of call volume 
performance. Presented at the annual conference of the Southeastern Psychological Association, 
New Orleans.  

Hochwarter, W. A., Kiewitz, C., Gundlach, M. J., & Witt, L. A. (2000, November). The impact of 
vocational and social efficacy on job performance. Presented at the annual conference of the 
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Witt, L. A. (1999, April). Understanding retention risks: Individual and situational influences. 
Presented at the annual conference of the Society for Industrial and Organizational Psychology, 
Atlanta.  
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Dallas.  
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Psychology, Dallas.  
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In T. F. Hilton (Symposium Chair), Some feedback on upward feedback: There is still more to 
learn. Presented at the annual conference of the Society for Industrial and Organizational 
Psychology, St. Louis.  

Witt, L. A. (1996, April). Listen up! Your upward feedback results are speaking. Presented at the 
annual conference of the Society for Industrial and Organizational Psychology, San Diego.  
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