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!
Prerequisite: ECON 3332 - 
Intermediate Microeconomics 

Economic analysis of personnel 
decision making within the firm.  
This course will provide a 
rigorous framework  for 
understanding real-world 
organization design and the 
management of employees 
within the firm. !
Theoretical discussions of 
organization design and human 
resources management will be 
balanced with case studies 
drawn from real business 
problems.    !

We will address topics such as 
Topics include 1) recruiting and 
hiring, 2) job screening, sorting, 
and signaling of productivity, 3) 
employee turnover and layoffs, 
4) incentive and benefit 
structures, and 5) job design. !
Those students interested in 
business and human resources 
management will benefit from 
the course. !

Illustration: Andrew Bannecker

mailto:jlehmann@uh.edu
mailto:jlehmann@uh.edu

