
 

 
 
 
 
 

Job Title Prevention Advisory Specialist 

Employer/ Agency LOVE146 

www.love146.org 

Job Description Program Development, Monitoring, and Evaluation (15%) 

 In collaboration with the Director of Prevention and others, assist in developing program 

strategies that support the successful pursuit of identified strategic program goals. 

 Monitor the results of Love146’s prevention activities and provide input on modifications that 

will maintain or increase high individual impact and systemic change.   

 Collaborate with the Prevention Training and Resource Manager to support the ongoing 

development and evaluation of Love146’s prevention deliverables, including the Not a 

Number curriculum, training models (e.g., facilitator certification training and training of trainers), 

technical assistance, and other resources for youth, professionals, and caregivers.    

Program Coordination (15%) 

 Work in collaboration with the Love146 team to execute Love146’s prevention initiatives. 

 Collaborate with the TX Prevention Project Manager to maintain, strengthen, and develop 

relationships with key stakeholders in Texas. 

 Coordinate with key stakeholders to facilitate a collaborative approach to prevention efforts in 

Texas, and actively engage in strategic collaborative meetings. 

 Represent Love146 at high-level meetings, conferences, and other external events. 

 

Training and Technical Assistance (40%) 

 Research, conduct outreach, and participate in exploratory meetings to identify and cultivate 

relationships with potential partners in Texas. 

 Facilitate 8-12 Not a Number trainings on an annual basis. 

 Coordinate with appropriate team members to provide ongoing training and technical assistance 

to facilitators and trainers using Not a Number, including quarterly webinars, annual training and 

learning collaboratives, coaching on facilitation strategies, and assistance in leading group activities. 

 Liaise with and provide presentations and training to professionals working with youth. 

Not a Number Direct Implementation (15%) 

 Implement Not a Number with a minimum of 250 youth on an annual basis in a variety of 

settings. 

 Identify and develop relationships with service providers that will provide resources to reduce 

the vulnerability and/or re-victimization of at-risk and exploited youth. 

Reporting and Team Interaction (10%) 

 Provide regular updates to the Director of Prevention and other team members as appropriate. 

 Maintain individual documentation and evaluations; contribute quantitative and qualitative data 

for internal (e.g., quarterly and annual reports) and external (e.g., grants) reports. 

 Communicate program success and stories to assist Love146’s development and 

communications teams in conveying the program and sustaining/securing program funding. 

 Provide input on Love146’s prevention strategy and growth needs. 

Professional Development (5%) 

 Maintain a strong understanding of human trafficking and exploitation in the United States, 

remain current on relevant research and empirical literature, and actively pursue opportunities to 

learn and evaluate best practices for prevention programming and curriculum. 
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 Remain current on best practices in group facilitation and training through research, professional 

development, and other learning opportunities. 

Qualifications QUALIFICATIONS & EXPERIENCE 

 Master of Social Work, Master of Public Health, or comparable degree in social sciences, 

education, or related field will be considered. 

 Three years experience working with children in social service or education related field; 

experience working with at-risk/exploited youth is preferred. 

 Minimum of four years of experience facilitating group activities with adolescents; classroom 

experience preferred. 

 Minimum of 2-3 years facilitating professional trainings; experience training trainers preferred. 

 Experience in program planning, implementation, and evaluation preferred. 

 Fluency in Spanish preferred. 

 Demonstrated experience collaborating with community and government agencies, schools, 

minority-population youth, and parents/caregivers. 

 Demonstrated diplomacy and maturity in cross-cultural interactions. 

 

KNOWLEDGE, SKILLS & ABILITIES 

 Considerable knowledge of current literature, trends, and developments in the field, including 

effective prevention practices and a thorough understanding of human trafficking in the U.S. 

 Understanding of the factors that increase youth’s risk to human trafficking. 

 Knowledge of adult learning theories and effective training and coaching practices. 

 Ability to communicate effectively; develop, present, and promote projects. 

 Demonstrate use of appropriate and effective techniques to encourage youth, professional, and 

parent/caregiver engagement. 

 Ability to multi-task, prioritize, and work efficiently; to be flexible while still achieving goals. 

 Ability to work independently, establishing both short and long-term objectives. 

 Ability to manage stress and express self-care concerns. 

 Proficiency in relevant computer applications such as Microsoft Office, Excel, PowerPoint, and 

Internet applications (e.g., Google Drive). 

 Highly motivated, organized, and possessing a professional demeanor, as well as having a sense 

of compassion for youth at risk of, or surviving, human trafficking. 

 A learner, with a strong appreciation for collaboration. 

Salary/Hours SALARY: $48,000 - $53,000 

STATUS: 40 hours/week 

Contact Person Shirley Koesnadi 

Contact Title Operations Coordinator 

Email Address hr@love146.org 

Application Method https://love146.bamboohr.com/jobs/view.php?id=23  

Opening Date As soon as possible 

 

To post a job opportunity or if your response to this job posting results in 
successful employment, please email the GCSW Office of Alumni and Career 
Services at mswjobs@central.uh.edu with the hiring details of your new job 

opportunity.  Thank you. 
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