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Conclusions:

1. The quality of the personnel data available for decision-making at UH is not as good as it
should be, partly because of the large number of contributors of varying experience levels.
Improvements have been made in the course of this study, but the problem has not been
permanently remedied.

2. There is significant salary compression across the campus, with inversion in a few departments
as illustrated by the data in the Appendices. It is not possible to identify the cause of this
compression, which may vary by unit, based on the available data. Notably, campus-wide
average salaries for Assistant and Associate Professors are essentially identical.

3. UH salaries are broadly comparable to those of Carnegie | and Il institutions, particularly in
view of the relatively low cost of living in Houston. Salaries of Associate Professors skew
low. Notable exceptions exist in some units.

4. Increased length of time at UH does not reliably correlate with increased salary; in many cases,
the correlation is an inverse one. The relative contributions of individual performance,
changes in departmental expectations, and the external market can only be assessed at a
local level.

Recommendations:

1. For the efficient operation of the entire University, reliable data on faculty salaries should be
continuously maintained by the central administration.

2. The salary increases associated with promotion to Associate Professor and to Full Professor
should be increased. Setting the amounts of these increases, and whether they should be
specified as percentages, dollar amounts, or a combination of both, requires further study by
the Faculty Senate and the administration in partnership.

3. There are local inequities which need to be addressed; these cannot all be resolved in a single
year. There should be annual reviews of compression/inversion at the departmental and
college level, and a separate pool of funds for compression/inversion adjustments should be
maintained at the university level.
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1. Background

Salaries are a topic of interest, discussion and complaint among the faculty of every university, but
the topic is of special and long-lasting interest at the University of Houston. The UH Faculty
Climate Survey released October, 2007 cited “Increasing salary and benefits for existing faculty”
as the single most highly-rated administrative initiative for the future.

The work of compiling this survey spanned several years, with leading contributions by Al Warner,
Steven Craig, Karl Titz, Sukran Kadipasaoglu, Randy Lee and Peter Copeland. The salary data we
have was generously provided by Provost Foss and by Dr. Libby Barlow, Executive Director,
Institutional Research and Institutional Effectiveness, who originally provided UH salary data from
Fall, 2005 including rank, salary, duration at UH, and year of terminal degree. The data set also
included the average of Carnegie | & Il institutions for the corresponding rank and discipline.

Initially, it was concluded by the committee that there were a variety of errors in the data set,
particularly in updating rank classifications after promotions. With extensive cooperation and effort
by Dr. Barlow’s office, the data were scrubbed and a new data set for Spring, 2006 returned at the
beginning of this year. Our overall analysis is provided in this report. Appendices 1, 2 and 3
provide extensive detail.
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2. UHvs. Carnegie I and Il Institutions by Ranks

a. Comparison of UH Salaries to CARNEGIE | & Il Institutions for Assistant Professors

Within the limitations of small sample sizes, UH Assistant Professor salaries are comparable to
those at CAR 1 institutions. We note that, of all ranks, Assistant Professor’s salaries are subject to
the most competitive and transparent market, with each individual pursuing multiple possible
employers. Table 1 below shows the differences between UH Assistant Professor salaries and
those of Carnegie | and Carnegie Il institutions, in descending order of difference.

Assistant Professor Salaries
n ascending order of
JH Average - CAR | Average

M. of 1] UH UH UH CAR M CAR| CAR| HCAR I J4 - CAR UH-CAR |
COLLEGE DEPARTHENT Obs Madlan Minlmim Maximum Mean Iean Mean Wean Kean
HOTEL & REST. MGT. |HOTEL & REST. MGT. 4 63,385.000 53,308.00) 75000.000 6528350 8511300 6E,832.00 -29. 843,50 -3,.362.50
CLASS FHILOEOPHY 1 4364300 43.848.00) 4354500| 43 848.00) 5145800 51,282.00 4E543.00) 47.581.00 -7.620.00 -2,701.00
CLASS BOCICLOGY 2 4377800 47 856.00 51,635.00 437700 95, 470.00 55011.00 45,596.00 50,213.00 -6,634.00 -220.00
EDUCATION EDUC. LEADEREHIF & CULT. STUDIES 2 50,102.00 43 204.00 51,000.00 50,102.00 56,275.00 55233.00 50,345.00 4354500 -6,173.00 -B45 00
CLASE WUZIC ] A7 IH500 a7 20400 oG, 00000 [EELEE] R I5516.00 2500500 FERFRE ] BRI BRI
CLASE [THEATRE 2 43,083.00 42 166.00 4400000 43 083.00 48,115.00 4730100 483T2.00 45.000.00 -5,03E.00 -3,289.00
ENGINEERING INDUETRIAL ENGINEERING 4 T0,517.00 67 456.00 T2,822.00 T0,328.00 T74,832.00 T2,856.00 87, 424.00 67,583.00 -4 504.00 2504.00
EDUCATION EOUCATIONAL FEYCHOLOGY H 52.000.00 45334 00 55,000.00 51,602 80 55,083.00 80,653.00 52,004.00 53,500.00 -4 430.20 40120
CLASS WMODERM AMD CLASSICAL LANGUAGES [3 45383000 4276800 SO.000.00) 45T4E00| 49.BE2.00| 4575800 48545001 4513300 -4 136.00 -502.00
SOCIAL WORK BOCIAL WORKE E] 51.852.00] 5155000 54,750.00] 52784.00| 5548800 54,503.00 45,155.00 50,520.00 -3.704.00 3.568.00
CLASS COMMUNICATION DISORDERE 1 SEE26.00) SEBIEDD SEE2C00| GSEBZEND| 599E5.00| &3 TIS00 54,458.00 54.000.00 -3.155.00 2.330.00
EDUCATION CURRICULUM AND BMETRUCTION 8 47540001 4531400 T03B400) 5130650 5444500 54,332.00 50,0E3.00 50,526.00 -3.142.50 1,243.50
BUSINEES DECIEION B INFORMATION 3CIENCED 3 TO3.ZEE00] 97000 111,700 T0E 32000 T07 455,00 T10.007.00 36,1200 3520000 -3, 115,00 T 40500
CLASS CL&ZE (NTERDEPT) 1 51,594.00] 5135400 51,594.00] 5135400 5482600 55.001.00 48, 723.00 -2 B72.00 3271.00
CLASS ART 3 45 ER0.00D 44 47000 S0,ET0.00 45 55400 43,2453.00 47 821.00 4E513.00 4534400 -2.555.00 -213.00
EDUTETION HEALTH AMD HUMAN PERFORMANCE ] LERF P L] ] LE R LT Nili] 9, B0 .00 o8, 220.00 Sooan | 5454500 -1A33.00 TE3.00
CLASS HIZTORY 3 50,502.00 45 336.00 93,395.00 90,745.33 52,344.00 51,471.00 4712200 45.333.00 -1,598.67 362333
LAW LAW [ A7 421.00 B3,500.00 85,568.00 B5 31867 88,347.00 83,236.00 82,534.00 B3, 450,00 -1,428.33 4 38787
ARCHITECTURE ARCHITECTURE 3 54,702.00 43,358.00 53,322.00 54 283.00 52,885.00 50,804.00 45.350.00 -341.00 2518.00
CLASE FIYCHOLOGY 7 50,245.100 56,798_00 £3,513.00 57,985 00 55.017.00 1.57
OPT o SCIENCE 2 BE5,250.00 50000 E4,663.00] 6200000 £57.00
PHARMACY FHARMAZY 5 65,4584 £4,218.00 £5,257.00 64,363.00 634.20
HSM LATHEMATICE 5 65,00000] 40,152.00 55,661.00 1,120.40
TECHNOLOGY MEOREMATION & LOSIZTICE TECH. 2 62,17200] &§2,070.00 53,400.00 1,139.00
EMGIMEERIMNG CIVIL AMD ENVIRON| TA 3, 2 7354100 73,722.00 63,366.00 1,570.00
EMGIMEERIMNG ELECTRICAL AND COMPUTER ENG 7 82,000.00 79,310.00 73,9600 2E571.71
CLASE = ENCE [ §2,376.00 £2,312.00 £3,770.00 51,176.00 2821.25
HEM BECQECIENDED [ SoEl1.00] E7102.00 £0,297.00] &1,52300 54,343.00 285400
BUSINESS LARKETING AND ENTREPRENEURZHIP [] 110,342.00] 103,394.00 105,946.00] 105,8635.00 101,336.00 382350
HSM COMPUTER 3CIEMCE 5 86,113.00] 79,550.00 E2,530.00 a0,252.00 81,000.00 381150
TECHNOLOGY EMEINEERING TECHNOLOGY 5 65,00000] &2,600.00 £1,053.00 59,734.00 53,400.00 4 587.60
CLASE EMGLIZH 3 46,586.00 45 (1] 52,293.00 431367
EMGIMEERIMNG CHEMICAL EWZMEERING 2 30,085.00 75,672.00 735,004.00
NEM SIOLOEY AND BIOC! 7 55,000.00 62,354.00 E0,770.00
ARCHITECTURE ARCHITECTURE (I ] /0,000.00 £0,000.00 &4 36300 46,390.00
fal=) CLIRICAL SCIENCE 2z T Ear 0] B3 EEEIT [ZE:LET 0] 70,6200 1]
BUSINZES [FIRANCE ] TIE 60500 138,852 136,744 40 T30 37500 2007 11235700 LT RN D]
EMGHZERIME WVECRANICAL ENGINEERING ] T1.eaa00]  Tr,adad 33 TEEAID [ R] B, 21000 TO0EE3S
RGM FHYEZICE 3 EER ] B9,370.00 IR 3,595 2o,0e1 00 20, 13407 TEa.53 15,2633
RSM CHEMIZTRY 2 o 44500 &R R i) L[ Rl ] 045 I 20,1 =300 LR R ] 115340 029540
CLASE ECONOMICE ] R i) 73, 221 I 37 SalET 3,50 0T 71,622 00 ] TRELET v
TECANOLOGY HUMAMN DEV_ & CONSUMER SCIENCE z [ p] B4 584 I [ Sa,aa800 B2 ST1 1 0.00
BUSINESS ACOOUNTANGY AND TAXATION [ 136,680.00] 135,000.00 3 12563900 104,389.00] 10300200 2047467
BUSINESS LAY AGEMERT i Q0 E3Z00] 9932300) 99E3300] 9932800 55,000.00 99, 535.00 24 826.00
Table 1.
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b. Comparison of UH Salaries to CARNEGIE | & Il Institutions for Associate Professors

In most departments, UH pays less to Associate Professors than CAR I institutions. Table 2 below
shows the differences between UH Associate Professor salaries and those of Carnegie | and
Carnegie Il institutions, in descending order of difference.

ko, of UH UH UH JH CAR CAR I UH-CARI | UH-CAR
TUCLEGE DEFERTWENT TTE. ToRETIaTT TR TSI AT TR T
|EUEHESS DECIEION & INFORMATION 8CIERCES [ BT HA00 T T2 200 ST AT 5T TI0, 35300 SE, 10500 | [T9,d7TEET] TG ET]
ERGEINEERIRG ELECTRICAL AND COMFUTER ENGINEERING i T 00200 o S0 50,000, 00 T2, 009 B3.502.00 ST.ETO0 | [T6.837.25] 15250, 29
CLA SOCICLOBY 7z 0200 51332100 G, T15.00 X 07400 E7 53600 B9,5IT00 | (14,5120 [ERRe ]
LA COMMURICATION = R EE ] AT T &7, 158,00 S5 1E5.00 EE 1400 G5, SEA00 | (19,4480 (10, 473.50]
LA FOLITICAL ECIENCE 2 00200 AL55I00 TI5500 ErflEA ] 02T 1,500 | (T3.505.00] 457600
FOTEL & HEGT. MET._ |SOTEL AND REETAURANT NAHSGEMENT T R TELEII TIESE00 | Gredesl JE.5a0.00 TELO | (TLOriE | 10
EDOCETION EDUCATIONAL FEVCHOLOOY [ S5 BT 00 A5 71800 30,500, 00 ©3,507 25 T4 3TE 00 BEATTO0 | (T0,776.75) 505625 |
LA PHILDSOPEY 1 S TEZ 00 S4T30 54, 16200 X TEE00 E3361.00 BH,ST.00 (3, 739.00) T3,559.00]
e = MECHANICAL ENGIMECNG = T eSO BE, 28000 6, 55200 TS, e A0 BE_Sa0.00 3, 00300 19,5555 [EEGLE]
CLA RAT il R[] A5 E5E00 5706500 AT B1,733.00 54, 5T6.00 (B, 7580.7) 1370
R METHEMATICE 10 [ZN:E ] EE R E IR BT 15500 T3, 59000 &, 02400 8,455,000 ST
EDOCETION CURRICULUW AND INSTRUCTICON ] =T ] A500000 10500 BT R Eo 1900 ] [H457.4d4) 145745
ERGINEERING IL AND ENVIRONMENT AL ENGINEZRING T fin ] 510,556 00 56, 14200 EEEESE S BZ_ 55500 B, 10600 (] [TT0.E5]|
LA THEATRE = S B3 00 B,EEE00 5500 AEE 0 [ ] ) BE, 50900 ([7.207.00) 3,073.00]
[€E] WODERN AND CLABBICAL LANGUSGES i3 R L] TIETZ00 5 e CLTE500 SL TR0 | (RET0.TS) Tod.20
[TECARCLOGY NFORMATION & LOGISTICE TECHNCLOGY 5 EF Bae o0 [l ] BH,14.00 [ESF RN 71 232 00 [T 15, TZ0100] 15549
LA ML TE EELLERIN 1] ERER R [N ERET] IR0 E
ARCHITECTORE AACHITECTURE 11 BT | 5§ L] R 55,0551 70,2500 B, a0 | L) LSR5
EDOCATION HEALTH AND HUMAN FERFORMANCE T =5 53000 [ L&) BERL 00 GO 3EL 8T B4 5500 [3GEE i) 4, F5E45) T4 EET.43]
PHERMACY PHARMACY 10 7121500 [ ] 36,070,000 T3.a2100 T 0000 215500 E e ] 1130
LA ENGLITH 2E ] J5.55000 V0247500 B0, T8 (L] 59, G000 | E{EH] TT3.00
LEW LAWY k] R A ] pR ] ] 103,745, 00 T, Je | TOZ e T, Ea0.00 3, 50000 B 50000
EDOCETTON EDUCATIONAL LEADER SHIF & CULTURAL TTUDIES k] CLIE00 (RS0 T, 25600 L OT000 O 30500 To B0 E!.ISE.Um I FELT0
[ COMPUTER ECIENCE 11 B 100 [N R TT3,723.00 S0 A0 T, 0100 [2,753.45] LETax
CLA PAYCHOLDGY [ B 22 00 [ X B0Z2.100 B8 BEL00 2,553.00 (T.532.25) ER ]
ERGINEERIRG NOU2TRIAL ENGINEERING k] Vo 14200 TESIEL0 32, 754.00 BISET.00 755100 [1,530.55) 4,543,
R EIDLOEY AND EICCHEMIZTRY 12 B TTE00 pL L] =2, 00, 00 TS, Ted.00 [ ] TTHET
|EUSINES S ACCOUNTANCY AND TARATION T TTL0T700 X ] TIT 72000 0,000 TE30.E7] T
REM NATURAL 3CIENCES & MATHEMATICS (INTERDEFT) Z T 30000 3,0 14.00 TE 07500 A, T5000 155500 715000
ERING TECEHNOLOGY E BT THI57. 74 1,000 T==4.8T] R NE]
AT El T2, oEe 00 ZIT0 5.00 E.558.00
AT 7 T TANOT 3, g, ¢
TOASE z EE AT =
CLASS o ELOEC 0T
CPT E 76.366.00 0.0
ECHRCLOGY | ES TEd 00 JE 104100 ]
SOCIAL WORK T Toa5e 00 L] 92, E10.00 i
CLASS 1 [T BE0uR.00 53,550, 00 )
[+ CLINICAL SCIE! 10 1,016,100 BO.0EZ 00 135, 76200 1
BLCTRESS EINEES |INTEADEFT) i 11975200 TIE 200 130,000 00 1
CLAES CMICE E 1061000 4652100 136,000.00 300
TSN CHEMISTRY 7 ]2 M) kb ] 00, o0 1
FHARRMATY FHARMACY {INTESDEFT) i &, Tre 00 BE, T7TE00 B, 1ra.00 el
BUSIRESS SHANCE E ELR ) 755, I 00 X 2
ENENEERING CREMICAL ENGINEERING i ek s ) 93,453, T0 1 1
CLAES LIEERAL ARTS AND SCCIAL kS 1455000 95,005.C0 B1.7E5.00 ] LET L 158.67
BLCTRESS MASKETING ARD ENTREP E; B 1o 11 52 E52 0 10530700 93,550.00 0, (1] JERILT
BUSIRESS MANAGEMENT E E53ES 0 B4 060 104, 730.00 9333000 | 3351567 i

Table 2.
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c. Comparison of UH Salaries to CARNEGIE | & 11 Institutions for Full Professors
In most departments, UH pays less to Full Professors than CAR 1 institutions. Table 3 below shows

the differences between UH Full Professor salaries and those at Carnegie | and Carnegie 11
institutions, in descending order of difference.

Professor Salaries
n ascendng order of
UH Average - CAR | Average

uH CAR CAR
Ho. of uH UH UH A ICAR CAR UH - CAR | UH - CAR

COLLEGE DEFARTHMENT Obs. Kedian Kinlmuem Maximum Kean Maan Mean
HOTEL AND REST. MGT|S0TEL AND RESTAUSANT MANAGEMENT 4 100,133.00 38.212.00 114,402.00 103,220,000 |  142.315.00] 100.383.00 -33,095.00 2,857.00

LAS SOCIOLOEY = 4,552 00 LAk Wi B, 13500 F 000 TOT 78700 4 37400 =21, 141,00 -T077 400
SUSINESS MANABEMENT 3 120,032.00 3374200 183,352.00 123,270.67| 148.187.00] 128.238.00 -22,310.33 -2,387.33
LEW LW 5 TITEE5.00 G4 0TI THZI0E.00 TITEIETT TS0 ETI00] TZI0TE.00 R E] 4 ETETT
CLASS PHILOIOPHY T 72,752.00 BE.348.00 92,040.00 TE.IT4.57 97.725.00 7311300 -21.350.43 -3, 73843
EDUCATION EDUCATIONAL FEYCHOLOGY 4 7347800 BE_BI0.00 101,626.00 &1.818.00] 10102200 80.731.00 -13,204.00 1.027.00
EUSIRESS MARKETING AND ENTREFRENEUREHIF E T30, 200.00 TTENEE 0 135, 560,00 TR T434300] TTE 71200 T8 32180 1150530
CLASS ANTHROFOLOGY 2 75,2368.00 B5.436.00 B4, 576.00 75.238.00 S3.457.00 T78.430.00 -18.221.00 -3,254.00
FHAERMACY PHARMACY 10 1,766.00 53 828.00 133,538.00 32,341.53] 110.528.00 $1.550.00 -18,15¢€.41 781.53
EUSIRESS FINANCE ] 14538200 705600 THU, 00,00 TIE, T30.05 | 152 B3200| 13645300 TEEITTS -I0ZTS
CLASS POLITIGAL SCIENCE 13 52,0368.00 50.030.00 120,834.00 31.070.77] 107.004.00 E7.717.00 -15.833.23 335377
EDUCATION HEALTH %D HUMAN PERFORMANCE 4 73,517.00 T1.338.00 B2, 460.00 78,273.00 53.168.00 EE.336.00 -14,835.00 -8,123.00
ERCHITECTORE ARCHITECTURE E BT 50600 o1 B 10T 11555500 EREEEE] S 45400 T ETI0D TIL505.E 17357
HESM MATHEMATICS 24 &7,354.00 50.338.00 157,232.00 30,574.04] 103.407.00 EE.B35.00 -12,433 55 4,075.04
TECHRNDLOGY HUMAN DEVELOFEMENT & CONIUMER SCIENGE ] L] DR B4, TOZ.00 LTS S0 200 EEE LR TS (B iR
CLASS ECONOMICS 11 112,784.00 TE.TE0.00 317,355.00 121,648.81 130.315.00] 104.554.00 -8.656.09 17.054.51
ENGIHEERING CIVIL AND ENVIRONMENTAL ENGINEERING 3 107.9%6.00 B4, 848.00 121,445.00 10351833 112.145.00] 103.247.00 -B.E28.67 265.33

LS COMMUNICATION = 770400 0T8I TOT5ZE00 HE 455.EN S ITIT0 435500 -1 BT840 205560
CLASS COMMUNICATION DISORDERE 1 35,370.00 353T0.00 93,370.00 25.370.00| 103.053.00 &0.328.00 -7.683.00 14,442.00
ENGINEERING ELECTRICAL AND COMPUTER ENGINEERING 18 115.043.00 T4.ED2.00 14,204.00 114, 70063 121.373.00] 111.014.00 -6,678.37 3,EBE.ES
SUSIRESS ACCOUNTANDY AND TAXATION K T340 EERELED] THZ,T30.00 T34, T05.7F TS0 0T00] TZESET.00 ERECES T 8317F
EEL COMPUTER ECIENCE T SB,782.00 8518400 195.488.00 115,525.94| 121.365.00] 108.026.00 -2.835.88 7.435.94
CLASS BRT 3 75,958.00 55.230.00 85,000.00 73,752.00 78.356.00 T4.784.00 -4,614.00 -1,002.00
RELL SI0LOOY AND BMOCHEMISTRY T 103, 748500 55 45000 153, 73400 T0ZTIT 8 106 43600 S0.073.00 -3,10a.1 T2 E54 8
CLASS MODERH AND CLAZJICAL LANGUAGED 3 53,584.00 B2.E38.00 37,852.00 91,231.33 54.852.00 T4E2T.00 -3, 600 67 1868433
TECHNOLDGY NFORMATION & LOGISTICE TECHNOLOGY ] 351200 B3.028.00 a0, T3E.00 B3 ETZ00 303400 R i -3 AZET0 3 TA5.00
TECHNOLDGY ENGMEERING TECHNOLOGY 3 &8,750.00 B1.78e.00 100,27&.00 20,270.67 53.034.00 85.884.00 -2,783.33 440867
SOCIAL WORK SOCIAL WORK E =3,108.00 GBAT1.43 140,565.00 33,241.48| 101.27c00 EE.300.00 -2,054. 52 12,341 48

LAS ENOLIZH i} 54 55E.00 SR 12600 135, 08500 LR SEBZI 00 882000 -B14.50 735570
CLASS HISTORY 13 S7,820.00 53.216.00 136,504.00 3583163 SESTE0D 84.353.00 -T44.31 10,858.63
EDUCATION CURRICULLUM AND IN3TRUCTION 13 92,500.00 50,002.00 1185, 90,023.53 1,467.62
CLASE 11 5345345 1,606.45
ECUCATION MAL LEADEREHIF & CULTURAL ETUDIER E I.B3E.33
CLASS 11 4,554.44

Lalll ] Tad. 33
RE 13 4,E35.38 1866635
RE & MATHEMATICE {INTERDEFT] i ao €,130.00 17,406.00
ENGINEERING FING 12 ao E,789.67
NSM 11 oo 7.851.55
EE 12 oo E.791.63
EUEINESS GICN & INFORMATION GUIENGES £ o TIT0ET
CLAST THEATH ] 1] T 135583
ENGINZERING ENGIKREERING 10 133,645.00 o] 1227 1 [ 14,013.20
ENGINEERING RIAL ENGINEERING i ao 136,026.00] 1 1 1E,052.00 ¥ i
CLASS VATE AND SOCIAL BCIEMCES ONTERDEFT) E i) 104, E97.67 i 7 2E,117.67
ECQUCATION 2 oo

L2l 700
TCERROLOGEY i 1] L2100
ENGINZERING 2 ] 156.352.00 3E.651.00

Professor

Table 3.
In most departments, UH pays less than CAR 11 institutions, with the following caveats:

e The differences between UH average salaries and those at Car. | & Il institutions should
be evaluated in light of differing costs of living among different locations in the US.

e Faculty and departments vary in quality, both in comparison with other UH departments
and in national rankings. These variations should appropriately be reflected in salaries.

Data summaries including averages by college, by department and comparative salaries of Car | &
Il institutions are provided in the Table in Appendix 1. Charts by college, by department are
provided in Appendix 2.
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3.

Internal Analysis of UH Salary Data
a. Comparison among ranks:

Table 4 below shows the average salaries of all rank across UH. It is notable that the average
Associate salary is almost equal to the average Assistant salary.

RANK No. of Faculty Average Salary

Assistant 169 70,342.12

Associate 315 71,978.67

Full 396 107,116.84
Table 4.

Table 5 shows salaries broken down by college, by department. Table 5 also shows that in some
departments, the average Assistant Professor salary is greater than the average Associate Professor
salary (in bold). Also the average Associate salary is greater than the average Full professor salary
(in bold) in some cases.
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College Department ASST ASS0C FULL ASST - ASSOC| ASST - PROF| ASSOC -FULL
ARCHTECTURE  [ARCHITECTURE 53327100 66,058,317 70,5453 ST T3S -26. 22833 -T2 480,02
ARCHTECTURE |ARCHTECTURE [IMTERDEPT] 60,000.00
EUSTHESS ACCOURTANCY AND TAXATICN T3E TV ET 16,3383 144 00533 PR EL L] SBEITED =27, T66.00
BUSIMESS DECIZION & INFORMATION SCIENCES 104,320.00 B1,456.23 153,580 67 12, B63.67 -48,276.87 -22,140.34
EUSTHESS |FINENEE 136,732 40 TR 136 28035 R EEENE] -0 OB BT
BUSINESS MARAGEMENT 0B, 323100 B 3T0ET 126, 270067 5.308.33 2B AT =31 EE1.00
EBUSIMNESS MARKETING AND ENTREFRENEURSHIP 108,788.50 130,272.0 -20.502.50 -18.251.70 2,250.80
CLASE ANTHROPOLOGY 66, 278.00 -5, B5E.00
CLASE BRT 45,0940l 02 8en T -0 21T -27 08800 =20 E3E.T
CLALE CLASS (INTERDEFRT) 01,8820 10,308.87 -2 BT B2 B03ET -ZEOER.OT
CLASS COMMUNICATION 55, 10820 86, 453.60 -31.264.40
CLASE COMMUMICATION DISCRDERS 56,820.00 I 85,370.00 -13.032.00 -36, 54400 -25.512.00

LASS ECCONOMICS BT 55087 T21,048.87 -0,B52.33 -34,008.29 =27, 145,81
CLATE EMELISH o7, 20887 60, 73708 06, 00310 -3 52647 26,7 0e. 43 =38 27102
CLAEE HISTORY 50, 745.23 66,921,233 056,831.60 -18,176.00 -45,086.248 -28,810.34
CLALE MODERN AND CLASZICAL LANGUAGES 45, 720100 BEST18.25 ] ] I T =38, a0d
CLALE MUSIC 4 003 5] 56, 5970.25 340345 -TTETE.TD -5 40055 =20 483,210
CLASE PHILOSOPHY 43,843.00 £4,182.00 T, 37467 -10.314.00 -32,026.57 =22 212.57
CLALE POLITICAL SCIENCE 61,000.Z5 5702500 B, 0T0TT 4573.23 -2B.470.52 A HEETT
CLASE PEYCHOLOGY AB,514.57 6722075 11242444 -3.715.18 -53,800.87 -45,184.89
CLALE SOCIOLOEY 48,7700 B 024100 73, 440,00 -2 MEO0 2366400 -TE476.00
CLALS THEATRE 4.3,0d3.00 03,280.00 Ho, 1A A -1 413.00 -0t 0 22 =41,641.33
ECLICATION CURRICULUK AND INSTRUCTHIN 51,308.50 57.051.58 a0,023.62 -5.745.06 -36,717.42 -32B72.34

0 l EDIIC. LEADERSHIF & CULTURAL STUDIES 50, 102100 B4 03000 10375133 -4 EZED -55. 54033 -3 B33

U " EDUCATICN [INTERDEST)

U ] EDUCATIOMAL PEYCHOLOGY 51.002.80 63,5372 -T1.0H4.45 -30, 21530 -TE2B0.TS
ECLICATION HEALTH AND HUUMAN PERFORMANCE 53, 704.00 60,302.57 7 -8, 658.57 -24,568.00 -17.810.43
ENGINEERING CHEMICAL ENGINEERING B0,030.00 B ITHIDO] 13677320 BEREER] -56,BH2.I0 =315 20
ENGINEERING CIVIL AND ENVIRCMMENTAL ENGINEERING 12,82 1.00 408774 103, 57653 -1.056.74 -2B.A78.33 -ZEETR.T1Y
ENGINEERING ELECTRICAL AND COMPUTER EMGINEERING 8122771 T2,735.75 114700063 8.6591.96 -33,272.82 -41,964.88
ENGINEERIRNG ENGINEERING [INTERDEPT) 162807
ENGINEERING NDUSTRIAL ENGINEERING 70,323.00 B2,330.67( 138,029.00 -12.002.67 -67,6898.00 -556R5.33
ENGINEERING MECHANICAL ENGINEERING T8, 32127 RN 123,508 67 3.E0E53 I & AT BELIT
HRM HOTEL AWD RESTAURANT MANAGEMENT 65,289.50 E7.026.50| 103220000 -22.357.00 -37.850.50 -15.503.50
LAW AW B0ET3ET BE,358.00 T27 28071 -TT 43853 40,878.04 -IBESETT
= |ETOLCEY AND BICCHEMISTRY, 66, 145,71 102737 ES -TAT1.05 -36,082. 12 =35, 170,78
MEM CHEMISTRY G7,002.40 116,741.38 -12.211.03 -45,738.58 -30.527.85
NER COMPUTER SCIEMCE BE,250.ED TI5.525.74 -T.TEZRTT -ZB T4 [ = ]
PSR (GEDSCIENCES 83,2510 108, 738 55 -1 BB 4188758 -34 30E.8S
MEM MATHEMATICS 60, 796.40 a0,274.04 -3BE.60 -30,177.24 -28,761.04
S MZM (INTERDERT) 128,272.00 -24, 544 U
PSR PHYSICS 113, 15163 -2 ITG.ET 42271830 =35, 847.83
QOFT Basic Scignce 117, 58325 -13.770.00 -52,333.25 -38.563.25
OFT Clinical Solence 0E 413753 -T.EREGD 24,7052 -T2 ERT.T3
PHARMALCY FHARMALCY 73, 321.00 [EEE R - AZEED 2620038 -1 020.58
FHARNACY PHARMACY (INTERCEPT) EG, 17500
SOCIAL WORK SOCIAL WORK 52,784.00 72,590.43 00,241.48 -20.21543 46457 48 242,

ECHN & ENGINEERING TECHNOLOGY 65,020 ED 1037778 OO ZT0ET -5, 25030 24 G0 ET L SH3,
TECHROLOGY HUMAN DEV. & CONSUMER SCIENCE G5, 79700 66, 30200 B2 T AN -1.005.00 -TE 43025 -0 4355
TECHMOLOGY NFORMATION & LOGISTICS TECH 62,172100 66,084.00 88,612.00 -3.812.00 -27,440.00 -23 . 526.00
TECHNOLDGY TECHWCILOGEY [INTERDEFT] 12202000

Table 5. Average Salaries by College, by Department

4. UH Salary Compression

a. Duration at UH and Salary change over time for all ranks

The charts below show normalized data, where each individual’s salary is divided by the average
for his/her department. Red, blue and green symbols denote full, associate and assistant professor
ranks, respectively. The charts show salary vs. time-at-UH in Business, Class, Engineering and
NSM. These Colleges are presented because their greater numbers of faculty better reveal trends.
It is clear that there is a general “downward” trend, i.e., the longer an individual has been at UH,
the lower their relative salary. Similar trends are observed for nearly all departments; charts for all
colleges and departments are provided in Appendix 3. Note that in almost all departments in
Business, the average Assistant salary is greater than the average Associate salary.
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b. Caveats: The lack of an upward trend in the charts may be caused by the following:

e A change in the market for faculty where the demand for new hires leads to a

disproportionate increase in Assistant salary in some departments.

A possible lack of productivity of some long-term associate professors which reduces their
competitiveness for salary increases.

Changes in relative quality (measured by whatever salary-correlated criteria are locally
appropriate) of faculty hired, over time.

The analysis suggests salary compression. The data should be reviewed and the lack of positive
trend in salary over time should be evaluated by the Deans and Department chairs in light of local
circumstances.
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5. Salary Changes over Time.

The next three Figures present long-term chronological data for salaries-at-hire, average UH raises,
and Houston-area inflation for three randomly-selected UH departments (here identified only by
College) for which data were available. The data from both the across-campus snapshot from
2005-2006 and the historical trends for the three selected departments indicate that salary
compression occurs in many units at UH.

As noted above, the average salary for assistant professors across campus is statistically
indistinguishable from the average salary for associate professors. At least two hypotheses could
explain this distribution of compensation:

1)

2)

Associate Professors are relatively undervalued. A supposition along these lines is that
administrators are not generally evaluated based on whether or not they pay faculty what it
would take to replace them but on other criteria such as whether or not programs expanded.
Expanding programs by adding faculty generally leaves less money for raises for the
existing faculty; there are of course many valid alternative uses for resources.

Variations in productivity. It is difficult to assess the effects of faculty “quality”. Faculty
can contribute in a broad range of ways, including teaching, scholarship and service. That
said, relative performance seems unlikely to completely explain the observed patterns. For
the 17-year period over which we have data, the average raise has mostly not kept up with
the starting salaries of assistant professors (it nearly matches Houston-area inflation). In
these (random) examples, an assistant professor hired in the early 1990°s would have to
have received raises approximately double the university-average raise year after year, to be
promoted to Professor at a salary similar to the compensation given to faculty recently hired
at the starting rank of Professor.
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