Appendix F:

Department Performance Dimensions and Issues Histograms, By College

FIGURE F-1
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FIGURE F-2
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FIGURE F-3
Evaluation of Department Performance: CLASS
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FIGURE F-4
Evaluation of Department Performance: EDUCATION
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FIGURE F-5
Evaluation of Department Performance: ENGINEERING
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FIGURE F-6
Evaluation of Department Performance: HRM
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FIGURE F-7
Evaluation of Department Performance: LAW
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FIGURE F-8
Evaluation of Department Performance: NSM
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FIGURE F-9
Evaluation of Department Performance: OPTOMETRY
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FIGURE F-10
Evaluation of Department Performance: PHARMACY
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FIGURE F-11

Evaluation of Department Performance: SOCIAL WORK
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FIGURE F-12
Evaluation of Department Performance: TECHNOLOGY
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FIGURE F-13
Issues Related to My Department: ARCHITECTURE
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FIGURE F-15
Issues Related to My Department: CLASS
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FIGURE F-17
Issues Related to My Department: ENGINEERING
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FIGURE F-19
Issues Related to My Department: LAW
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FIGURE F-21
Issues Related to My Department. OPTOMETRY
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FIGURE F-22
Issues Related to My Department: PHARMACY
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FIGURE F-23
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