
December 15, 2008 
 
 
 
Martin Lanik 
Department of Psychology 
Colorado State University 
Fort Collins, CO 80523-1876 
 
 
 
Dear Martin, 
I am writing on behalf of students of the Industrial/Organizational Psychology program at the 
University of Houston, and we are excited about the prospect of being able to host the 2010 
IOOB Conference. The attached document details our proposal to host this event. 
 
Thank you for your consideration of our proposal. Please feel free to contact me should you have 
any questions about our ideas or plans, and we look forward to hearing from you. 
 
 
Sincerely, 
 
 
Robert W. Stewart 
Department of Psychology 
126 Heyne Building 
University of Houston 
Houston, TX 77204-5022 
Phone:  
E-mail: rwstew@gmail.com 
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OVERVIEW OF CONFERENCE PLAN 

The purpose of this proposal is to outline action steps that I/O students at the University of 
Houston have taken to prepare for the 2010 IOOB conference in the event we are selected to host 
it. A second purpose of this proposal is to delineate future steps that we will take should we be 
awarded the conference. Our proposal describes the following information: 

• Characteristics of the I/O Ph.D. program at the University of Houston 
• Proposed theme for the 2010 conference 
• Endorsements from other local academic programs and fundraising 
• Keynote speakers and workshop presenters who have already committed 
• Proposed site and dates of the conference, including hotel and transportation information 
• Website design 
• Public relations information 
• Proposed schedule of events 
• Proposed signature activity 
• A list of current graduate student volunteers 

 

THE INDUSTRIAL/ORGANIZATIONAL PH.D. PROGRAM  

AT THE UNIVERSITY OF HOUSTON 

 
The Graduate Program in Industrial Organizational (I/O) Psychology at the University of 
Houston (UH) has been preparing students for careers in academia, consulting, and industry 
since 1950. It is one of the oldest, largest and most respected programs in the country. The UH 
program subscribes to the scientist-practitioner model endorsed by the Society for Industrial and 
Organizational Psychology (SIOP) and Division 14 of the American Psychological Association. 

Faculty research interests include assessment, counter-productive work behavior, decision-
making (individual and organizational), interviewing, leadership, labor-management relations, 
occupational health and safety, organizational attitudes and behavior, organizational climate, 
personality, recruitment, selection, training, work motivation, and work productivity. 

The curriculum is designed to provide a solid foundation in I/O psychology, statistics, research 
methodology, and general psychology. Both theory and application is emphasized. The training 
offered by the program includes personnel selection, work motivation, performance appraisal, 
training, satisfaction, climate, compensation and benefits, interviewing, productivity, 
organizational psychology, occupational health and safety, and legal and professional issues. 
Additionally, expert faculty offer courses in structural equation modeling, item response theory, 
meta-analysis and hierarchical linear modeling. 

The time required to complete the program is normally 4-5 years for students entering with a 
BA/BS or 3-4 years for students with a MS/MA degree. All students are also required to take a 
written comprehensive exam and spend at least one year in an applied practicum. These practica 
are paid positions in local organizations and consulting firms; recent examples include: Aon 
Consulting, Assessment & Development Inc., Compaq Computer, Dell Computer, Jeanneret & 
Associates, M. D. Anderson Hospital, Personnel Decisions International and Vandaveer Group. 

These practica provide students with a unique learning experience and the opportunity to engage 
in research and apply their skills in actual organizations. In addition, due to being located in the 



nation's fourth largest city, the I-O program offers students the opportunity to become involved 
in a variety of field research and training opportunities throughout their time in the program. 

2010 IOOB CONFERENCE THEME: 

"THRIVING IN EVER CHANGING ECONOMY: THE ROLE OF I/O AND OB" 

In choosing this theme we strive to discuss ways in which I/O psychologists can help effectively 
overcome challenges that both employees and employers encounter in economic hardship 
times. Additionally, we want to discuss the impact of our changing economy on the profession 
and employability of practicing I/O psychologists. Specifically, we would like to encourage 
conference participants to investigate novel and research-based management practices that are 
most successful in combating economic crises and hardships. We think it is important for I/O and 
OB scientists and practitioners to collaborate in order to help organizations to effectively handle 
negative consequences of poor economy such as increased involuntary turnover and associated 
with its outcomes that are deleterious for both organizations and employees (e.g., diminished 
well-being and morale of incumbents). Following the theme of the conference, we asked our 
key-note and workshop speakers to share their insight on the role their own research plays in I/O 
psychology during the present economic challenges. We have received support and enthusiasm 
about our proposed theme by program endorsers as well as workshop presenters and keynote 
speakers. Among topics we plan to address as part of the conference are: 

• Employees’ psychological and physical well-being  
• Job loss and associated with its stress 
• Involuntary turnover/ lay-offs 
• Changes in organizational climate and culture during economic hardships 
• Career changes and adaptability  
• Employees’ performance during uncertainty and ambiguity  
• Cross-cultural differences in dealing with economic crises 
• Organizational change and re-structuring 

 

ENDORSEMENTS AND FUNDRAISING OF THE 2008 IOOB CONFERENCE 

 
In coordinating our proposed conference, we solicited endorsements from several local academic 
programs. By endorsing our proposal, they have pledged to both advertise our conference to their 
students as well as offer needed support should we be awarded the honor of hosting the 2010 
conference. The University of Houston Psychology Department has secured sponsorship for the 
2010 IOOB conference from the following academic institutions: 

• C. T. Bauer College of Business at University of Houston, Management Department 
o Contact: Dr. Robert Casey 

• College of Liberal Arts and Social Sciences at University of Houston, Psychology 
Department 

o Contact: Dr. John Antel 
• Texas Institute for Measurement, Evaluation, and Statistics- 

o Contact: Dr. David Francis 
• University of Houston, Psychology Department 

o Contact: Dr. David Francis  
• Conrad N. Hilton College at University of Houston 

o Contact: 



We recognize that hosting a conference of this magnitude requires considerable resources, and 
we will need to be fully committed to fund-raising should we be awarded the conference. In 
addition to the existing pledges, we will contact national societies, organizations that have 
partnered with the University of Houston in recent years, and other large organizations with a 
presence in Texas to augment our current funding. Potential sponsors are listed below. 
 
National Societies: 

• SIOP – Society for Industrial and Organizational Psychology 
• AOM – Academy of Management 
• ASTD – American Society for Training and Development 
• ISPI – International Society for Performance Improvement 
• SHRM – Society for Human Resource Management 

 
Partnering Organizations: 

• Valtera 
• DDI – Development Dimensions International 
• PDI- Personnel Decisions International  
• HumRRO- Human Resource research Organization 
• SHL- People Performance  

 
Large Organizations in Texas: 

• ExxonMobil 
• Saudi Aramco 
• Kenexa  
• Sun Microsystems 
• SAS 
• SPSS 
• Harcourt Assessment 

 
Preliminary Funding Commitment: 

• C. T. Bauer College of Business at University of Houston, Management Department  
• College of Liberal Arts and Social Sciences at University of Houston, Psychology 

Department  
• Texas Institute for Measurement, Evaluation, and Statistics 
• University of Houston, Psychology Department 

 

KEYNOTE SPEAKERS 

  
In identifying keynote speakers, we sought individuals who have played and are playing a key 
role in redefining our understanding of work, the global economy, and the competencies of I/O 
psychologists necessary to function in this ever changing economy and scientific world in 
general. 
The following individuals have committed to deliver keynote addresses: 
 
John Scott, Ph.D. 



Dr. Scott received his Ph.D. in Industrial/ Organizational Psychology from Illinois 
Institute of Technology. He is a co-founder and Vice-President of the Applied 
Psychological Techniques Company (APT). APT is a national, full-service human 
resource consulting firm specializing in delivering flexible HR solutions based on sound 
measurement principles. APT offers Fortune® 100 organizations systems and services in 
the areas of: selection, litigation support, job analysis, multi-source feedback, staffing for 
organizational change, surveys, HR process audits, performance management, executive 
assessment/coaching, compensation, and career planning. Currently, Dr. Scott is a 
program chair of the 2009 SIOP conference. 

 

Michael Burke, Ph.D. 

 

Dr. Burke received his Ph.D. in Psychology from Illinois Institute of Technology. He is a 
Fellow of the Society for Industrial and Organizational Psychology (SIOP), and during 
2003-2004 Dr. Burke served as President of the SIOP. Dr. Burke’s research revolves 
around learning and the efficacy of worker safety and health training; the meaning of 
employee perceptions of work environment characteristic (psychological and 
organizational climate), the role of individual and situational factors as antecedents to 
individual and team performance, and the statistical properties and applications of meta-
analytic procedures and procedures for estimating inter-rater agreement. He has authored 
numerous articles, book chapters and technical reports in these and related areas. He has 
also served on the editorial boards of Academy of Management Review, Computers in 
Human Behavior, International Journal of Selection and Assessment, Journal of Applied 
Psychology, Journal of Management, Journal of Occupational Health Psychology, 
Journal of Organizational Behavior, Human Resource Planning, and Personnel 
Psychology; and he served as an Associate Editor of Personnel Psychology. Presently, he 
serves on the editorial board member of Industrial and Organizational Psychology: 
Perspectives on Science and Practice and he is the Editor of Personnel Psychology. In 
2006, Professor Burke was awarded the Decade of Behavior Research Award for his 
research on safety from a federation of professional scientific associations. In addition, he 
is a two-time recipient of the Freeman School’s Irving H. LaValle Award and a recipient 
of the Erich Sternberg Award, both for research contributions. The U.S. Department of 
Energy and the U.S. Air Force Office of Scientific Research have funded his research. 

 

Robert Eisenberger, Ph.D. 

Dr. Eisenberger received his Ph.D. in Psychology from the University of California 
(Riverside). Now, Dr. Eisenberger is a professor of psychology at the University of 
Delaware. He is the author of over 60 publications on motivation and organizational 
behavior that have appeared in such journals as the Psychological Review, Psychological 
Bulletin, American Psychologist, Journal of Applied Psychology, and the Journal of 
Personality and Social Psychology. Dr. Eisenberger’s construct of perceived 
organizational support (POS) has spurred over 225 empirical studies. His research on 
creativity and perceived organizational support have been focal topics of symposia at the 
annual meetings of the Society for Experimental Social Psychology, the Society for 



Industrial Organizational Psychology, and the Academy of Management. Dr. 
Eisenberger’s research on learned industriousness was recognized with the Psi Chi 
Distinguished Lectureship, and he is a fellow of the Association for Psychological 
Science and Divisions 1, 6, 14, and 25 of the American Psychological Association. Two 
special reports focusing on his research were carried nationally on National Public Radio, 
and reports on his research have appeared in the American Psychological Association 
Monitor, Encylopaedia Britannica Science and the Future Yearbook, Science News, 
Report on Educational Research, and School Board Notes. Dr. Eisenberger’s research has 
been supported by grants from the National Institutes of Health and the National Park 
Service.  

Wally Borman, Ph.D. 

 
Dr. Borman received his Ph.D. in Industrial/Organizational Psychology from the 
University of California (Berkeley). His research is in the areas of performance 
measurement, contextual or citizenship performance, personnel selection, and personality 
assessment. He is a Fellow of the Society for Industrial and Organizational Psychology 
(SIOP), and in 1994-95 served as President of the Society. Dr. Borman has written more 
than 300 books, book chapters, journal articles, and conference papers. He recently co-
edited the I/O volume of the Handbook of Psychology (Borman, llgen, & Klimoski, 
2003), and, with two PDRI colleagues, wrote the Personnel Selection chapter for the 
1997 Annual Review of Psychology. He also has served on the editorial boards of several 
journals in the I/O field, including the Journal of Applied Psychology, Personnel 
Psychology, Human Performance, and the International Journal of Selection and 
Assessment. He was the recipient of SIOP's Distinguished Scientific Contributions 
Award for 2003, and the M. Scott Myers Award for applied psychology, best practice 
projects with such governmental agencies as the Department of Labor, Federal Aviation 
Administration, and U.S. Army Research Institute. 

 

Sheldon Zedeck, Ph.D. 

 
Dr. Zedeck is a Professor of Psychology at the University of California at Berkeley. He 
received his Ph.D. in Industrial and Organizational Psychology from Bowling Green 
State University. Dr. Zedeck has co-authored a number of books in the field and has 
written numerous journal articles on the topics of moderator variables, selection and 
validation, test fairness, banding, performance appraisal, assessment centers, stress, and 
work and family issues. He has served on the editorial boards of the Journal of Applied 
Psychology, Contemporary Psychology, and Industrial Relations. He has also served as 
Editor and Associate Editor of Human Performance, a journal that he and Frank Landy 
founded in 1988, as well as Associate Editor of Applied Psychology: An International 
Review. Dr. Zedeck is the current editor of the Journal of Applied Psychology. In 
addition, he was the editor of a research series of books that deals with People and 
Organizations, published by Routledge (1986 to 1995) and the Frontiers Series Editor, 
sponsored by SIOP, from 1993 to 1998. Also, he is the editor of the Industrial and 
Organizational Psychology section for the Encyclopedia of Applied Psychology 
(published by Elsevier in 2004). Dr. Zedeck served as president of the Society for 



Industrial and Organizational Psychology during the 1986 / 1987 term. He has been on 
the Society's Educational and Training Committee; its Workshop Committee; a Member-
at-Large; editor of the Society's newsletter, TIP; served on two ad hoc committees 
concerned with revising the Society's "Principles for the Validation and Use of Personnel 
Selection Procedures;" and represented the Society on the APA Council of 
Representatives. Dr. Zedeck has also served on the executive committees for the 
Academy of Management's Personnel/Human Resources Division and for the Society for 
Organizational Behavior. Finally, Dr. Zedeck has been quite active in consulting with 
private and public sector organizations and serving as an expert witness in employment 
discrimination cases. 
 

WORKSHOP PRESENTERS 

 

The following individuals have committed to serve as workshop presenters: 

L. A. Witt, Ph.D. 

Dr. Witt is a professor of Psychology at the University of Houston and professor of 

Management at the C. T. Bauer College of Business. Dr. Witt is also the director of the 

I/O program at the University of Houston. Dr. Witt is one of the prominent researchers in 

performance and organizational politics domains. His research examines the interactive 

effects of personality, social/ political skills on performance outcomes (e.g., adaptive 

performance, core task performance, and counterproductive behavior), work-family 

interface, organizational politics and support. Dr. Witt research has been published in 

Journal of Applied Psychology, Personnel Psychology, Human Relations, Journal of 

Occupational Health Psychology, Journal of Organizational Behavior, Journal of 

Management. Dr. Witt is the author of several book chapters on organizational politics. 

Dr. Witt is the Fellow of the SIOP. He is also on the editorial board of Personnel 

Psychology and the associate editor of the Human Resources Management Review.  

Derek R. Avery, Ph.D. 

Dr. Avery is an associate professor of psychology and management at the University of 
Houston. He earned his Ph.D. in Industrial/Organizational Psychology from Rice 
University. His research focuses on diversity and fairness in the workplace and has 
appeared in numerous scholarly outlets, such as the Journal of Applied Psychology, 
Personnel Psychology, and the Journal of Organizational Behavior. Concerning diversity, 
he has examined its interface with a wide array of issues such as recruitment, salary 
perceptions, leadership, mentoring, absenteeism, engagement, turnover, and performance 
(individual and organizational). Much of his recent work has investigated the role of 
diversity climate in effective diversity management. 

James Campion, Ph.D. 



Dr. Campion received his Ph.D. from the University of Minnesota. His research focuses 
on selection, recruitment, interviewing, and test construction. For the past 20 years, he 
has directed the University’s Interviewing Institute which offers public workshops in 
employment interviewing. He has served on the editorial boards of Personnel Psychology 
and the International Journal of Selection and Assessment. Dr. Campion research has 
been published in Journal of Applied Psychology, Personnel Psychology and Journal of 
Business and Psychology.  

Lisa M. Penney 

Dr. Penney is an Assistant Professor in Psychology at the University of Houston. She 
received her Ph.D. in Industrial/Organizational Psychology from University of South 
Florida. His research focuses on counterproductive work behavior, job stress, 
organizational justice, emotions in the workplace, and work-life balance. Dr. Penney’s 
research has been published on the top journals such as Journal of Organizational 
Behavior, Journal of Vocational Behavior, and International Journal of Selection and 
Assessment.  

Christiane Spitzmüller, Ph.D. 

Dr. Spitzmüller is an Assistant Professor in Psychology at the University of Houston. Her 
research interests are in three major areas: organizational training and cross-cultural 
adjustment of non-Western nationals, mentoring, and organizational surveys. Dr. 
Spitzmüller’s research work has been published in the top journals in Human Resource 
Management, including Journal of Applied Psychology, Personnel Psychology, and 
Journal of Organizational Behavior. She has consulted for organizations such as 
ExxonMobil’s Technical Training Division, Esso Angola, the World Health 
Organization, and the Global Fund to Fight Aids, Malaria and Tuberculosis. 

Paras Mehta, Ph.D. 

Dr. Mehta is an associate professor at the University of Houston and Texas Institute of 
Measurement, Evaluation, and Statistics. His research focuses on growth curve modeling 
and research design and statistics.  

Cristina G. Banks, Ph.D. 

Dr. Banks is a professor of Human Resources Management and Organizational Behavior 
at the University of Berkeley, Haas Business School. She received her Ph.D. in Industrial 
and Organizational Psychology from the University of Minnesota. Her research revolves 
around HR strategy and developing an on-demand workplace. She has also been serving 
as an expert witness in wage and hour litigation lawsuits. Currently, Dr. Banks serves on 
the executive board of SIOP. She has oversight responsibility over practice issues for the 
society.  

Leanne E. Atwater, Ph.D.  

Leanne Atwater is a professor of management and the chair of the management 
department in the C. T. Bauer College of Business. She is the author of 45 refereed 



publications and numerous book chapters and the co-author of a scholarly book “The 
Power of 360 Degree Feedback.” She also has been a principal investigator on external 
grants to study leadership (totaling nearly 1M) from agencies such as the Army Research 
Institute (ARI) and The Society for Human Resource Management Foundation. She 
serves on a number of editorial boards and is the incoming editor of Leadership 
Quarterly. 

SITE & DATES OF THE CONFERENCE 

The proposed dates of the conference are Friday, March 12th to Sunday, March 14th, 2010 in the 
one of the most beautiful areas of Houston, TX – Galleria which is only seven miles away from 
the Downtown. These dates coincide with the spring break of most universities with I/O or OB 
programs. And thus, conference participants can extend their stay and take advantage of the 
warm and sunny weather in Houston and visit the world famous NASA's Johnson Space Center, 
enjoy breezy beaches of Galveston or visit the historic landmarks of Texas Revolution – San 
Antonio and the Alamo - during their spring break. The conference participants can rent a car 
and visit these magnificent places either before or after the conference. 
 
The conference hotel is located near Galleria. The Galleria is the largest mall in Texas and 7th 
largest in the United States. It’s a massive beast buried in the heart of Uptown Houston. The 
Galleria is a three-level mall with an ice rink, a hotel, an office building, and a Neiman Marcus. 
The Galleria is not only a great shopping center; it also has excellent dining and entertainment 
opportunities. The Galleria is close to the heart of Houston - Downtown. The Downtown has a 
lot of amazing buildings and sky-scrapers to please the fan of an American architecture. For the 
pleasure of the eye on sleek and modern lines, it is worth taking a stroll in the area. The 
Downtown and its surrounding area - Theatre District - is the second largest in the country after 
New York's Broadway. It houses Houston's award-winning organizations - symphony, opera, 
theatre, and ballet companies. This area also houses Bayou Place, a building with several 
restaurants, Angelika movie theater, a pool hall, a popular bar, and a concert venue. The 
restaurants in Bayou Place include the Hard Rock Café. On the southeast side of downtown is 
where you will find the home of the Houston Astros. Also, the Downtown is famous for its 
underground tunnels filled with a maze of shops, restaurants and corridors below street level. 
 

HOTEL ACCOMMODATIONS 

Houston has a myriad of hotels with convenient locations near great food, shopping, and exciting 
sights. Of these lodging options we consider the following hotels to be the best for the IOOB 
conference because they offer the best location, price and fit: 

• Hotel Derek (has 314 guestrooms and 10,000 sq ft of meeting space) 

• Marriott Houston Medical Center (has 365 guestrooms and 8,500 sq ft of total 
meeting space) 

• Hilton Houston – Post Oak (has 448 guestrooms and 30,000 sq ft of total meeting 
space)  



Any of these hotels have the capacity and meeting space to accommodate conference participants 
and provide ample space for key-note lectures, workshops, and poster sessions.  

Projected room rate is $100-130 per double quest room per night. 

TRANSPORTATION 

Houston is serviced by two major airports: George Bush International Airport (IAH) which is 
approximately 40 minutes from the downtown and Houston Hobby Airport (HOU) which is 
seven miles from the central business district. The Houston Airport System is the fourth largest 
airport system in the United States and the sixth largest in the world and provides direct flights to 
and from most cities. Continental Airlines (http://www.continental.com/) is the major carrier at 
IAH and Southwest Airlines (http://www.southwest.com/) is the major carrier at HOU, although 
Delta and other major airlines provide service to both locations too. The average cost of a round 
trip flight to Houston is $300 – 400. However, the best airfares are generally available if you 
purchase at least 14 days in advance, so make your reservations in advance! The majority of the 
hotels provide shuttle service to and from airports. Otherwise the estimated taxi fare (one way) is 
$25 from HOU and $45 from IAH.  

IOOB WEBSITE 

The website for the 2010 IOOB Conference will be built by the IOOB graduate student 
committee with guidance from Alex Botti, psychology department computer coordinator. The 
website will contain information about the conference, including: 

• How to contact us 
• How to register and make submissions to the conference 
• Basic information about IOOB 
• Dates of the conference 
• A schedule of the events 
• Speakers bios 
• Important deadlines to remember (e.g., early registration deadlines and hotel room 

reservation deadlines) 
 

The following hotel and travel information will be included: 
• Hotel rates, phone number, and relevant information 
• Links to the hotel website 
• Maps of how to get to Houston and the conference hotel 
• Information on entertainment options within the Houston area  
• Information on our 2010 IOOB signature activity 

 

PUBLIC RELATIONS 

 
The 2010 IOOB Conference promotion will consist of the following: 

• 2010  IOOB Conference website 
• Promotion at national conventions of the Society for Industrial and Organizational 

Psychology and Academy of Management 
• Advertisements through I/O and OB program list serves 



• Advertisements through academic programs endorsing the conference 
 

SCHEDULE OF EVENTS 

 

Friday 

 

Event Time 

Registration 3:00 – 6:00 pm 

Coffee & Snacks 3:00 – 6:00 pm 

Opening Ceremony & Keynote Speaker 6:00 – 7:00 pm 

Dinner Reception 7:00 – 9:00 pm 

 

Saturday 

 

Event Time 

Registration 7:30 am – 10:00 am 

Continental Breakfast 7:30 – 8:30 am 

Key-note speaker 8:30 – 9:30 am 

Student Presentations 9:45 – 10:45 am 

Workshops 11:00 am – 12:15 pm 

Lunch 12:15 – 1:15 pm 

Student Posters 1:30 – 2:30 pm 

Special Event 2:30 – 5:30 pm 

Keynote Speaker 5:30 – 6:30 pm 

Evening Out 6:30 pm until… 

 

Sunday 

 

Event Time 

Continental Breakfast 7:30 – 9:00 am 

Student Presentations 8:30 – 9:30 am 

Keynote Speaker 10:00 – 11:00 am 

Closing Ceremony 11:00 – 11:30 am 

 

SIGNATURE ACTIVITY FOR THE 2008 IOOB CONFERENCE 

Fortunately, the Houston Rodeo is planned for March of 2010. The Houston rodeo is an 
educational charity event, which contributes millions of dollars to scholarships, endowments, and 
research programs. The rodeo aims to preserve traditional Western culture and is the world’s 
largest livestock exhibition. The rodeo aims to promote development in the agricultural industry 
by holding a number of competitions for each livestock category. In addition to the livestock 
exhibition, the rodeo entails a carnival, as well as a major concert series.  The rodeo has hosted 
performances from stars such as Rascal Flatts, Bon Jovi, Garth Brooks, and Faith Hill.  Each 
performance opens with a number of traditional rodeo events. Our signature activity will be a 
concert performance, along with time for participants to view the livestock exhibition and enjoy 



some of the world’s best barbeque from a variety of local restaurants. For more information 
about the rodeo please visit www.rodeohouston.com.  

GRADUATE STUDENT VOLUNTEERS 

The following graduate students have volunteered to help with the planning and implementation 
of the conference. This list is not complete; in actuality, more students will be helping with the 
conference. None of the following students will be graduating this year, and five more students 
are expected to join the I/O program this fall. 
 

• Robert W. Stewart 
• Aleksandra Luksyte 
• Kori Callison 
• David F. Dubin 
• Sabrina Volpone 
• Mindy Krischer 
• Mark Elliott 
• W Ryan King 
• Prema Ratnasingam 
• Daniel Nicely 
• Emily David 
• Ari Malka 


