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Welcome!

Dear Colleagues,

We would like to formally welcome you to the® annual Industrial/Organizatior-Organizational Behavig
(I00B) graduate student conference, hosted thislygthe University of Housto

=

This year’s conference theme is “Thrivingan everehanging economy: The role of I/O and OB.” In chngy
this theme we strive to discuss ways in which oizgional scientists can help effectively overcorhallenges
that both employees and employers encounter irettrggig economic times. Actionally, we want to discugs
the impact of our changing economy on the profesaim employability of practicing organizationaiestists

Our goal in consucting this year's program to provide a developmental experience for all atées throug|
presentation practice and networking opportunities.iivite our conference participants to take fdantage
of this year's program by attdimg student presentations, hote speeches, and a variety of worksh
Finally, we would like to remind all iendees to visit the"sannual networking social event on Friday ni

We hope that you enjoy your stay in Houston and fime to see some of its many attractions. We |
provided recommendations at the end of this prog

Finally, we would like tahank you for your participation in this year’'s ¢erence.
Welcome to Houston!

Sincerely,

Your 2010 IOOB Conference Commit
University of Houston

Texas Institute

for Measurement,

Evaluation, and Statistics
U N 1

V ER SITY o HOUSTON
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|IOOB History

Milt Hakel is the founder of the Industrial/Orgaaiional and OrganizationBehavior (IOOB) conference.
1980, Ohio State University (OSU) ser as the first host and began a lestgnding tradition of sharirg
research in an informal and friendly environmemtdrmaduate students in the fields of Industrial/vigationa|
(I/O), Organizational Behavior (OB), and Human ResoiMemagement (HRM). The name of this confere
reflects that the original funds for the conferemeere donated from the OSU psychology departmedi
business school. Traditionally, a different schoads the conference each year.

The 100B conference provides both 1/0 psychologd business studentsith many prospects. Studel
attending the conference from all over the Unitedteshave a unique opportunity to promote their ¢
program and build a meork with fellow students and nationally acknowged business professione
Although many reputable researchers and practittoagiend the conference, IOOB is mainly desigra(
students with more lenient acceptance criteria.sTlstudents have mc opportunities to present their oy
research and share their professional ideas witbwiestudents at symposia and informally duringiab
conference activities. In addition, the I00B coefere is an excellent opportunity to develop andheq
projects, research, and oth@nofessional development endea in a friendly and intellectually stimulatir
environment. Finally, at IOOB not ondo students have a wealth of networking opportun but they alsg
have the chance tsharpen their public speing, build relationshipsand practice their interpersongl
communication skill$or future conferences and other professional diets

Last year lllinois Institute of Technology (IIT) &ied the 3" Annual I0OB Conference. The theme of
conference wat “The Winds of Change: Past, Present, & Futufuénces of I/O Psychology” reflectir
various ways in which researchers and practitiorfeage been improving working lives of people
organizations. The I00B committee did a great jokthlplanning an executing the conference. Dr. Nar
Tippins opened up the conference with an excitiagnkbte address about employee role in 1/O interoest
The IOOB participants were intellectually stimuthtey fascinating presentations other keynote speakgrs
such a9r. Michael Burke, Dr. Fritz Drasgow, and Dr. Alieagly. The conference was a success with n|
150 attendees across the United St:
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Previous Hosts

1980 Ohio State University

1981 Michigan State Univers

1982 University of Maryland

1983 lllinois Institute of Technolog

1984 Old Dominion University

1985 University of Akron

1986 University of Minnesota

1987 University of Tennessee

1988 Bowling Green State Univers

1989 Tulane University

1990 Ohio State University

1991 University of Missourbt. Louis

1992 Radford University

1993 University of Waterloo & University of Guel
1994 DePaul University

1995 University of Colorado, Denver and Boulder 8l@ado State Universi
1996 Bowling Green State Univers

1997 Radford University

1998 California School of Professional Psycho
1999 George Mason University

2000 University of Tennessee

2001 State College Pennsylve

2002 University of South Florit

2003 University of Akron

2004 University of Tulsa

2005 Florida Institute of Techrogy

2006 George Mason University

2007 Indiana Universityrurdue University Indianapo
2008 Colorado State University

20009 lllinois Institute of Technolog

2010 University of Houston

Next year’s host: Alliant International University San Dieg




315t Apnual T00B Gonference

Current Host:

University of Houston

The University of Houston, founded in 1927, is thegest and only doctor-granting university within th
University of Houston System. Every year, UH edasabver 36,000 students enrolled in almost
undergraduate and graduate programs. UH is thendenost ethnically diverse major research univweisithe
United States, with students coming from over 18foms. UH is proud of its nearly 200,000 alumftiiyuhich
over 3,500 head their own compai or serve as chief executives in various corporai

The Graduate Program in Industrial Organizatioh®)(Psychology at the University of Houston (UH3s|
been preparing students for careers in academieutitong, and industry since 1950. It is of the oldest]
largest and most respected programs in the couRtigy.curriculum is designed to provide a solid fdaton in
I/O psychology, statistics, research methodology] general psychology. Both theory and applicai®
emphasized. The UH progn subscribes to the scier-practitioner model endorsed by the Society
Industrial and Organizational Psychology (SIOP) &xdsion 14 of the American Psychological Assoat
The graduate students are encouraged and activetywved in researc with both their professors and fellc
students. In addition, due to being located inrtaton's fourth largest city, theO program offers students t
opportunity to become involved in a variety of figksearch and training opportunities througltheir time in
the program.

The Department of Management is nested within tAe Bauer College of Business, offering BBA, MBAS,
and PhD degrees in a range of disciplines and dpwe] future leaders with a high standard of pentmce ir
the busines world. The C.T. Bauer College of Business wagntyg ranked #2 among the top six busir]
schools in Texas. In addition, C.T. Bauer has lreengnized as #1 in the Gulf Coast for publishestaech
and in the top 5 percent nationwide. The Departrof Management is one out of only five schools ia
United States with multiple Academy of Managemenirdal Hall of Fame Members. Our excellent fac|
publishes in high quality journals such as The Arwag of Management Journal, Journal of App
Psydology, Strategic Management Journal, and AcadehWamagement Revie
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Your 2010 IOOB Conference Executive Commi
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Thank you!

(All names are in alphabetical order by first na
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Special Thanks:

Alan Witt, Cindy Stewart, aneann¢ Atwater
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BAUER <~ MANAGEMENT

UNIVERSITY HOUSTON
Ph.D. Program in Management

Our Program
The Ph.D. Program in Management at the Bauer GollgfgBusiness, University of Houston,
designed to providstudents with the necessary training, experienog,amalytical skills to carry ol
high quality teaching and research in managemeahstaategy. Our program covers both micro a
of management —erganizational behavior and human reso. —and macrcareas of management —
strategy and organizational theory. Our emphaselida corporate governance, human reso
strategy, innovation, leadership, and the enerdystry, as well as other managen-related areas.

Our curriculum emphasizes solid rerch methods, theory, and applications in managen&tatent:
work closely with faculty, and are also given thgportunity to pursue their own research ide
Faculty members in the department publish in tipgaarnals in the field, and students areouraged
to participate in this work and generate origiredaarch. In addition to course work, students |
about the academic profession through invited geetirers and attendance at national confere

Our Faculty
The management facultyembers are top scholars in the field, and thehmg is consistently rate
by students as outstanding. Professors are cdligiavery accessible to stude

Financial Aid
Accepted doctoral students are hired as Instruakidssistants for 2hours a week for four years a
receive generous yeasund stipends ($33,000, approximately). This idekia University of Houstc
fellowship that covers tuition for four years. Ti@epartment of Management provides lag
computers for new students aradditional funding for students presenting papetrsnaional
conferences.

Ph.D. Spotlight

i “The Ph.D. program has been a very enriching experience. [ am a biologist and did not have
any interest in business when I graduated from college. I started working and became curious

about the things that happened in the lab that had nothing to do with biochemistry. Why were
we pursuing this or that alliance? How were the companies we worked with choosing which
projects to fund? How did the entrepreneurs I worked with decide to enter such risky
? ventures? Even the daily interactions with my bosses and co-workers mystified me. This is
how I became interested in business, and the Bauer Ph.D. in management program has been
an excellent match for this curiosity.”

- Susana Velez-Castrillon

For more information, please visit http://www.bauer.uh.edu/doctoral/management/ or contact Dr. Dusya Vera at 713-743-4677 or
dvera@uh.edu

10
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BIRKMAN*®

Reaching Further

s )l
PSP

Division
H—
MAKING CONNECTIONS

THE INTELLECTUAL AND ARTISTIC HEART OF THE UNIVERSITY

Human Resources Research Organization

LAMORINDA

% CONSULTING LLC

AMERICAN INSTITUTES FOR RESEARCH®

UNIVERSITYof HOUSTON |BAUER

11
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YsaBIRKMAN®

Reaching Further

The Birkman Method® is an online personality, social
perception, and occupational interest assessment first developed
in the late 1940s by Roger Birkman, Ph.D. After 60 years in the Resear(fh.

market the instrument is used worldwide by companies and 0pp01'tunltles
organizational consultants of all sizes including some of the best
known and well respected companies on the globe. The
instrument is translated and validated for 16 different languages.

11 Usual Behavior Style Scales
11 Underlying Needs Scales
11 Stress Behavior Scales

10 Occupational Interest Scales

The Birkman Method® provides a wide range of non-
clinical applications for measuring human behavior and
occupational strengths through a series of report formats that
facilitate team building, leadership development, career
counseling and outplacement, hiring, and interpersonal conflict
resolution.

www.birkman.com

12
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LAMORINDA

CONSULTING LLE

Lamorinda Consulting LLC (Lamorinda) is a premier consulting firnspecializing in the areas of job analy:
performance measurement, and organizational asalyamorinda conducts objective, scientific-sound job studies
and provides expert advice regarding compliancé wéderal and California employment and wand hour laws. If
particular, Lamorinda has over 10 years experiémtiee collection of data for the purpose of eveihgjob classificatio
and meal/rest break policy complianLamorinda’s reputation for conducting objectiveiestifically sound stdies and
providing sound, empiricallfpased consulting advice has made it a leading efiparin the wage and hour class acti
and employment discrimination case:

Founder and President of Lamorindr. Cristina Banks, is a noted expert in job anais and work measurement, gnd
has provided expert testimortiirough declarations, depositions and at trialonnection with wage and hour class ac
lawsuits. Lamorinda’s age and hour litigation support work began in 198¥%n Dr. Banks developed a sreport
guestionnaire methodology for measuring the timensperforming exempt and r-exempt work in a specific job. C
Banks adapted wellstablished job analysis metls, yielding a scientificalllsound methodology for conducting j
analysis studies customized for this purpDr. Banks is recognized as one of the top expertthis field. She ha
published several articlesd chapters on the subject of wage and hourtitigaand compliance strategies. Over the
decade, Dr. Banks and her staff have conducted 8@gob studies using a variety of methodologies]uding job
questonnaires (surveys) and time and motion studiesefebtions). Results of these studies have helpedts!to
modify jobs and operations to improve compliancthhie law and to decide how tcoceed in class action lawst.

13
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Custom Solutions

Personnel
Selection, Modeling
Classification _ & Simulation
& Promotion Survey
Research
Education Credentialing
Assessment
& Accountability
Strategic
Hurrjan Employee
Capital Development
Management Program & Training
Evaluation

& Policy
Analysis

Headquarters: 66 Canal Center Plaza, Suite 700+ Alexandria, VA 22314 « 703.549.3611
www.humrro.org = Virginia = Kentucky « California = New Jersey « Minnesota

wd w8 = L1 =3 12 T L IEE ATl L TR LR Y L B g i

W AMERICAN INSTITUTES FOR RESEARCH "

TWWW.AIR.ORG

The American Institutes for Research’s (AIR) Education, Human Development and the Workforce Division (EHDW) works to
enhance the performance of individuals and organizations. AIR, a not-for-profit organization, has focused on this critical need for 60
years since our founder, John Flanagan, began developing combat pilot selection procedures to identify candidates who were best

suited for these high-stress jobs.

Today, AIR’s EHDW Division is helping organizations to select and retain qualified staff for a variety of jobs. We focus on enhancing
individual and organizational performance, productivity and the capacity to change while emphasizing fair employment practices. By
merging our expertise in psychology and human-factors centered design and engineering, EHDW also helps organizations develop

products that are easier to use.

Our recent accomplishments include important work in the following areas:
»  High-performance team training
+  Performance management
e Program evaluation
* High-stakes test development and validation
*  Workforce research
«  Employment equity and litigation support
*  Human factors and usability testing

For more information or to apply for a current opening, please visit: www.air.org. Click on “Careers”

% £y

We are seeking Master’s and Ph.D. level I/O Psychologists for current positions. AIR offers an excellent compensation and benefits

package, including a fully-funded retirement plan, generous paid time off, tuition assistance and more. EOE.

14
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Friday March 12th Schedule (Please note that all events will end at 5 minutes to the hour)

12:00 PM Registration / (12 PM — 6 PM)
The White Oak Room

3:30 PM Opening Session
Wilhelmina Cullen Robertson Auditorit

4:00 PM Dr. John Scott (Keynote 1)
WilhelminaCullen Robertson Auditoriu

5:00 PM Break

6:00 PM The 8" Networking Social Event

The White Oak Room

The £" Networking Social Event
When: Friday March 12 6:00 PN

Where: UHD One Main Buildinc
One Main Street

Houston, TX 77002

Why: This event is a great opportunity for practitionershe Houston area to meet graduate stuc
who will be joining the field in the upcoming yeassdditionally, the social hour provides
venue for you to learn about the type of work traictitioner in our field are doing. Ths™
Networking Social eve will include appetizers and an open bar as wedl lge DJ

15
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Keynote 1:

A Recipe for Moving Forward After a Corporate Restructuring

Friday, March 1" 4:00 PM - 5:00 PM

John Scott, Ph.D.
Applied Psychological Techniques Company (AP”

The fallout associated with a restructuring or deimg can have a debilitating impact on an orgation’s
ability to thrive aice the dust settles. In fact, even two years,|#termajority of downsized companies fall
cut costs, improve performance, produce profit®wpace their competitors. This presentation vatdus or
the key ingredients for transforming a structly disrupted organization into a position of perf@ance
strength. We will cover essential strategies fostdang a culture of accountability, countering atdge
outcomes and facilitating employee engagement, tirewwd productivity

Biography:

Dr. Scot received his Ph.D. in Industrial/Organizationay/€hology from lllinois Institute of Technology. Hke
a cofounder and Chief Operating Officer of the Appliegychological Techniques Company (APT). APT
national fullservice human resource consng firm specializing in delivering flexible HR salons based o
sound measurement principles. APT offers Fortun@® drganizations systems and services in the arkej
selection, litigation support, job analysis, m-source feedback, staffing for @nizational change, survey
HR process audits, performance management, execuapsessment/coaching, compensation, and (
planning.

John Scott is co-editor afhe Human Resources Program Evaluation Handbook, is co-author oEvaluating

Human Resources Programs. A 6-Phase Approach for Optimizing Performance and is co-editor of the

forthcomingHandbook of Wor kplace Assessment: Selecting and Devel oping Organizational Talent. He has als
authored numerous chapters and articles in the afe@ssessmenielection and organizational surve

John Scottwas the 2009 SIOP conference program chair ancesesa several Professional Practice B
Series editorial boards. In addition, he serveSI&¥’s representative to the United Natic

16
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th
Satu rday March 13" Schedule (Please note that all events will end at 5 minutes to the hour)

:

8:00AM

9:00AM

10:00AM Poster 1: Dr. Christiane Spitzmueller Symposium 1:
. Organizational
11:00AM Poster 2: Dr. Steve Werner Symposium 2:
Performance (Workshop 2) Organizational
Culture/Climate
12:00PM Poster 3: Dr. Michael Burke Symposium 3:
Training and Test (Workshop 3) Diversity
Development
Lunch
Coffee Shop
Poster 4: Dr. Leanne Atwater and Symposium 4:
Occupational Healt Dr. Derek Avery (Workshop 4) Motivation
and Diversity
Panel Discussio Dr. Cristina Banks Symposium 5:
The Socialization ¢ Psychometrics and
Health and Safety (Workshop 5) Methodology

The White Oak
Room:

(Posters)

Personnel and Its
Influence on Fit
(Auditorium)

The Houston Room:

(Workshops)

Breakfast and Registration (8AM4PM)
The White Oak Room

Dr. Sheldon Zedeck (Keynote 2)

Wilhelmina Cullen Robertson Auditorit

Dr. Robert Eisenberger (Keynote !
Wilhelmina Cullen Robertson Auditorit
Jeopardy
Wilhelmina Cullen Robertson Auditorit
Night Out (Optional)

17

The Buffalo Bayou
Room:

(Symposia)
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Keynote 2:
Predicting Lawyer Effectiveness A New Assessment for Use in Law School Admission Elsions
Saturday, March ', 9:00 AM - 10:00 AM

Sheldon Zedeck, Ph.D.
University of California at Berkeley

The presentation focuses on a m-year study that examined the validity of differéast strategies (e.
personality constructs, background informationjational judgment test [SJT], and emotion recognjtias
complements to the Law School Admissioest [LSAT] for the prediction of both law schoolages AND
lawyer effectiveness. The initial step was ideaéfion and definition of, and scale development 26|
effectiveness factors to be used to evaluate th#orpgance of practicing attorneys; aoximately 200(
attorneys participated in this stage. Test datsstqtelentified/developed for the project, LSAT &rUGPA
and law school GPA) from approximately 1100 attgmavere correlated with lawyering performai
evaluations (based on approximgat€000 self, peer and supervisor evaluations)uReshowed that the LSA
predicts first year GPA in law school but few o€ tlawyering performance effectiveness factors.dntrast,
combinations of the new tests (particularly the SEFtain persorlity constructs, and background informatic
predicted lawyering effectiveness across the s2édactors. The implications of the results wil iscusse

Biography:

Dr. Zedeck is a Professor of Psychology at the ehsity of California at Berkele He received his Ph.D. |n
IndustrialOrganizational Psychology from Bowling Green Sthheiversity. Dr. Zedeck has -authored g
number of books in the field and has written nurasrurnal articles on the topics of moderator atalgs,
selection and validation, test fairness, bandirgfarmance appraisal, assessment centers, stress,cakcmd
family issues. He has served on the editorial ®ardthe Journal of Applied Psychology, Contemporary
Psychology, and Industrial Relations. He has also served as Editor and Associate EdifoHuman
Performance, a journal that he and Frank Landy founded in 1988 well as Associate Editor Applied
Psychology: An International Review. Dr. Zedeck was the editor of tdeurnal of Applied Psychology in 2004-
2008. In addition, he was the editor ¢ research series of books that deals with PeopleCQrgdnization:
published by Routledge (1986 to 1995) and the kemnSeries Editor, sponsored by SIOP, from 199B08.
Also, he is the editor of the Industrial and Orgational Psychology sectioor the Encyclopedia of Applied
Psychology (published by Elsevier in 2004). Dr. Zedeck serasdresident of the SIOP during the 1986/1
term. He has been on the Society's Educationallasmiding Committee; its Workshop Committee; a Mer-
at-Large; edor of the Society's newsletter, TIP; served on &dchoc committees concerned with revising
Society's "Principles for the Validation and UsdPefsonnel Selection Procedures;" and represeme8dciety
on the APA Council of Representatives. Dr.deck has also served on the executive committeeshé
Academy of Management's Personnel/Human Resouroésidd and for the Society for Organizatiol
Behavior. Finally, Dr. Zedeck has been quite active in camsglwith private and public sectorganizations
and serving as an expert witness in employmentidigtation case:

18




31t Annual 1005 Gonference
POSTER SESSION 1Psychometrics
Time: Saturday, March3", 10:00AM — 11:00AM

Poster 1.1:
The Development of a Scale to Assess the Dimensibtyaof Tempo: Is There a Construct of
Personal Tempo?

Jeanne Donaghglavette, M., Sharrer, D., Lytle, R., & Aamodt, K., Radford Universit

Abstract: This study developed a s-report survey to examine the dimensionality of tentpalf the
items related tocognitive temp, time it takes for tasks such as solving problemd araking
decisions. The other half of the items relatedpersonal tempothe speed at which other, I-
cognitive tasks were performed. Results were apdlynd approximately 6 dimensions of tempo v
observed.

Poster 1.2:
Assessing Dimensionality of the Leadership Trait Masure: IRT and CTT Factor Analysis

Nicole J. Thompsor¥irginia Polytechnic & State Universi

Abstract: The purpose of the study is to assess whethdatier structure of thLeadership Trait
Measure replicates across measurement modelsductad confirmatory factor analyses using SPSS
NOHARM, IRT analysis software. Results supportedisadership dimensions: Sensitivity, Dynami:
Intelligence, Dedication, Tyranny aMasculinity.

Poster 1.3:
Cultural Competency Scale: Development and Implicabns

Matt DudashKristy Smith, Mario Rodriguez, Kim Meiber& Philip Mober¢, Northern Kentucky
University

Abstract: The purpose of this study was to construct a sthatmeasures individus’ willingness to
interact with people from unfamiliar cultures. Ar@oratory Factor Analysis was conducted on thi-
item scalewhich indicated factors to be develof Significant relationships between subgroups, rdl
scales, ath the Cultural Competency scale were obse

19
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Poster 1.4:
Ricci v. DeStefano: Would Different Test Weights Have Mattered"

Paul Park, Rosie Sherman,Sarah Moor, Radford University

Abstract: After the initial Supreme Court ruling on tiRicci v DeStefano case determined that the
original list of promotional candidates that must bsed, Africa-American firefighter Michae
Briscoe is now claiming the weights used for thet t@olate his Title VII civil rights Specifically, he
is claiming that that the@8% weight used by New Haven for the written testrigsually high, and thi
had a lower weight been used, he and other miasnitiould have been promot The purpose of this
study is to use the actual test scores fromRicci case to examine the potial effects of different
weighting schemes.

Poster 1.5:
Ricci v. DeStefano Was New Haven Wrong in their Weighting of Selectin Tests’

Sarah Moore, Paul Park, Rosemary ShermaRadford University

Abstract: After initial Supreme Court rulings on tiRicci v DeSefano case determined the origir
list of promotional candidates must be used, Afi-r-American firefighter Michael Briscoe is claimil
the weights used for the test violate his Title ®Nil rights. Specifically, he is claiming that that t
60% weight use by New Haven for the written test is unusuallighhand that had a lower weight be
used, he and other minorities would have been pretnd his study determined Briscoe’s claim d
not have ample evidence to be suppo

Poster 1.6:
The Developmem of an Ethical Career Success Measu

Garolyn Jergins, Angelo State Univer:
Abstract: While the business ethics literature is expansivee area remains unexplored, that of
impact that ethics has on career success. Thiewdisg led to the deelopment, piloting, and testing

an ethical career success measure. Results shénoad support for the meas, which indicates that
it could be useful in future resea.

20
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Workshop 1:

Getting Access to Field Samples and Corporate Gras
Saturday, March " 10:00 AM -11:00 AM

Christiane Spitzmueller, Ph.D.
University of Houston

—

To many students, getting access to organizatidatd seems very difficult. T task of applying for gran
funding seems even more daunting. In this worksheg, discuss different options for gett access t
organizations that may be interested in collabogatith students and facu members on research proje(
We discuss opptunities as well as potential pitfalls in desigpistudies in collaboration with reworld
organizations based on the wadhie Center for Applied Psychological Research atlUlinmiversity of Houstol
hasconducted with real world organizations such asdi Aramco, the Houston Fire Department, ExxonMi
and others.

=4

Biography:

O

Dr. Spitzmueller completed a B.A. degree in Psyobyplat the University Koblel-Landau (Germany) in 199p.
After completion of her undergraduate degree, soeived a Fulbright solarship for graduate studies
Bowling Green State University (BGSU). At Bowlingé&gn State University, Dr. Spitzmueller completethlf
her M.A. and Ph.D. degrees within four years. Dyirirer graduate studies, Dr. Spitzmueller gainediegh
experienceworking for A.T. Kearney and Roland Berger Managetm@nsultants doing strategy consult
projects. Dr. Spitzmueller's research interestardugraduate school were centered on employee-being,
job satisfaction and monitoring technology. Aftdn.B. completion in 2003, Dr. Spitzmueller accepted
academic appointment as an Assistant Professtredtniversity of Houston's doctoral program in Isiiial
and Organizational Psychology. At UH, Dr. Spitznherels conducting research with between t and siX
doctoral students, and several undergraduate sgideesearch generated in her lab has been publisitee
top international journals in 1/O psychology, swashJournaof Applied Psychology, Personnel Psychology, and
Journal of Organizational Behavior. Dr. Spitzmueller currently serves as a reviewar $everal journal
including theJournal of Occupational and Organizational Psychology, Personnel Psychology, andJournal of
Occupational Health Psychology and is actively involved in the newlounded Society for Occupational Hee
Psychology (SOHP). Dr. Spitzmueller also curremtylaborates with one of the premier job stresgeassh
groups in Europe: Prof. Dr. Dieter Zapf's grougteg University of Frankfur

In order to contribute tche practice of /0 psychology, the students in $pitzmueller's lab conduct reseal
pertaining to crossultural adjustment in training contexts and destgnemployee surveys for local a
international organizations. Client organizations Bpitzmueler and her students have collaborated
recently include ExxonMobil, the World Health Orgaation, the Global Fund to fight AIDS, Malaria a
Tuberculosis, ADNOC (National Oil Company in theitdd Arab Emirates), and local organizations sug
the Houston Fire Department and Child Advoca
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SYMPOSIUM SESSION 1: Organizational Learning and Training
Time: Saturday, March3", 10:00AM-11:00AM

Presentation 1.1:
Improving the Efficiency of H-E-B Supermarkets Utilizing a Dynamic Training Program

Eric Boronow, Angelo State Universi

Abstract: Despite being Tex&s largest retail company, HButt Grocery (I-E-B) faces constant
regional competition amongst V-Mart, Kroger, and CVS; particularly with the receadvent of
technology-based setfervice option: From a human resources perspective, the currengopat
develops, employs and evalestseveral bagc-employee training progran This will assure the use
of the most effective checkout method by improvemployee baggir-efficiency and customer
satisfaction with H-E-B.

Presentation 1.2:
Can Computer-Based Methods be used to Train ial Skills?

Rebecca Grossman, Marissa Shuffler, Elizabeth lrazflivia Riches, Shawn C. Burk& Eduardo
Salas, University of Central Flori

Abstract: Social skills are becoming increasingly importémt the workplace and other domai
Research ientifies several important principles for trainisgch skills but does not specify the m
effective medium (i.e., classroom versus comj-based). This paper highlights patterns in rese
that explores the use of computers in trainingadcills.

Presentation 1.3:
A Model for Student Adjustment Problems

Belinda Smith & Shannon Scielzo, University of Texa Arlingtor

Abstract: A model for student adjustment problems leadingthe desire for a good mentor
proposed. One proposeaediator of academic adjustment problems is alsonaxed. A student wh
is experiencing adjustment problems will then eiqrere academic problems and that will lead to 1
desire for a good mentor.

22




315t Apnual T00B Gonference

Presentation 1.4:
A Theoretical Model Specifying Individual and Contextual Factors that Pique Higr-Quality
Employee Self-Development

Thivia Mogan & Karin A. OrvisOld Dominion University

Abstract: Little research has investigated antecedentsngdfl@yee participation in hi¢-quality self-
developmentactivities. Drawing support from the extant -development quantity literature, tt
research presents a theoreticdlsed model specifying both distal (e.g., learmaagl orientation an
supervisor support) and proximal influences (esglf-efficacy to selfdevelop) on the quality ¢
employees’ seltievelopment choice

Presentation 1.5:
Development of a Readiness for Training Sce

Lauren Benton, Elizabeth Combs, & Nosakhare C. &k, Northern Kentucky Universit

Abstract: This studyexplores the development of a new measure intetmledsess an individual
readness for training initiativesThe Readiness for Training sedhcludes three main factoiGoals,
Performance, and Positive Affect. Implications tioe scale’s use in thworkplace and recommend
future directions are discussed.
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315t Annual T00B Gonference
POSTER SESSION 2: Performanc
Time: Saturday, March3™, 11:00AM — 12:00PM

Poster 2.1:
Designing Effective Rating Forms for SelAppraisal of Performance

Kelsey Parker, University ofulse

Abstract: This study combines research on rating scale dtsrto create a srappraisal form that is
accurate, encourages appropriate variability, andasy to use. Two different appraisal forms
were created using importance, evaluatiind improvability scales, and a within subjects gtudll
be conducted to determine which scale design b#8lsfthe requirement

Poster 2.2:
An Investigation between the Five Factor Model andsoal Setting Theory and Its Effect on Task
Performance

Nital Patel, Saint Louis Universi

Abstract: This proposed study investigates whether perggreahd individual goal type impact lev
of performance. High conscientious individuals laypothesized to perform highest with specific .
difficult goals while high neurotic individuals are hypothesizedperform highest with specific al
“do your best” goals.

Poster 2.3:
An Examination of Potential Correlates of Social SK Meta-Accuracy

Jared A. LeDoux &onald H. Kluemper, Louisiana SteUniversity
Abstract: This study examines social skill m-accuracy, the degree to which an individua
accurate in judging others’ impressions of his @r Bocial skil. Several individual differenc

constructs were significantly related to indivics’ degree of metaecuracy, though me-accuracy
was not significantly related to ratings of jobfoemance
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Poster 2.4:
The Moderating Effects of Situation Strength of the Job Performance - Job Satisfaction
Relationship
Steve Khazo& NathanBowling, Wright State University

Abstract: The current article briefly reviews the researtéréiture surrounding the job satisfac-job
performance relationship and a developing model sitwmation strength. A model on how the
constructs interact gut forward and a study examining it is propo

Poster 2.5:
Emotional Intelligence and Cognitive Ability as Prelictors of Investigator Performance
Masakatsu Ono, Michael Tayl& Daniel SachauMinnesota State University, Mank

Abstract: This study investigated the degree to which cognitivéitaband emotional intelligenc
were related to the job performance of Federal @aminvestigators. Both cognitive ability a
emotional intelligence were related to supervisoasings of investigar’'s performance¢ Emotional
intelligence explained additional variance overrgtge ability.

Poster 2.6:

Clarifying the Role of Cognitive Resources in Leadship: A Theoretic Expansion of Cognitive
Resource Theory

Kenneth Sweet, University of Hous

Abstract: | propose that Cognitive Resource Theory (FiedleG&rcia, 1987) has advanced us
primarily misspecified data, whereby perceived sstrevas inappropriately used as a proxy
environmental demands (stressors). | then offarpplemental mcel of CRT as well apropositions
for future study.

Poster 2.7:
An Examination of the Relationship between Test Copletion Time and Performance
Lytle, R., Sharrer, D., Clavette, M., Donaghy,&Aamodt, M.G, Radford University

This study examinedhe relationship between the time taken to clete a test in an introducto
psychology course antié¢ score achieved on the teTest sores and completion times wecollected
from four sections of introductory psychology cas on four examinationsnd were analyzed to
determine whether there was a relationship bet time taken to complete a teand test scores as
well as the relationship between individual crence variables and time taken to complete the
Race and gender differences welso analyzed. The results of thes®lyses are potentially import:
in the use of testing imgployment selection as well academic testing.
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Workshop 2:

Compensation Research: What Doethe Elephant Look Like?
Saturday, March 1", 11:00 AM - 12:00 PM

Steve Werner, Ph.D.
University of Houston

An old parable goes like this: “six blind men wergked to determine what an elephant looked likéebling
different parts oftie elephant's body. The blind man who feels a é8g $he elephant is like a pillar; the ¢
who feels the tail says the elephant is like a yépe one who feels the trunk says the elephatikesa tree
branch; the one who feels the ear says the ant is like a hand fan; the one who feels the bs#lys the
elephant is like a wall; and the one who feelsttisk says the elephant is like a solid pi Compensation i
much like the elephant in the para It has been studied by I/O psychologissociologists, legal scholal
labor economists, strategists, international bsirecholars, accounting scholars, finance schaladsstrial
relations scholars, and organizational theoristeragrothers Using compensation as an example, this work
will look how different disciplines view the samegmomenon and how credisciplinary research may he
paint a more accurate picture of subject in quas

Biography:

Steve Werner is a Professor and Doctoral Coordirzdtthe Management Department. He received hiB Rh,
Human Resource Management from the University origh. His research focuses on compensation
international HRM. He has published in academnd practitioner publications such Academy of
Management Journal, Journal of Applied Psychology, Journal of International Business Studies, Journal of
Management, Journal of Business Research, Human Relations, Human Resource Management Review, Journal
of International Management, British Journal of Management, International Business Review, Journal of
Business Ethics, Journal of Applied Social Psychology, Worldatwork Journal, ACA Journal, Compensation and
Benefits Review and theColumbia Journal of World Business, among others. He is an elected member o
Executive Committee of the Human Resource Divisibthe Academy of Management. He is on the ediq
boards of thelournal of Management, Journal of Management Studies, Journal of Business Research, Human
Resource Management Journal, andHuman Resour ce Management Review.

Dr. Werner has taught courses at the undergradomsters, or doctoral level in compensation adrmnatisn,
compensation system design, human resource manageonganizational power and politics, internatio
human resource management, industriaations, research methods in management, and ititarak
management. Dr. Werner’s comments have appeaiThe Wall Sreet Journal, the New York Times, Houston
Chronicle, DBA Houston Magazine, Ann Arbor News, ESPN Magazine, and inthe Houston Business Journal,
among others. He has been a consultant to a nuohtb@rger and smaller firms and organizations orious
aspects of compensation and human resource managéfigeclients include KMPG, Conoco, and the St
Texas. He has also advised a nundfezrompensation consulting firms, and has beerxparewitness
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31 Annual 100B Gonference
SYMPOSIUM SESSION 2: Organizational Culture/Climate
Time: Saturday, March3™, 11:00AM — 12:00PM

Presentation 2.1:

Green at HRM: A Relationship between Human Resource Managemerdnd Environmental
Performances through the Attitude of Top ManagementSocial Interactions, and Organizational
Climate

Youngsang Kim &langhoon S¢, Rutgers University

Abstract: This paper examines the idea that top managematiitade toward environmengreen
attitude) can influence HR system’s indigenizing esfvironmental concerns (Green HR Syst
through social interactions between HR managersliae-managers and climate toward environm
(Climate for Green), which can lead to environmep&xformances.

Presentation 2.2:
Creation of a New Measure of Organizational Cultur
Michael Taylor, Daniel Sachau, & Marquita OlesorninMesota State University, Mank

Abstract: The purpose of the study is to create a new mmeastiorganizational culture. In thr
studies, we tested the social desirability of tieeni pairs, the common profile of a large variety
organizations, and a detailed profile for a higbhtenanufactring organization. Datare currently
being examined.

Presentation 2.3:
The Affect of High Error Aversion Cultures on Performance and Self Reports of Error:
Michelle A. Mitchell, Angelo State Univers

Abstract: Errors are intrinsic to humebehavior, both in and out of the workple There are benefits
to errors including innovation and perhaps morecassful business practic It is hypothesized that
participants in an error management culture willdhgreater performance increases ccred to those
in a high error aversion culture.

Presentation 2.4:
Assessing Ethical Climate in Undergraduate Projecteams: Adapting a Measurt
Jill May & Daniel Gandara, lllinois Institute of Technolc

Abstract: The following study outlines tradaptation and factor analysis of the Ethical Clen
Questionnaire for undergraduate c-disciplinary project teamsThe measure included fi\
subscales: laws and codes, institutional and tedes,rinstrumental, benefit to the team,
independencelmplications and future directions are discus
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31 Annual 100B Gonference
POSTER SESSION 3:Training and Test Developmen
Time: Saturday, March h 12:00PM — 1:00PM

Poster 3.1:
The Effects of Training on Goal Orientation, Mentoring Relationship Processes, anOutcomes

Michael A. Neeper &hannon A. Sciel;, University of Texas at Arlington

Abstract: This study examined the ability of preparatoryntoeing relationship training to elicit stat
of goal orientation (i.e., high learning, low avpiéh addition to examining the effects of stateal
orientation on coded mentoring relationship proes and outcomes. Participanconsisted of 72
mentor/protég&olunteers for an academic mentoring prog

Poster 3.2:
An Effort to Comprehend the Inconsistencies betweeMentoring Relationship Perceptions anc
Behaviors

Michael A. Neeper &hannon A. Selzo, University of Texas at Arlington

Abstract: The current study attempted to understand somimeofdiscrepancies that exist betw:
mentor and protégé reports of mentoring relatignshiiccess, in addition to examining ac
mentoring relationship Ihaviors. Mentor and protégé preparatory trainings visanipulated an
subjective and also coded measures were colli

Poster 3.3:
The Bottom Line: Nine Things that Really Matter in the Transfer of Training

Rebecca Grossman Bduardo Sal:, University of Central Florida
Abstract: Although training is a primary issue in organiaas, targeted KSAs often do not transfe
the workplace. In response, researchers have gmablan extensive literature that is highly usefutl

sometimes obscas the bottom line. This paper outlines a revibat will summarize key factors
the transfer of training.
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Poster 3.4:
Using Differential Item Functioning in Test Developnent: Methods and Consideration

Maura Mills, Kansas State Univers

Abstract: Differential item functioning (DIF) is an importaigbnsideration for test items, as it ¢
indicate unfairness in testing. This paper expldhes benefits and disadvantages of the three
popular methods to detect DIF, and gives instain which each method might be most appropt

Poster 3.5:
Energy: The Positive Side of Type #

Eric Garvey & Daniel Sachau, Minnesota State UraNgr Mankat:

Abstract: This study outlines the development of a new compopersonality trait called Enerc
which consists of achievement striving, time urgengptimism, and hardiness. We will colle
personality measures and performance measuresOfdrc8llege studentst is hypothesized that
Energy will be positively related with academic fpemance, student satisfaction, and engager
Data collection will be completed by March, 2C
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Workshop 3:

A Staff Ride of the Great Bear Wilderness Disastt¢
Saturday, March I, 12:00PM - 1:00 PM

Michael Burke, Ph.D.
Tulane University

Participants will discuss how learning and deci-making transpired for a U.S. Forestry work crewobefang
after a 2004 plane crash in the Great Bear Wilder Investigative documents and transcriptions of inesvs
will be used to identify key learning and decisipoints. Aided by a terrain model of the topograpimg &
video-based recreation of the flightarticipants will move through an interactive dissioa of these decisid
points. The discussion will focus on how learnimgl aecisio-making can be viewed as fundamentally sq
activity that occurred as team members engagethiogilie in an attempo make sense of their experier

Biography:

Michael J. Burkas the Lawrence Martin Chair in Business in Tulaheversity’'s Freeme School of Busineg
and he holds adjunct appointments in the DepartmeRsychology ar Department of EnvironmentHealth
Sciences in Tulane’s School of Public Health andpicda Medicine. Prior to coming to Tulane Universi
Professor Burke was a tenured Assor Professor of Management at New York University’sr8tSchool 0|
Business. He has held fulltimgositicns in management consulting, and was a VisitingfeB3sor at thi

University of Sheffield’s Institute of Work Psychology during 200Also, during 200-2004, he served s

President of the Society for Industrial and Orgatianal Psychology (SIOF

Professr Burke continues programs of research on learaind the efficacy of worker safety ¢ health
training; the meaning of employee perceptions ofrkwenvironment characterist (psychological an
organizational climate), the role of individual asduaional factors asantecedents to individual and te,
performance, and the statistical properties andicgons of metaanalytic procedures and procedures
estimating interater agreement. He has authc numerous articles, book chapters and tech reports in
these and related areas. He has served on several editorial boardstop journals, such aAcademy of
Management Review, Journal of Applied Psychology, Journal of Occupational Health Psychology, Journal of
Organizational Behavior, and Personnel Psychology; and he served as ahssociatt Editor of Personnel
Psychology. Presently, he serves on the editorial b of Industrial and Organizational Psychology:
Perspectives on Science and Practice and he is the Editonf Personnel Psychology. The U.S. Department ¢
Energy and the U.S. Air Force Office Scientific Research have funded his research. titiad, he ha:
received teaching fellowshipand course development grants from the Rudin FdigrgaAmerican
Psychological Association/Nationaistitute for Occupational Safety and Health, amel Louisiana Board
Regents Support Fund. In 200&ofessor Burke was awarded the Decade of Beh&aeearch Award for h
researcton safety from a federation of professional scfenéissociation, andhealso was appointed to a thre
year term on the Safety and Occupational HealtdyS8ection of th National Institute for Occupational Safq
and Health.
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31 Annual 100B Gonference
SYMPOSIUM SESSION 3: Diversity
Time: Saturday, March3", 122PM — 1:00PM

Presentation 3.1:
The Effect of Gender Bias on Perceptions of Compatee in a Selection Conte;
Marquita Oleson, Minnesota State University, Man

Abstract: This study investigates how gender bias influencatings of applicant resumes ir
personnel selection cat. Participants will be given a job descriptiordasked to evaluate applic:
resumes. Female applicants are expected to beloatedthan male applicants with identical resul

Presentation 3.2:

The Effect of the Rater’s Implicit Person Theory or the Performance Evaluations of Male anc
Female Managers

Namrita Bendapudi &ane R. Williams, Indiana Universi& Purdue Universii, Indianapolis

Abstract: The current study will examine whether the claat information provided about male a
female managers’ performance will affect the peniance evaluations and whether the Implicit Pe
theory (IPT) of the rater (i.ewhether they are entity or incremental theorises & moderating effe
in this relationship.

Presentation 3.3:
Bridge Employment: Working During Retirement
Claire Frances Taylor, Louisiana State Unive

Abstract: While many retired adults choose to withdraw frthra workforce, others continue to wc
and pursue bridge employment for numerous reasaciading additonal income, social contact, a
psychological fulfillment. A framework of bridge goyment literature will be presented and fut
directions for research will be discuss

Presentation 3.4:

The Relationship between Perceived Organizationalupport and Espoused Safety Attitudes fo
Nurses in a Hospital Setting

Steven Apodaca &®uy Tran, Angelo State Univers

Abstract: This study outlines initial results for developmef a mediated model of Safety Attituc
and Perceived Organizational Supf(POS) in order to predict safety outcomes for Nsimsehin the
health care setting. Preliminary results indic&gaificant correlations between SAQ and P¢
Implications for future directions are discussedvad.

31




31t Annual 1005 Gonference
POSTER SESSION 4:Occupational Healih and Diversity
Time: Saturday, March h 3:00PM — 4:00PM

Poster 4.1:
The Shared SpousaModel of Work-Family Conflict

Liam C. Ryan, Saint Louis Univers

Abstract: This proposal outlines a model of w-family conflict in which the attitudes cone’s
spouse directly affect one’s attitudes. Levels di@y/burnout, and satisfaction will be similar am«
partners, based on the strength of their cognititerdependence. Methods for testing this mode
offered.

Poster 4.2:
The effect of Work Locus of Control on Counterproductive Work Behaviors of Restaurant
Employees

Marianne J. GlutzMichael Hartma, & Amanda Marfisi, Angelo State Universi
Abstract: Research indicates that the locus of control of jobumbents contributes to .
organiation’s effectiveness and can predict organizatidmedavior (e.¢, Spector, 1988). Whereas

past research has used predictors such as intagsty, the current proposal is unique in thi
assesses work locus of control as a predictor wfitesprodutive work behavior (CWB)

Poster 4.3:
Female Business Leaders: The Obstacles and Trial$ @y Face Climbing the Corporate Ladde

Suzanne M. Booth, Louisiana State Univel
Abstract: As women continue to assume more significant @@te leadersp positions, research

examining their experiences continues to evolvlistorical approach is used in this paper to dbs:
the progression and limitations of the literatuned offer suggestions for future research endes
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Poster 4.4:
Leadership and Subordinate Stress: Development of ldodel

Elizabeth RupprechBaint Louis Universit

Abstract: This study outlines a model and proposes reseagarding the influence of wc-stress on
perceptions of leadership. The model covers thllowing: lower stress levels correlate w
preference for transactional leadership behavidiigiher levels correlate with preference
transformational leadership behaviors. Locus otmbis hypothesized to moderate this relation:

Poster 4.5:
Suggested Burnout Intervention Strategie

Kenneth J. SmithAngelo State Universi

Abstract: Many burnout interventions do not consider indiaddifferences of organizations a
employees experiencing burnout resulting in ingifecinterventionsand fail to consider all possib
facets of burnout. Instead developing blanket u@egtions, it can help to consider a framev, which
highlights areas of concern and be altered todiividual circumstanc

Poster 4.6:
The Anguish of Aiding: Secadary Traumatic Stress, Burnout, and Coping among Ederal Law
Enforcement Agents

Ben Divine Lisa Perez, Michael Bourk & Dan SachauMinnesota State University, Manki
Abstract: This study examines the relationships between expo® disturbing cntent, secondary
traumatic stress (STS), burnout, coping strategiasd job satisfactio Coping strategies

(maladaptive/adaptive) are hypothesized to moddhateelationship between exposure to disturl
content and ST3mplications of burnout and <S effects on job satisfaction will also be discuds
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Poster 4.7:
Effects of Adaptive and Maladaptive Perfectionism o Cognitive Appraisals

Matthew J. KellerWright State Universit

Abstract: We examined whether individuals high adaptive or maladaptive dimensions
perfectionism would be more likely to perceive tass either challenging or threatening. Res
showed that adaptive perfectionism is more likelptedict challenge appraisals whereas malada
perfectionism isnore likely to predict threat apprais:

Poster 4.8:
Examining the Effectiveness of Worl-Life Balance Interventions on Perceptions of Wor-to-
Family and Family-to-Work Conflict

Sherine Kurian 8an Sachau, Minnesota State Univel

Abstract: This isan examination of the effectiveness of w-life balance interventions in the Unit
States Air Force Office of Special InvestigatioRerceptions of wor-life balance were obtained
2008. We are currently measuring perceptions okffextiveness ol5 initiatives and perceptions
the work-life balance in 2010.

Poster 4.9:
Diversity and Team Performance: A Met-Analysis

Joon Hyung Park, University of Hous

Abstract: The impact of three types of diversity proposgdHarrison and Klein (2007 separation,
variety and disparity -on team performance (quantitative performance, vation and gener:
performance) was tested through r-analysis. Results show that dasppy diversity hasa significant
effect on motivation, while other types of diversity hawe significant relationship with tea
performance.

Poster 4.10:
Vroom’s Expectancy Model of Work Motivation: A Framework for Integration

Kenneth Sweet, Universiof Houstol
Abstract: Vroom'’s (1964) Expectancy Theory of Mation is one of the most accepted theories ir
organizational sciences; so much so that it islyastidied today. Recent calls for integration loé

vast contemporary motivatioliterature lead the author back to Vroom’s work for integrative
framework.
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Workshop 4:

Recognizing and Avoiding the Pitfalls of the Publiation Proces:

Saturday, March 1, 3:00 PM - 4:00 PM

Derek Avery, Ph.D.
Leanne Atwater, Ph.D.
University of Houston

Though scholarly publications are one of the masiely used indicators of faculty productivity (e.Geome:-
Mejia & Balkin, 1992; Podsakoff et al., 2008), feloctord programsexplicitly teach their students the in g
outs of the publication process. Consequently, nsmgents end up facing a sort of -by-fire introduction tg
scholarly publishing during the probationary peraxijunior faculty. In this worksh, we offer tips acquire
both vicariously and via firdtand experience. We learned these lessons whilgpgity a variety of role
(e.g., author, editorial board member, peer revieesitor) and believe this discussion could hetpradees ti
avoid mary of the common pitfalls that prevent authors frpublishing their work in the best possible outl
The session is designed to be highly active andtgues from participants are encouras

Biography (Dr. Avery):

Derek R. Avery, an Associate Profer in the Departments of Psychology and ManagentetieaJniversity of
Houston, received his Ph.D. in Industrial/Organaal Psychology from Rice University in 20 Dr. Avery
joined the faculty at UH in August 2007. His primaesearch interests ain workforce diversity (including
but not limited to racioethnicity, sex, age, expede, religion, and culture), diversity climatedamployee
input mechanisms. Before arriving at UH, he speut fears in the Erivan K. Haub School of BusiresSaiit
Joseph’s University and two years on the facultyhi@a Rutgers School of Busine Dr. Avery research hg
been published idournal of Applied Psychology, Personnel Psychology, Journal of Management Inquiry,
Educational & Psychological Measurement, Group & Organization Management, among others.

Biography (Dr. Atwater):

Dr. Atwater currently serves as the chair for thep@rtment of Management in Bauer College. She
published over 50 refereed publications in journsleh asJournal of Applied Psychology, Personnel
Psychology, The Leadership Quarterly, Journal of Management, Journal of Vocational Behavior, Journal of
Organizational and Occupational Psychology, Human Resource Management, and the Journal of
Organizational Behavior. She is the c-author of two scholarly books*The Power of 360 Degree Feedba
and “Leadership, Feedback and the Open Communic&&p.” She has published nine book chapters. [Sh

has been a principal investigator on external gremstudy leadership (totalingarly $900,000) from agencig¢

such as the Army Research Institute (ARI) and Tbee®y for Human Resource Management Foundatioa
serves on the editorial board ladader ship Quarterly and has been associate editorGroup and Organization
Management.

o N
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31 Annual 100B Gonference
SYMPOSIUM SESSION4: Motivation
Time: Saturday, March3™, 3:00PM — 4:00PM

Presentation 4.1:
The Relationship between Motivation and Applicant Wthdrawal
Joseph M. Wohkittel 8Andrea Lassit¢, Minnesota State University, Manki

Abstract: While previous research has examined factors celatan applicant’s decision to remair
the selection process, little work has been donerrivers of applicant withdraw The present
study uses components of expectancy theory; valémteumentality, and expectancy, as predictol
an individual’s intention to withdra

Presentation 4.2:

The Relationship between Motivation and OccupationeCommitment: Unmasking Hidden
Differences for Greater Predictive Powe

Maura Mills, Kansas State Univers

Abstract: The present study sought to contribute to the rebday further explicating the relationst
between motivation and commitment and their varsu-dimensions. Bsults indicated that affecti
commitment was primarily driven by s-dimensions of intrinsic motivation, whereas condéince anc
normative commitments were primarily driven by -dimensions of extrinsic motivatic

Presentation 4.3:

The Moderating Effects of Desirability of Control on Performance with eithei Assigned or
Participative Goal Setting

Ashley Mcintyre, Marianne J. Glutz, & Amanda E. Misit Angelo State Universi

Abstract: This paper explores the effectiveness of participajoal setting and assigned goal set
on a person’s task performance. The type of gaahgas proposed to be moderated by a pers
degree of desirability of control. This study usegth and wcd games, both goal setting theories al
desirability of control survey measure to bettedenstand levels of motivation and performa

Presentation 4.4:
Impact of Cultural Values on Global Compensation Pactices
Zahir Latheef, University of Housn

Abstract: Compensation strategies impact organizationdbp@ance and prior research suggt
these strategies should be congruent with naticutalres This paper proposes an empirical sti
examining relationships between global compensatrartices and cultural value We posit that
various aspects of compensation are related totéttgs cultural dimensions of individualism, pov
distance, masculinity, uncertainty avoidance, amg-term orientation.
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Workshop 5:

Making a Difference in People’s Lives: Wage and Hour Job Studi¢

Saturday, March I, 4:00 PM - 5:00 PM

Cristina Banks, Ph.D.
Lamorinda Consulting LLC
University of California at Berkeley

Job analysis is the next best thing since sliced —really! You don't realize the power that comes fi
knowing what work people actually do through a ewstic study of the tasks and activities that pe
perform on the job. When you know what peopleually do, you have the power to change what theyhdw

they do it, when they do it, and perhaps most ingmirto some, what they are paid to d Because employe¢

have rights under the law regarding compensatiahksmefits associated with the wcthey do, a denial ¢
earned compensation and benefits can greatly infagtemployees feel about their jobs and their ggaion
of fairness. Job analysis is the correct way temeine whether a job is properly classified andlétermine
whether an enlpyer's management of the job is compliant with te. This workshop begins with a br
primer on relevant wage and hour laws and theiraichpn job design and compensation pract The
workshop then illustrates through several casaesdutbw jobanalysis methodologies can be applied to reg
key questions in wage and hour class action laa And last, participants will learn a few of the kisgues ir
this area of IOOBwhich have both research and practice implicat

Biography:

CristinaBanks, 2009 recipient of the American Psychologhksdociation Presidential Citation for Innovat
Practice, is President and Founder of LamorindasGlting LLC, an organizational consulting fiispecializing
in employment lawDr. Banks specializes the areas of organizational strategy, performamggaovement
human resource strategy, organizational and peet@ssessment, awage and hour lawn

Dr. Banks holds a Ph.Dn Industrial/Organizational Psychology from theilnsity of Minnesota and B.A.
in Psychology from the University of California, lBeley. Dr. Banks is also a Senior Lecturer at the Univg|
of California, Haas School of Business where shechies courses in human resource managel
organizational behavior and leadershipior to her appointment at Berkeley, Dr. Banks wasAssistan
Professor at The University of Texas at Austin Gedd School of Busine: Dr. Banks is a SIOP fellow ar
currentlyserves on the executive board of SIOP. She hasigheéresponsibility ove practice issues for th
Society. Dr. Banks has published several articles and bdo&pters on a variety of topics includi
performance management, wage and hour compliamcecansulting practice. She serves on the Advi
Board for HR Advisor and pwously served on the Editorial Boi of Human PerformanceéDr. Banks ha:
served on the Board of Directors for two publiclgich companies, Whole Foods Market Inc. (WFMI), |
Chalone Wine Group, Inc. (CHLN). She also servessemeral Advisory Boards iruding Leadershi
California, a norprofit public charit, which educates women leaders in public policy issuend UC
Berkeley's Certificate Program in Human Resources ag@ment
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SYMPOSIUM SESSION 5: Psychometrics & Methodologie
Time: SaturdayMarch 1", 4:00PM — 5:00PM

Presentation 5.1:
The Saint Mary’s University Recovery Questionnaire:Developing and Validating a New Measure ¢
Recovery Experiences

Luc Bourgeois, Brenden Sommerhalder, Patrick Hors&eArla Day, Saint Mary’s Universit

Abstract: This study outlines the scale development of ase#listress recovery scale, employ
discriminant and convergent validity techniquese Tésulting measure consists of five-scales measure
by five items each, in contrast to the origimeasure's four suseales of four items each. Results
implications are discussed.

Presentation 5.2:
Scale Development and Criterion Validity of a Serve Performance Strategy Measut

Brandon Jordan &radley Brummel, University of Tul:

Abstract: A scale was created to measure restaurant indssinice performance strategies. Res
indicate 4 subcomponents: adaptive performanceyjitiveé performance, altruistic performance, i
organization directed performance. Analyses induplenciple conponents analysis, evaluating reliabili
and performance criterion validi These results will be discussked each subscal

Presentation 5.3:
The Effect of Quantitative and Qualitative Workload on Strain Outcomes and Attributions

Nicole M. Fugate &athleen Fuegen, Northern Kentucky Univer

Abstract: Karasek’'s (1979) job dema-control model was tested using an anagram taskinolate
quantitative and/or qualitative overload. The effe€ overload on affective and behavioral strains)
assessd. Overload research was extended to include Weill€972) attribution theory. Findings ha
implications for designing workload to minimizeatr and dissatisfactic

Presentation 5.4:
Development of an Emotional Labor Measure: An IRT Aalysis

Marina SebastijanovjdJniversity of Housto

Abstract: The main goal of this study is to develop an enmaiolabor measure, which is aimed
evaluating the amount of effort that employees repgerting to manage their emotional expressiaor
their everyday work. The measure includes two subscelgsession of positive emotions and suppres
of negative emotions.
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PANEL DISCUSSION:

The Socialization of Health and Safety Personnel anits Influence on Fit
Time: Saturday, March ™", 4:00PM — 5:00PM

Erin Carroll, Megan Poore, Deanna Caincros, & Caitlin Nugent, Radford University

Abstract: Effectively acculturating health and safety persanfSP) is imperative in order to ensure f{
members can be relied on to maintain public saftg pinel will discuss the socialization process of H
personnel (fire, EMS, police and nursing) and muence on various types of fit, teamwork, strassl
burnout. Audience participation will be encouragiughout the discussic

il UNIVERSITY o+ HOUSTON
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315t Annual T00B Gonference
Keynote 3:

Perceived Organizational Support: How Organizations Gn Do Well By Doing Goot
Saturda, March 1%, 5:00 PM - 6:00 PM

Robert Eisenberger, Ph.D.
University of Houston

Managersof enlightened work organizations such as Googlajttf8vest Airlines, and Costco treat th
employees as “human capital,” taking an intereshéir welfare and professional development. Fotsddno
establish such organizational cultures have aitive understanding that treating employees favorataiges ¢
notable contribution to the organization’s succ@&$® study of organizational behavior is beginrtmgrovide
a systematic understanding of how treating employeell benefits employees and anizations alike. One
central factor in employeemployer relationships, discovered by Dr. Eisenderdgnvolves employee!
perception that the organization values their c¢bations and cares about their v-being @erceived
organizational support, or POS). Dr. Eisenberger’s organizational support thewsids that employees devel
POS in order to meet socamotional needs (e.g., achievement, esteem) ajudige the benefits of increas
organizational involvement. Employees with high Pifve been und to be more satisfied with their jol
more innovative, more likely to engage in -required activities that aid the organization, amare likely to
remain employed with the organization. POS has lkersubject of over 350 research studies and 00
citations on Google. For more information see t&SRvebsite at: http://pos.psych.udel.(

Biography:

Dr. Eisenberger received his Ph.D. in Psychologgnfthe University of California (Riverside). Dr.9enberge
is a professor of psychology at thimiversity of Houston He is the author of more than 60 publications
motivation and organizational behavior that haveeaped in such journals as tPsychological Review,
Psychological Bulletin, American Psychologist, Journal of Applied Psychology, ard the Journal of Personality
and Social Psychology. Dr. Eisenberger’s construct of perceived orgaional support (POS) has spurred m
than 225 empirical studies. His research on criéatand perceived organizational support have beeal
topics ofsymposia at the annual meetings of the Societyfgrerimental Social Psychology, the Society
Industrial Organizational Psychology, and the Acag®f Management. Dr. Eisenberger’s research amée|
industriousness was recognized with the Psi Cistinguished Lectureship, and he is a fellow of
Association for Psychological Science and Divisiohs 6, 14, and 25 of the American Psycholog
Association. Two special reports focusing on hgeegch were carried nationally on National Pubbclio, and
reports on his research have appeared in the AamerfRsychological Association Monitor, Encyclopeg
Britannica Science and the Future Yearbook, Sciéleses, Report on Educational Research, and Schoend
Notes. Dr. Eisenberger’s research haen supported by grants from the National Institateslealth and th
National Park Service.
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JEOPARDY!

Saturday, March 13th
6:00PM

Wilhelmina Cullen Robertson Auditorium

Test your knowledge in a friendly competitiamong other graduate studerSchools select
represatatives to compete as a teaTeams will answer questions representing a b
range of topics in I/O Psycholy and Organizational Behaviddave your teansign-up at
the registration table!

* Hybrid teams composed of members from different shools will also be accepte

“Alex, I'd like *Precipitation’ for 5800."
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,IO0OB SATURDAY NIGHT OUT!
O0B = 2010

Thriving in an Ever-changing Economy

'
A great time guaranteed
with 85 beers on tap, 130 e ———— rﬂﬁr—-"- -—
different bottled beers, and

a great selection of food!

N,
\ "M moror sufrosTEo AND DRIVEN
a7 mAGHETIC BEARINGS

AT

MARK TT_FLYING SAUCER

ELECTRONIC CENTRIFUGES BASED ON THE VORTEX DRIVE ARE MOUNTED IN GIMBALS TO TURN IN SYNCH
WITH THE REVOLUTIONG OF THE MAIN ROTOR DISC.

THE TUNED ELECTROMAGHNETIC FIELD GENERATED BY THE VORTEX DRIVE CAUGES THE VEMICLE TO BE

CARRIED BY THE EARTH'S ELECTROMAGNETIC FIELD LIKE A DIRIGIBLE ELECTRON.

CONTROLLED GEOMAGNETIC PROPULEION IMPROVES THE DESIGN EFFICIENCY TO THE MARK Il STAGE.

Join us for a great night out at the Flying Saucer. It’s a local favorite,

great for hanging out and having a good time with good company (not
to mention sampling the many fantastic beers from nearby breweries).
This spot is perfect for watching Houstonians hang out after the rodeo
in all our Texan splendor! We’ll be upstairs in the party room and will

be providing some light snacks.
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705 Main St.
(@ Capitol)
Houston, Texas
77002

Phone: 713-228-PINT
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THE 2010 IOOB HOUSTON
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th
Su nday March 14 Schedule (piease note that all events will end at 5 minutes to the hour)

9:00AM

10:00AM

The Houston Room:
(Workshops)

Breakfast
Coffee Shop
Dr. Bradley Brummel

(Workshop 6)

The Buffalo Bayou Room:

(Symposia)

Symposium 6:

Positive Organizational Attitud

11:00AM

Dr. Lisa Penney

(Workshop 7)

Symposium 7:

Selection/Retention/Recruitmt

12:00PM

Dr. Lorin Mueller (AIR)
(Workshop 8)

Symposium 8:

Ethics & Adverse Impa

Symposium 9

Psychometric

Conference Conclusion
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Workshop 6:

Constructing Organization-Specific Job Attitude Survey:
Sunday, March 1", 10:00 AM - 11:00 AM

Bradley Brummel, Ph.D.
University of Tulsa

This workshop will describe the process of decidingreating job attitude surveys is the right optifor a|
specific organization. The workshop will tt discuss the appropriate quantitative methods fosiracting,
evaluating, and effectively using an organize-specific attitude survey. This will include exanmgi scale
dimensionality, functioning, and utilit

Biography:

Dr. Brummel is an assistaptofessor of Psychology at the University of Tuls&. received his Ph. in
Industrial/Organizational Psychology from the Umgity of lllinois at Urban-Champaign. His resear:
interests revolve around personality, job attitudessponsible conduct research training, and
psychological measuremeridr. Brummel's research on personality focuses andfiects of individua
differences in obligation and entittement on prasbdehavior and citizenship performar Dr.
Brummel's research on job attitesl focuses on the measurement and structure obgegkngageme
and other job attitudes. Dr. Brummel is conductiegearch investigating the effectiveness of usiotp
Play techniques to teach aspects of ResponsiblduCbonf ResearctHe alsois interested in a variety of
issues in psychological measurement. Some of ttegses include equating behavioral simulations
assessment centers, detecting history effectsrueygulata, and weighting in structural equationsleting
His research has be@ublished in such journaasApplied Multivariate Research, Personnel Psychology,
and Industrial and Organizational Psychology: Perspectives on Research and Practice.
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SYMPOSIUM SESSION 6: Positive Organizational Attitudes
Time: SundayMarch 14", 10:00AM — 11:00AM

Presentation 6.1:

Situational Constraints and Employee We-Being Outcomes: A MetaAnalysis

Margaret T. Horner, Allison L. Cook, Jennifer M. dRguez, & Rebecca J. ThompsTexas A&M
University

Abstract: Meta-analyticmethods were used to clarify the relationship betwsituational constrain
and various outcomes related to employee physiwalpsychological we-being. Results replicated
and extended previous metaalytic findings. Additionally, new me-analyses 1ostly supported
expected relationships and various moderators agred. Findings and limitations are discus

Presentation 6.2:
Organizational Citizenship Behavior and Job Satisfation
Amanda Marfisi &Marianne Glutz, Angelo State Univers

Abstract: This paper proposes the examination of informatédoout organizational citizensh
behavior and job satisfaction. The three propoggmbthesis are: Relationships between OCB anc
satisfaction; their individual relationship withnaeiensions of d¢ruism and general compliance; and
implications OCB and job satisfaction has withiartebased and individi-based compensatio

Presentation 6.3:

A Theoretical Review of Established and Emerging Psitive Worker States

John P. Steele, Maura Mlills, Disha D. Rupayana, Michael R. Smith, & Andrd.Wefald, Kansa
State University

Abstract: This theoretical review offers a model of positiverker states, in which releva
antecedents and consequences of positive workieudat were identifier Review suggested that
these attitudinal constructs may be redundant anddcbe predicted by individual differences ¢
work characteristics, and result in contextual @genance, we-being, and turnover attitud

Presentation 6.4:
The Role of Seledbn, Optimization, and Compensation in Managing JobStress, Family Stres:
and Work-Family Conflict

Madhura Chakrabartivayne State Universi
Abstract: Job stress, family stress and w-family conflict are common outcomes in times

economichardships. The present study uses a longitudirgfdeo investigate the role of using |
management strategies to effectively deal witheéhlmgcome:
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Workshop 7:

I/O Internships: Perils, Pitfalls and Possibilitie:

Sunday, March 1" 11:00 AM-12:00 PM

Lisa Penney, Ph.D.
University of Houston

Internships are an important part of the gradutatdent experience. In this workshop, a panel ohaded -O
grad students and@ PhDs will discuss what you should look for iniaternship, what to be wary of whi
accepting an internship, and how to get the mosbuif your internship experience. This session Wwél
interactive and questions from participants willdmeouragd.

Biography:

Lisa M. Penney, an Assistant Professor in the Depart of Psychology at the University of Houst@taived
her Ph.D. in Industrial/Organizational Psychologyni the University of South Florida in 2003. Dr.nRey
joined the faculty at UHn August 2004. Her primary research interestsiar@b stress, counterproducti
work behavior, workife balance, the role of emotions in the workplemed emotional labor. Before coming
UH, Dr. Penney spent five years working at Persbbeeisicns Research Institutes (PDRI), the premier
research firm in the U.S., initially as an intemdalater as a research associate. While at PDRI,nsks
involved in a number of projects including the depeent of training, selection, and performa)
management systems for government, public and prisat¢or client: Dr. Penney is an author of several b
chapters on emotions and counterproductive worlaviers. Dr. Penney research has been publishJournal
of Organizational Behavior, Journal of Occupational Health Psychology, Journal of Vocational Behavior, and
International Journal of Selection and Assessment.
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SYMPOSIUM 7: Selection / Retention / Recruitmer
Time: Sunday, March ™, 11:00AM — 12:00PM

Presentation 7.1:
Personality Traits as Virtues
Courtney A. Nelson &radley Brumme, University of Tulsa

Abstract: This study examines the similarities and diffees between which personality attribL
individuals consider important and desirable (wrs) when makir idealized decisions abo
employment relationships and long term romantiatrehships. The current study is in the proces
collecting data.

Presentation 7.2:

Predicting Cheating in Unproctored Personnel Sele@n Testing: An Application of Rest’s
Component Model of Morality and the Theory of Planred Behaviol

Lynn Hartmann & Kristie @mpana, Minnesota State Univer

Abstract: The theory of planned behavior states intentiochteat influences actual cheating beha
Using this theory, thistudy examines morality as a predictor of intergidm cheat on unproctort
selection testing. Morality is defined in termsRést's Component Model, sensitivity, judgment,

motivation.

Presentation 7.3:

How Do We Make Web Recruitment SuccessfulAn In-Depth Look at Source Differences ant
the Best Predictors of PreHire Outcomes

Craig Talmage, Emily Starindrea Lassitei& Kevin Elliott, Minnesota State University, Mank

Abstract: Few have assessed differences between interndtaditiona recruitment sources or wt
they are successful. Two studies were undertaker. @llected organizational data, while the o
collected data from undergraduates; collectiontiis is progress. Results showed w-of-mouth
sources yielded the highesrpeived applicant quality followed by an organmats website

Presentation 7.4:
Personality Assessment and Undergraduate Universitgtudent Retentior
Lauren Robertsdn& Ashley Johnsc?, 'University of Tulsa &Hogan Assessment Syste

Abstract: This study examined the relationship between usitiestudent retention and personal
The results from two universities are compared.pBupwas found for some personality scale:
relation to second, third, and fourth year retemntibrom the rests, suggestions are provided

university interventions that may increase studetgntion.
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Workshop 8:

I/O Psychology in the US Government: An Overview foGraduate Students
Sunday, March 1", 12:00 PM-1:00 PM

Lorin Mueller, Ph.D.
American Institute for Research

I/O psychology is at the forefront of some of thajon challenges the US government faces over thengr
years. This presentation will cover some o major I/O initiatives within the federal governmembpics
include the Office of Personnel Management’s-to-End Hiring Initiative and push for online testirige
Social Security Administration’s desire for a negcapational information system, anay-for-performance
initiatives within the Departments of Education aefense. The presentation will be useful to gréel
students considering careers in government, govemhoonsulting, or seeking research topics that loex
useful in resolving publipolicy issues

Biography:

Lorin Mueller received his PhD in Industrial andg@nizational Psychology from the University of Htmursin
2002, where he specialized in statistics and measemt. In 2000, he joined the American Institutes
ResearclfAIR; www.air.org) in Washington, DC, where he amtly works as Principal Research Scient
Since joining AIR, he has worked in such diverssaaras employment litigation, measurement of peraath
disabilities, program evaluation, higllakes testingand educational measuremeHe has presented and
published work in the areas of the assessmendofiduals with disabilities, alternative methods $éetting cu
scores, and statistical issues in emgpient discrimination analyseHe is a membeof the Society for
Industrial and Organizational Psychology, the Ameeni Psychological Association, Society for Hur
Resources Management, and an Associate Member efigan Ba AssociationIn 2009 he received his
Senior Professional in Human Resou (SPHR) certification. He serves as an adjunct tgcuember a
George Mason University, where he has taught gtadaael multivariate statistic
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SYMPOSIUM 8: Ethics & Adverse Impact
Time: Sunday, March ™, 12:00PM — 1:00PM

Presentation 8.1:

Understanding the Factors Related to Ethical Decien-Making

Adalberto R. Araiza Il, Alysia Bransford, Justir. McCloskey, Ajal B. Patel, Caroline E. Wolte
Shannon A. Scielzo, &licolette P. Lopez, University of Texas at Arling

Abstract: The impact of unethical behaviors on organizatibas been we-documented. However,
there is little understanding of the factors thegdict such unethical decisi-making. The current
study, sought to understand both the contextual disgositionalfactors that relate to individue
displaying various types of unethical behavi

Presentation 8.2:
Adverse Impact in the Courts: a Review of the Trens
Jill L. May, Jessica Sergent, Jonas Neuhengen, & Zeenatreadn, Illinois Institute of Technwogy

Abstract: Adverse Impact has been in the forefront recefattya landmark Supreme Court Decisi
Ricci v. DeStefano (2009), in which courts concluded that there wagvidence for disparate impe
This paper will review Adverse Impact, the his, and discuss the recent court cases that influ
selection procedures and decisii

Presentation 8.3:
Methods of Aggregating Adverse Impact Data: A Revie
Zeenatroohi Kwon, Jill May, Jonas Neuhengen, &idasSergen lllinois Institute ofTechnology

Abstract: Evaluating the adverse impact statistic can loblpmatic when dealing with cases in wh
the data need to be aggrege The following paper reviews the complexities behenvhluating
adverse impactlt also proposes methods ofaluating aggregated adverse impact statistics
BreslowDay test and the Man-Haenszel test.

Presentation 8.4:
Developing a Situational Judgment Test to Measure @gplicant Integrity
Whitney L. Smith, Minnesota State University, Matd

Abstract: Both situational judgment tests (SJTs) and integeists enjoy popularity in the field
personnel selectionHowever, using an SJT format for integrity tests hat been well explored in tl
literature.The goal of this study is to validate an SJT tasure the integrity of job applicar
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SYMPOSIUM 9: Psychometric:
Time: Sunday, March th, 1.00PM — 2:00PM

Presentation 9.1:
Mentoring Functions: Support for Three Principal Components

Stefanie Pugliese, lllinois Institute Technology

Abstract: A principal component analysis was conductedédteignine the number of components of

mentoring scale administered to a sample of unipl@yees. The results support a three componenel
of mentoring (psychosocial, car-related, and protection aramksistance functions) and disconfirm

proposition that mentoring is a global constt

Presentation 9.2:
Cross+unctional Teamwork: Creating a Measure for Assessig Effectivenes

Daniel Gandara, Jill L. May, &ngelaGhandi, lllinois Instituteof Technolog

Abstract: As organizations are turning to cr-disciplinary teams, consultants need to understenvd to
measure team effectivenedsis study outlines how a group of researchers yse-analysis to create |a
measure of cross-disciplinageam functioning, the CDFS, and validated it thioulgcto-analysis
Reliability estimates and implications for its @wse discusse

Presentation 9.3:
Strategic thinking: Evidence at a cortical level from fMRI and EEG studes

Rachel SturmUniversity of Housto

Abstract: This study will evaluate the extent to which stiatidn of the frontal insula region of t
brain, as recorded by standard fMRI and EEG deymesurs during a ‘ecific strategic thinking tas
Four groups of individuals (toperforming strategic consultants, wl-collared workers, bli-collared
workers, and college students) will be utilizedmder to assess whether or not profession hieffect
on canition in terms of stratec
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Thank gou again for gour participation

We sincerely hope gou will have a good time i Houston!

Please et any of the IOOB organizers or volunteers know if you have any questions!
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Transportationno Residence Inn Houston Downtown / Convention €«

Parking
- Valet parking, fee: $22.00 daily
« Overnight Su-Th $22.00 / Fr-$47.00 / Event 0-4 hours $10.00

Area Airports

Houston/William P Hobby - HOU

« Hotel direction: 12 miles N

- Driving Directions: Northbounc-45 (Hobby Airport): Exit towards Scott.SDowntown #45. Keep right
at thefork going into downtown. Stay on Pease 1/2 milanTright on Travis St. Turn right on Dallas
This hotel does not provide shuttle sen

- Alternate transportation: Texan Super Sh 713-781-6660; terminal a, b; fee:$25.00 (one way); on
request

- Estimated taxi fare: $25.q0ne way

George Bush Intercontinental/Houston Airport - IAH

« Hotel direction: 22 miles S

- Driving Directions: Travel Southboun-59 for approximately 12 miles. Merge on-10 towards San
Antonio. Merge onto B5 South, exinumber 768b en the left. Take the McKinney Street Exit. S
straight to go onto McKinney. Turn right onto Mil. Turn left onto Dallas.
This hotel does not provide shuttle sern

- Alternate transportation: Texan Super Sh 713-781-6660; fee: $23 (erway) on request

- Estimated taxi fare: $45.0@ne way)

Other Transportation

Bus Station
Greyhound Terminall(2 miles S

Train Station
« Amtrak Station (0.8 miles N)

Car Rentals

« Hertz, 1-713-652-0436
- Enterprise, 1-800-736-8227
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Transportatiorfrom Residence Inn to L-Downtown:

Light Rail: the nearest pickup is markon the map of Houston downtown. The light rail stepery
12-15 minutes and takes only 3 minutes to arrive atdh-Downtown Campus. The light rail stop
UH-Downtown isright in front of the IOOB Conference building (Okain Street

METRORail Service/ Approximate Frequency /

Servicio METRORail Frecuencia Aproximada
‘E‘-r’ﬁfgdaysf’ 4:30 a.m. - 7:30 p.m. 6 Minutes / minutos
Semana: 7:30 p.m. - 9 p.m. . 12 Minutes / minutos
Monday - Thursday / lunes - jueves
9 p.m. - 11:40 p.m. 20 Minutes / minutos
Last Northbound train from Fannin South 11:00 p.m.
Last Southbound train from U of H Downtown  11:40 p.m.
Friday - Saturday / viernes - sabado
9 p.m. - 220 a.m. 20 Minutes / minutos
Last Northbound train from Fannin South 1:40 a.m.
Last Southbound train from U of H Downtown  2:20 a.m.
Weekends/  §:30a.m. - 10 a.m. 15 Minutes / minutos
Fines de 10am. -9 p.m. 12 Minutes / minutos
Semana; ,
Saturday / sdbado
9 p.m. - 2:20 a.m. 20 Minutes / minutos
Last Northbound train from Fannin South 1:40 a.m.
Last Southbound train from U of H Downtown  2:20 a.m.
_ Sunday / domingo
Travel Time g p_m, -11:40 p.m. 20 Minutes / minutos
End IQ,E"(” Last Northbound train from Fannin South 11:00 p.m.
Duracion de | 4t Southbound train from U of H Downtown  11:40 p.m.
Viaje de
Principio a Fin; 30 Minutes / Minutos

1. Yellow Cab: (713) 23@-111. Fre to the conference center is approxima$6.
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MAP OF UHDOWNTOWN

' DALY STREET LOT
L

« A/ B B .

Universtty of Houston-Downtovm
One Main Street
Houston, TX 710072
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Houston ATTRACTION!

The conference dates coincidéth the Spring Break of many universities with I/©@B programs
Thus, conference participants can extend their atalytake advantage of the warm, sunny weath
Houston with a visit to NASA's wor famous Johnson Space Center, the breezy beacksvafston
or the historic landmarks of the Texas Revolutioahsas the San Jacinto Battlegrou

Downtown Houston is welknown for its grand Theatre District, the largdstdtre district in Texe
andsecond largest in the nation, second only to Newk¥dBroadway. The Theatre District hou
Houston’s awardvinning performance organizations including the piiony, opera, theatre, a
ballet companies. This area also houses HoustoaioB Place, anrea featuring the Downtow
Aquarium, Slick Willie’'s Family Pool Hall, the HarRock Café, the Mingalone Bar & Grill, tl
Angelika Film Center, and a concert venue. On theheast side of downtown you will find the ho
of the Houston Astros in Minute Md Park. Additionally, Houston’s Downtown is famofe its
underground tunnels filled with a maze of shopstagrants and corridors below street level. Fin.
Houston’s Museum District is home to eighteen mosetanging from art and photography tctory,
medicine, and even an outdoor :

The Galleria is only seven miles from downtown Hous andhas manyrestaurants and shopping
areas. Conference participants can rent a car igitdhese magnificent places either before orrdfte
conference.

The major nightlife areas in Houston are the TheBistrict (Hard Rock Café, House of Blues, et
Midtown (Pub Fiction, Howl at the Moon, LittiWoodrow’s etc.), and Washington Ave. (Ta|
Sawyer ParlSports Bar, Club Eight, etc The best places faviexican food (for ot-of-towners) are
Café Adbbe, Chuy’s, and Cadillac BéEverything recommended here is within-10 min cab ride of
the hotel.

e vl ey Y Nl e e

56




31t Apnual 1008 Gonference
Things to Do InHoustor:

Downtown Aquarium

410 Bagby Street, Houston, TX 77002; 1713.223.FISH
Sea creatures of every shape and size are on Vige Bowntown Aquariurr

Houston Livestock Show and Rode

Family fun at its finest invaded the annual HoudRmdeo! Each night of the Houston Rodeo feat
livestock competitions, rodeo events such as theSCaamble, and a nightly concert by a-notch
recording artist including Black Eyed Peas, Jonathers, Kenny Chesney, Keith Urban, T
McGraw, and many others! Visit their websitewww.rodeohouston.coror call 83:-667-1000.

Downtown Houston Tunnel Syster

Set about twenty feet below Houston's downtown sgstem, today's sev-mile Tunnel is a series of
underground passageways which, with al-ground skywalks, link office towers to hotels, bay
corporate and government offices, restaurants) sd¢teies, and the Theater District. Only one hnidgl
Wells Fargo Plaza, offers direct access ithe street to the Tunnel; otherwise, you must dhi
Tunnel from streelevel stairs, escalators, or elevators locatedlenaibuilding connected to t

Tunnel.

Market Square Historic District

Bounded by Travis, Milam, Congress and Prestoretstrélarket Square has remained a geogre
centerpiece of downtown Houston since the arrivéhe Allen Brothers (the city's “founders”) mc
than 150 years ago.

Houston Theater District

The Houston Theater District is ranked second étdtion for the number of theater seats
concentrated downtown area and is one of onlyditres with permanent professional resid
companies in all of the major performing arts gitines of opera, ballet, music, and the:

It is the home to Houston's nine wec-class performing arts organizations, the 130,0@@usgfoot
Bayou Place entertainment complex, restaurantsigsoplazas, and par
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Memorial Park

6501 Memorial, Houston, TX 770

Spread over more than 1400 acres, Memorial Padefd variety of activities and excursic
including six miles of recreational trails alongetbayou (perfect for biking oiogging) and the
behemoth Memorial Park Golf Cour

Museum of Fine Arts, Houstor

1001 Bissonnet Street, Houston, TX 77005; Tel. §33.7300 or 713.639.73
With a collection ofmore than 45,000 works housed in a family of baddi that boast 300,0(
square feet of space, the Museum of Fine Arts, tdouiss the fifth largest museum in the cour

Rice Village

Just two blocks from the Rice University campus, dinea is known for its wide variety of restaura
nightlife venues, and shopping.

The Galleria

5085 Westheimer Rd., Suite 48 Houston, TX 77056; Tel. 713.622.0663

One of the largest shopping malls in the natiore Houston Galleria houses an indoor skating |
two hotels and 2.4 million square feet of shops,addition to office buildings, theaters a

restaurants.

Space Center Houston

1601 NASA Road 1, Houston, TX 77058; Tel. 281.248C

Space Center Houston is about as close as you etaio ghe moon without actually going the
Through a combinatioof live presentations, film and a large collectmiartifacts, visitors to th
Houston Space Center learn everything there istovkabout the history of human space tre

Galveston Island

Galveston offers 32 miles of relaxirbeaches, superb restaurantsp resorthotels, marvelous
downtown shopping, humeus antique stores, incredible art galleries, @alentertainment and one
of the largest and wefireserved concentrations of Victoriarchitecture intte country
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